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ARTICLE 1 - PREAMBLE

This Agreement is entered into by and between the City of Fort Lauderdale, hereinafter referred
to as the "Employer" or "City" and the Teamsters Local Union No. 769, Affiliated with
International Brotherhood of Teamsters, hereinafter referred to as the "Union". It is the intent
and purpose of this Agreement to assure sound and mutually beneficial working and economic
relationships between the parties hereto, to provide an orderly, prompt and peaceful means of
resolving disputes involving interpretation or application of this Agreement, and to set forth
herein basic and full agreement between the parties concerning wages, hours, and terms and
conditions of employment. It is acknowledged that during the negotiations which resulted in this
Agreement, the parties agreed that all full-time permanent employees of the City who are
included in the collective bargaining unit shall be covered either by Civil Service or an executed
collective bargaining agreement, but not both. Furthermore, the Union agreed that all past
practices were subject to negotiation and that each party had the unlimited right and opportunity
to make demands and proposals with respect to any subject or matter contained in the Civil
Service Rules and Regulations of the City of Fort Lauderdale. It is understood that the City of
Fort Lauderdale is engaged in furnishing essential public services which vitally affect the health,
safety, comfort and general well-being of the public and both parties hereto recognize the need
for continuous and reliable service to the public.

ARTICLE 2 - RECOGNITION

Section 1. The City of Fort Lauderdale hereby recognizes Teamsters Local Union No. 769,
Affiliated with International Brotherhood of Teamsters, as the exclusive Bargaining Agent for the

employees occupying the job classifications set forth in Appendix A-dated-{date-ofratification).

Section 2. The Bargaining Unit for which this recognition is accorded is as defined in
Certification Number 1519 granted by the Public Employees Relations Commission on
November 16, 2004.

Section 3. All newly created positions in the City classification plan which are not included in
Appendix A upon ratification are hereby subject to mutual agreement of the President of
Teamsters Local Union No. 769 or his/her designated representative and the City Human
Resources Director or his/her designated representative before said classification may be
included or excluded from the Bargaining Unit.

Section 4. The aforementioned Bargaining Unit as defined in Certification 1519, Section 2
above has been appropriately certified by the Florida Public Employees Relations Commission
(PERC) and it is therefore understood that no modification, addition or subtraction to said
Bargaining Unit can occur until all procedural steps provided for by statute and PERC Rules and
Regulations have taken place, including appearances before PERC and until such time as
PERC acts to amend the definition of the Bargaining Unit.
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ARTICLE 3 - NON-DISCRIMINATION

Section 1. It is agreed that no employee shall be required as a condition of employment to
join or refrain from joining the Union.

Section 2. The City agrees it will not unlawfully discriminate against, coerce or intimidate
any employee covered by this Agreement because of membership or non-membership in the
Union, or for filing a grievance.

Section 3. Neither the City nor the Union will unlawfully discriminate against employees
covered by this Agreement as to membership or representation because of race, color, creed,
sex, age, national origin, religion, sexual orientation, gender identity, marital or familial status,
legally-recognized disability, or other characteristic protected by law.

Section 4. The Union agrees that no officer, agent, representatives or members of the
Union will coerce or intimidate any employee into joining the Union. The Union further agrees
that it will not interfere with or condone any interference with the free and unrestricted right of
any employee of the City to enter and leave City property.

Section 5. Refusal by the Union to process a grievance for an employee who is not a
member of the Union shall not be considered discriminatory.

ARTICLE 4 - EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

Section 1. The City and the Union agree to full and unequivocal cooperation in eliminating
all unlawful employment discrimination and to assure all personnel programs, policies, and
assignments are free from unlawful discrimination practices.

Section 2. An Equal Employment Opportunity (EEO) complaint may be an allegation of
unlawful discrimination on the basis of:

2.1 Race, color, religion, sex, national origin, as prohibited by the Civil
Rights Act of 1964, as amended.

2.2  Age, as prohibited by the Age Discrimination Act of 1967, as amended.

2.3 Sex, as prohibited by the Fair Labor Standards Act of 1938, as
amended.

24 Disability, as prohibited by the Americans with Disabilities Act of 1990.

2.5 Marital status or lawful political affiliation as prohibited under Federal
Law and Florida Statutes.

2.6 Any other characteristic protected by federal, state, or local law

Section 3. In the case of an EEO complaint based on grounds stated in Section 2 of this
Article, the employee may seek recourse exclusively under applicable statutory procedures, and
the complaint will be processed in accordance with the current and applicable rules and
regulations of the appropriate State, Federal or local agency.
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Section 4. The Union and the City agree to fully support the principles of Equal Employment
Opportunity, including the City's Affirmative Action efforts or provisions of any present or future
court order or consent decree regarding the Union or City or any employee of the City.

Section 5. In the event the laws pertaining to affirmative action are changed by the State or
Federal government or by United States Supreme Court decision, the City shall have the right to
reopen negotiations for the limited purpose of negotiating an affirmative action provision while
the remainder of this Agreement shall remain in full force and effect.

If the City elects to reopen this Agreement on the single issue of affirmative action, it shall notify
the Union of its desire in writing and the parties shall meet to negotiate within fifteen (15) days of
such notice.

If the City reopens the Agreement on the issue of affirmative action and the parties are unable
to reach agreement, the single issue will be resolved in accordance with the impasse provisions
established in Section 447.403, Florida Statutes, as may be amended or revised.

ARTICLE 5 — ORGANIZATIONAL CLIMATE

The City may conduct appropriate employee surveys in the general area of organizational
climate.

ARTICLE 6 - NO STRIKE OR LOCK OUT

Section 1. The Union agrees to accept and abide by all the terms and conditions of this
Agreement. During the term of this Agreement, the Union further agrees it will not call,
countenance or encourage any strike as defined below and will not interfere with the efficient
management of the City and its individual departments. In the event of any breach of this
Article, the Union agrees that the City will have all statutory rights of recourse as provided in
Chapter 447, Florida Statutes.

Section 2. Strike, as used in this Agreement, shall mean the concerted failure to report for
duty; the concerted absence of employees from their positions; the concerted stoppage of work;
the concerted submission of resignations; the concerted abstinence in whole or in part by a
group of employees from the full and faithful performance of the duties of employment with a
public employer (City) for the purpose of inducing, influencing, condoning or coercing a change
in the terms and conditions of employment or participating in a deliberate and concerted course
of conduct which adversely affects the services of the public employer; the concerted failure to
report for work after the expiration of a collective bargaining agreement and picketing in
furtherance of a work stoppage.

Section 3. Members of the bargaining unit shall not engage in any walkout, strike, sit-down,
slow-down, or other interference with or interruption of work during the term of this Agreement.
If any member or group of members of the bargaining unit should violate this Section, the Union,
through its proper officials, will promptly notify the City’s Human Resources Director, and such
member or members of the bargaining unit, in writing, of its disapproval and will take steps to
effect a resumption of work.
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Section 4. The City agrees to accept and abide by all the terms and conditions of this
Agreement and agrees that during the term of this Agreement it will not lock out members of the
Bargaining Unit.

Section 5. The City recognizes the right of the Union to engage in informational picketing as
long as such picketing is done in a lawful manner in accordance with Florida Statutes. The
Union agrees that there will be no interference with the free and unrestricted right of any City
employee or persons seeking to do business with the City or otherwise lawfully gain access to
City premises to enter and leave City property.

Section 6. The sick leave and vacation leave benefits provided by Article 37 and Article 36
shall not be available to any employee absent from work on any day during any period in which
the City or any court or agency of competent jurisdiction has determined that there is
reasonable cause to believe that a strike or other form of concerted failure to report to work was
or is in progress.

A. The parties agree that the City Manager or designee shall have reasonable
cause to believe that a strike is in progress upon the failure of not less than
twenty percent (20%) of the employees in any City Department to report for
work on any workday.

B. Upon the commencement of proceedings before a court or agency of
competent jurisdiction regarding such strike or other unlawful concerted
activity, the processing of grievances, if any, concerning or in any way related
to the City's exercise of the right to suspend sick leave or vacation leave
benefits shall be stayed pending final resolution of the judicial or
administrative proceeding.

ARTICLE 7 - MANAGEMENT RIGHTS

Section 1. The Union agrees that the City has and will continue to retain, whether exercised
or not, the right to operate and manage its affairs in all respects except as modified by other
articles of this Agreement. The rights of the City, through its management officials, shall include
but not be limited to the following:

A. to determine the organization of City Government;
B. to determine the purpose of each of its constituent departments;

C. to exercise control and discretion over the organization and efficiency of
operations of the City;

D. to set standards for service to be offered the public;

E. to manage and direct the employees of the City including the right to
establish, modify, reduce or otherwise change work schedules or work week,
including work days and hours, assign work and overtime, and to establish,
modify, or change rules and regulations which are not arbitrary and
capricious and which are applicable to employees covered by this
Agreement;

CAM 19-1011
Exhibit 2
Page 9 of 103



Agreement between City of Fort Lauderdale and
Teamsters Local Union 769
, through September 30, 2022

F. to hire, examine, classify, promote, train, transfer, assign, and schedule
employees in positions with the City;

G. to suspend, demote, discharge, or take other disciplinary action for cause(s)
involving deficiencies in conduct and/or performance;

H. to increase, reduce, change, modify, or alter the composition of the work
force, including the right to relieve employees from duties because of a lack
of work, funds, or other legitimate reasons;

I. to determine the location, method, means, and personnel by which
operations are to be conducted, including the right to determine whether
goods or services are to be made or purchased or to be contracted out or
subcontracted;

J. to determine the number of employees to be employed by the City and to
adjust wages or salaries of individual employees or classifications when the
City, in its sole discretion, determines that such adjustments are necessary
due to fluctuations in the job labor market, provide that no such adjustment
shall result in payment of wages or salaries lower than those presently
received by employees;

K. to establish, change, or modify the number, types, and grades of positions or
employees assigned to an organization, department or division thereof, or
project;

L. to establish, change, or modify duties, tasks, and responsibilities or
requirements within job classifications in the interest of efficiency, economy,
technological change, or operating requirements;

M. It is agreed and understood that the City and City Departments currently
have policies, practices, programs, procedures, rules and regulations
governing employment. The Union agrees that such policies, practices,
programs, procedures, rules and regulations shall be formulated, amended,
revised, discontinued, or implemented at the sole and exclusive discretion of
the City. In the event that a contemplated change is to be made, the City
shall provide a least five (5) working days’ notice of such changes to the
Union.

N. Through the City Manager or designee, to enter into and administer Last
Chance Agreements with the Union and bargaining unit members, and to
enter into and administer any Memorandum of Understanding with the Union
to memorialize an interpretation of any terms of this Agreement, result of
impact bargaining, or other matter addressing any term or condition of
employment for bargaining unit members that neither conflicts with, nor
changes any express provision of this Agreement.

Section 2. The City has the authority and obligation to determine the purpose and mission
of the City and the amount of budget to be adopted by the City Commission.

Section 3. If it is determined that a civil emergency condition exists including strikes, work
stoppages, riots, civil disorders, hurricane conditions, or similar occurrences, the provisions of
this Agreement may be suspended by the City Manager or designee during the time of the
declared emergency.
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Section 4. Notwithstanding the above, the parties recognize the obligation to negotiate the
impact of any contemplated change which will significantly affect a term or condition of
employment.

ARTICLE 8 — SUBCONTRACTING

Section 1. The City shall retain all rights to determine whether and/or to what extent any
work shall be performed by employees, contractors or subcontractors, and/or a public or private
agency.

Section 2. When the City determines that it is in its best interest to enter into a contract with
an outside contractor, service agency or governmental entity to perform services presently
being performed by City of Fort Lauderdale employees, the City agrees that it will notify the
Union, in writing when bids or proposals are requested and will, within ten (10) days thereafter,
meet and discuss with representatives of the Union the effect of such contract upon members of
the Bargaining Unit.

Section 3. If the City enters into such contract and, as a result thereof, an employee will be
laid off, the City agrees such employee shall be entitled to first consideration by the contractor
for any available work.

Section 4. In the event the employee is not employed by the contractor, the Layoff and
Recall Procedure contained within this Agreement shall apply.

In the event an employee with five (5) or more years of service chooses to accept a position in

another classification in accordance with the Layoff and Recall Procedure, the employee shall
be given two (2) weeks of training in a new job.

ARTICLE 9 - DUES DEDUCTIONS

Section 1. Any employee covered by this Agreement may authorize a payroll deduction for
the purpose of paying Union dues. Such authorization becomes effective only upon receipt by
the City of a fully executed Dues Deduction Form from any employee.

Section 2. The Union will initially notify the City as to the amount of dues. Such notification
to the City will be from an official of the Union. Changes in Union membership dues will
similarly be certified to the City at least thirty (30) days prior to the effective date of that change.

Section 3. Dues shall be deducted the-firstfull-pay-period-of-each-month—oruntil-such-time
thatthe-City-is-able-to-dedust-dues on a biweekly basis and such monies shall be remitted to the
Union Treasurer no later than five (5) days thereafter after the end of the prior month.
Deductions shall be calculated by multiplying the monthly rate by twelve (12) and dividing that
amount by twenty-six (26).

10
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to—deductdues—on—a—biweeklybasis,—the Union agrees to defray the cost of such dues
deductions by payment of ten-dellars{$10-00) twenty dollars ($20.00) each pay period which

shall be deducted from the dues deduction monies accumulated during each pay period.

Section 5. The effective date for deducting dues shall be the beginning of the pay period
following the date the Dues Deduction Form is received by the City from the Union. The
effective date for stopping of dues deduction shall be at the beginning of the pay period
following notification by the Union.

Section 6. The Union will indemnify, defend, and hold harmless against any claims, suits,
orders, or judgments brought or issued against the City based on any payroll deductions of dues
as provided for in this Article.

Section 7. The Union agrees that no employees will collect or attempt to collect dues or
assessments at any time during working hours on the City's property.

Section 8. No deductions shall be made from the pay of any employee for any payroll

period in which the employee's net earnings for that payroll period, after other deductions, are
less than the amount to be deducted.

e

ARTICLE 11 - UNION STEWARDS

Section 1. Stewards - Union stewards shall be appointed by the Union from each of the
designated locations to represent employees in that specific location and shift as follows:

Police Department 3 Stewards
Parks and Recreation Department 4 Stewards
Public Works Department 6 Stewards
Fire-Rescue Department 2 Stewards
Transportation and Mobility 2 Stewards
Sustainable Development 3 Stewards
Finance 1 Steward

Plo/nfo-Systems Information Technology Services 1 Steward

Section 2. Chief Steward - The Union will select a Chief Steward who shall be permitted to

process grievances and other Union business at any work site when the assigned steward is
absent or 1 if no steward has been assigned to an area. The Chief Steward shall process
Grievances of steward(s) in Step 1 and in Step 2.

11
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Section 3. Eligibility - Each steward or Chief Steward shall be an employee in the
Bargaining Unit.

Section 4. Notice to City - The President of the Union Local or designee shall advise the
City's Human Resources Director or designee, in writing, of the names of the stewards (and
their assignments), the Chief Steward, and all other officers of the Union Local. Appointment as
steward or Chief Steward shall not become effective until the Human Resources Director or
designee receives written notice from the President or designee of the Local of the appointment
specifying the dates of such appointment. No steward will be granted time off from his/her job
for any reason except as provided in Article 19, "Grievance Procedure", or elsewhere in this
Agreement and unless the City is properly notified according to this Section.

Section 5. Neither stewards nor Union representatives shall conduct any Union business
during working time, except as provided elsewhere in this Agreement.

Section 6. The Union agrees that no employee, steward or any other person or persons
shall solicit membership or non-membership, collect Union monies or discuss Union matters, or
distribute Union materials during working hours nor shall such Union business interfere with the
work assignment of the steward involved or the work assignment of other employees.

Section 7. Under no circumstances may a steward present a grievance while being paid at

an overtime rate. Stewards are subject to all of the City's rules, regulations and policies
regarding the conduct of employees of the City which are available in each department.

ARTICLE 12 - BULLETIN BOARD

Section 1. The Union shall be provided with partial use of suitable bulletin boards so
designated in each department by the respective department head. The Union, if it so desires,
may provide a bulletin board of standard size, for its own exclusive use in keeping with the
decor of the above locations and with the approval of the respective department head.

Section 2. The Union agrees that it shall use space on bulletin boards provided for in the
above section only for the following purposes:

2.1 Notice of Union Meetings

2.2 Union elections

2.3 Reports of Union Committees

2.4 Rulings or Policies of the Union

25 Recreational and social affairs of the Union

2.6 Notices by Public bodies.

2.7 Union may use City e-mail to notify members of Union meetings.
Notification shall only state date, time and location of meeting.

Copies of all materials, notices or announcements shall be submitted to the Human Resources
Department before they are posted.

Section 3. Under no circumstances shall the Union or any member of the Bargaining Unit
post any notice or other document containing material of a political nature or material tending to

12
CAM 19-1011
Exhibit 2
Page 13 of 103



Agreement between City of Fort Lauderdale and
Teamsters Local Union 769
, through September 30, 2022

directly or indirectly disparage the City of Fort Lauderdale or any elected or appointed official or
employee of the City. Any violation of this Section shall entitle the City to remove immediately
such materials from the bulletin boards.

ARTICLE 13 - INFORMATION-REQUESTS EMPLOYEE INFORMATION

Section 1.

The City agrees to furnish the Union twice a year one copy of the following for employees in the
Bargaining Unit.

Names, addresses and classification titles.

List of employees by occupation.

New Bargaining Unit employees hired during the previous six (6) months.

The City shall provide all requested documents electronically in a Word, Excel, or PDF
format.

oowy»

ARTICLE 14 - LEAVE OF ABSENCE FOR UNION BUSINESS

Section 1. The Union may request permission from the City to allow bargaining unit
members to spend time away from work to participate in lawful Union business such as
attendance at conventions, arbitrations, seminars, conferences and meetings, including Pension
Board and City Commission meetings.

Section 2. Requests for permission for a bargaining unit employee to be away from work on
official Union business must be submitted in writing to the employee's immediate (non-
bargaining unit) supervisor at least five (5) working days prior to the date of such absence.
Such requests will not be unreasonably denied.

Section 3. Bargaining unit employees will receive their normal pay and benefits during
periods of approved absence on Union business; provided the Union will reimburse the City for
the actual cost of such pay and benefits attributable to each employee during such Union
business leave.

Section 4. Upon return to work of a bargaining unit employee on approved union business
leave, the department will notify the Human Resources Department of the total hours the
employee was absent on Union business. The City will periodically submit statements to the
Union detailing amounts to be reimbursed. The Union will pay such reimbursement amounts to
the City within ten (10) days from the date of each statement.  If the Union fails to provide
timely reimbursement, the City may discontinue the practice of allowing bargaining unit
employees to take time off for Union business.
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ARTICLE 15 - UNION REPRESENTATION AT COLLECTIVE BARGAINING NEGOTIATIONS

Section 1. The President or designated representative(s) of the Union shall, five (5) working
days prior to beginning negotiations, give written notice to the Human Resources Director or
designee of the five (5) employees designated to represent the Union in negotiations.

Section 2. The City agrees that representatives of the Union shall be allowed up to three
hundred (300) hours time off during working hours without loss of pay for the purpose of
negotiating a labor contract with the City of Fort Lauderdale. Any working time beyond three
hundred (300) hours required for contract negotiations must be authorized before payment will
be made.

Section 3. It is understood that any employee who uses time off as provided in this Section
shall give reasonable notice to and obtain permission from the immediate supervisor before
leaving work and will report to the immediate supervisor upon returning to work. Such request
shall not be unreasonably denied. A time charge authorization form shall be completed and
signed for each collective bargaining session by the Human Resources Director or designee
and the President of the Union.

ARTICLE 16 - SENIORITY

Section 1.1 Seniority Definition - Seniority as used herein is defined as the right accruing to
employees through length of service which entitles them to certain considerations and
preferences as provided for in this Agreement. Seniority standing shall be based on an
employee's continuous, uninterrupted full-time employment in a permanent position with the
City, division, department, or within a classification.

Section 1.2  City Seniority - Each employee will have seniority standing in the City equal to
the employee's total, continuous, uninterrupted permanent, full-time service with the City of Fort
Lauderdale, dating from the employee's most recent date of such employment.

Section 2.1  Classification Seniority - Each employee will have seniority standing within the
employee's current classification equal to that employee's total, continuous, uninterrupted full-
time service in said classification within a division or a department dating from the employee's
most recent date of employment in that classification. Service in any temporary assignment
outside such classification shall be included as such full-time service in said classification.

Section 3.1  Departmental Seniority - Each employee will have seniority standing in the
department equal to the employee's total, continuous, uninterrupted full time service within a
given department dating from the employee's most recent date of such employment in the
department. If an employee is involuntarily transferred from one department to another, the
employee's Departmental Seniority shall equal the employee's total, continuous, full-time
service in the City. If an employee voluntarily transfers or is promoted from one department to
another, after one year, the employee's Departmental Seniority shall equal the employee's total,
continuous, full-time service in the City. If an employee moves from one department to another
department, the employee's accrued Departmental Seniority in the previous department will
cease to accumulate on the date of the transfer and/or promotion. An employee affected by
Article 18, "Layoff and Recall", shall have Departmental Seniority as described in this Section.
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Section 4.1  Divisional Seniority - Each employee will be assigned a "home" division and will
have seniority standing in that division equal to the employee's total, continuous, uninterrupted
full-time service within that given division dating from the employee's most recent date of
employment within the division. However, if an employee has been employed in the division for
more than one (1) year, the employee's Divisional Seniority shall equal the employee's total,
continuous, full-time service with the City. If an employee is permanently transferred to another
division, the employee's accrued Divisional Seniority in the previous division will remain in
effect, but will cease to accumulate effective on the date of the transfer. Seniority in the new
division will date from the time the employee entered the new division. If the employee is
retained in the new division for one (1) year, accrued seniority in the previous division will cease
and the employee's seniority in the new division shall be based on the total, continuous, full-time
service with the City dating, from the employee's most recent date of employment. An
employee affected by Article 18, "Layoff/Recall", shall have Divisional Seniority as described in
such Article.

Section 5.1 A new employee who is in the Bargaining Unit shall be considered to be on
probation until completion of two hundred fifty (250) actual workdays on the job or twelve (12)
months, whichever is greater, during which time the City will have the right to dismiss or retain
the employee at its sole, non-arbitrable discretion. During the probationary period, the
employee shall not accrue any rights except those contained in this Agreement. Upon
expiration of the probationary period, the employee shall be deemed a regular employee and
his/her seniority shall date back to his/her date of hire in the permanent position.

Employees who are promoted before completing the initial probationary period shall serve the
remainder of the initial probationary period upon promotion and the probationary period in
Section 5.2 even if it extends past the initial probationary period, however employees who
promote within the initial probationary period have full rights as regular employees once they
have passed the 12-month initial probationary period.

Section 5.2 A promoted employee or an employee who is laterally appointed to a
classification in which he/she has not served a probationary period shall be considered to be on
probation until completion of one hundred twenty-five (125) actual workdays on the job or six (6)
months, whichever is greater. If the employee is unable to perform the work available, the
employee will be assigned to fill a vacancy within the job classification previously held within the
division or department. If no such vacancy exists, the promoted employee shall displace the
employee with the least Classification Seniority in that classification previously held within the
division or department. The rights of such displaced employee shall be in accordance with the
layoff and recall procedure.

Section 6. Loss of Seniority - An employee's seniority and employment shall terminate when
an employee:

6.1 voluntarily resigns;

6.2 retires;

6.3 is discharged;

6.4 is absent for three (3) consecutive working days without authorization;

6.5 has not worked for the City two (2) years after layoff;
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6.6 fails to return from an authorized leave of absence within three (3)
working days after the date the authorized leave expires;

6.7  fails to respond within seven (7) calendar days after the date of service of
a certified letter recalling the employee to work;

6.8 has not worked for the City for a period of two (2) years;

6.9 has been granted a pension disability

Section 7. Adjustment of Seniority - Seniority shall continue to accumulate during periods of
paid leave of absence or, in the case of an "on-the-job" injury, during the period an employee
receives Workers' Compensation benefits, but in no event more than two (2) years. The
seniority of an employee who is on leave of absence without pay shall accumulate only for the
first fifteen (15) days of such leave. Seniority shall not accumulate thereafter until the date on
which the employee returns to full-time employment in the Bargaining Unit following such leave.

Section 8. Whenever seniority is used for determining comparative status between two (2)
or more employees and a tie exists, City Seniority shall decide. If a tie still exists, the status
shall be determined by "lot".

Section 9. In the event a full-time, confidential, management, professional, or supervisory
employee is laid off, demoted, or does not successfully complete his/her probationary period in
the promoted classification, the employee shall have the right to return to the last permanently
held classification based upon his/her seniority standing. All other full-time permanent non-
bargaining unit employees shall have the right to return to the last permanently held
classification based upon seniority standing in the event such employee does not successfully
complete his/her probationary period in the promoted classification or is subsequently demoted.
In the event that such a roll-back causes the bumping of a less senior employee in the lower
rank, that employee shall be processed in accordance with the layoff provision of Article 18,
Layoff/Recall.

Section 10.1 Unless otherwise modified by the City and Union, Public Safety Aides in the
Police Department shall exercise shift and vacation pick solely on the basis of the most recent
date of continuous full-time service in the Police Department. The employee with the greater
length of such service shall have first pick; the employee with the second greater length of such
service shall have second pick, etc.

Section 10.2 At the time of the annual shift pick, Public Safety Aides will be allowed to select
district assignments. District selections will be based upon employee preference and
continuous full-time service in the Police Department.

Section 10.3 In addition, during the period of the annual shift pick, employees will be allowed
to select days off. The selection of days off will be based upon employee preference and full-
time continuous service in the Police Department.

Section 10.4 The annual selections outlined in this section shall not apply to probationary
Public Safety Aides. Following successful completion of their probationary period, employees
shall be eligible to participate in the next annual selections as outlined in this agreement.
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Section 10.5 In recognition of the City's right to determine the mission of the Police
Department, the Union agrees that it is the City's sole right to determine the number of
personnel allocated to any particular shift, district, days off, or assignment, and to alter the
composition and hours of any shifts, districts, or assignments when it is in the Police
Department's best interest to do so.

Section 10.6 Because Public Safety Aides are essential to the community-policing program,
the Police Department reserves the right to make assignments based on operational needs.

Section 11.1 Unless otherwise modified by the City and Union, Ocean Rescue Lifeguards in the
Fire Department shall exercise vacation pick solely on the basis of the most recent date of
continuous full-time service in the Ocean Rescue Division. The employee with the greater
length of such service shall have first pick; the employee with the second greater length of such
service shall have second pick, etc.

Section 11.2 At the time of the annual tower pick, Ocean Rescue Lifeguards will be allowed to
select tower assignments. Tower selections will be based upon employee preference and
continuous full-time service in the Ocean Rescue Division.

Section 11.3 In recognition of the City's right to determine the mission of the Fire Department,
the Union agrees that it is the City's sole right to determine the number of personnel allocated to
any particular shift, tower, days off, or assignment, and to alter the composition and hours of
any shifts, towers, or assignments when it is in the Fire Department's best interest to do so.

Section 11.4 Because Ocean Rescue Lifeguards are essential to the community public safety
program, the Fire Department reserves the right to make assignments based on operational
needs.

Section 12.  Parking Enforcement Specialists in the Transportation and Mobility Department
shall exercise annual shift pick and vacation pick on the basis of Classification Seniority. All
other Bargaining Unit employees shall exercise annual shift pick, where applicable and vacation
pick on the basis of Departmental Seniority.

ARTICLE 17 — UNION VISITATION

Section 1. Where it is reasonable and necessary for an Agent of the Union other than an
employee on the shift to enter the City's property or buildings to investigate a previously filed
grievance or to conduct other Union business, such Agent shall arrange a mutually agreeable
date, time and procedure with the appropriate City official for such visit and shall notify the
Human Resources Director or designee of such arrangements. The agent may process
grievances at Step 3 and Step 4 or process a grievance of the Chief Steward.
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Section 1.

ARTICLE 18 - LAYOFF/RECALL

When the City determines that a layoff is necessary within any department, the

department head shall determine which positions in the department are to be eliminated and the
employees within the department will be laid off by classification in inverse order of seniority as
designated below.

Section 2.

shall bump laterally or downward under the following conditions:

A

The affected employee must have the requisite skill and ability to perform the
work available. Determination of the ability to perform the work available shall be
made by the Director of Human Resources. An employee shall have the right to
grieve such determination.

Employees will not have placement rights to positions higher than their regularly
assigned classification’s pay range.

Section 3. Bumping and layoff procedures shall be in the following manner:

A

When an employee is affected by layoff, the employee shall bump laterally or
downward into the next lower classification covered by this Agreement within the
classification series within the department, provided the employee has more
Departmental Seniority than the employee with the least Departmental Seniority
in that classification. If such a bump is not available, the employee shall bump
into any other lower classification covered by this Agreement in the same
classification series within the department using the same procedure.

If the affected employee, due to lack of seniority or ability to perform the work, is
unable under Section 3 (A) above to bump into a lateral or lower classification,
the employee shall bump laterally or downward into any classification previously
held in the department covered by this Agreement using the seniority procedure
specified in (A) above. If such a bump is not available, the employee shall bump
into any lower level classification covered by this Agreement in the department
and classification series of the position previously held using the same
procedure.

If the affected employee is unable under Section 3 (A) and (B) above to bump
into a position, he/she shall be assigned to any Bargaining Unit position vacancy
which is the same or less than the employee's regularly assigned classification
pay range.
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When there are no remaining authorized vacancies, any remaining displaced
employee shall replace the employee with the least City Seniority then working in
any Bargaining Unit position which is the same or less than the employee's
regularly assigned classification pay range. The replacing employees shall be
paid in accordance with the provisions of Sections 5.1 and 5.2.

D. A displaced employee shall be assigned to a vacant position in the classification
before bumping an incumbent employee from that classification. If the employee
declines to accept the assignment, the employee shall be immediately placed on
layoff.

E. Employees exercising bumping privileges shall be given up to twenty (20)
working days to prove their ability to perform the work available. In the event an
employee is unable to perform the work available, the employee will be laid off.

F. If an employee is displaced into a position in a classification or classification
series which he/she has not previously held, he/she must successfully complete
the probationary period for that classification.

Section 4. An employee shall be given fourteen (14) calendar days notice of layoff. A copy
of such notice shall be forwarded to the Union's official address. The seniority of an employee
on layoff shall be frozen as of the date of layoff and shall begin again on the date the employee
returns to work.

Section 5.1  When, as a result of a reduction of force as provided in Section 2, an employee is
assigned to a position within the "home" department with a lower pay range, the employee's rate
of pay shall be maintained without reduction for thirteen (13) pay periods. Thereafter, the
employee shall be paid the appropriate rate of pay which is closest to his/her present rate of
pay. However, if such employee has eight (8) or more years of service as of the date of
reassignment in the employee's "home" department and the employee's current rate of pay is
higher than the maximum of the range for the position to which assigned, the employee's
current rate of pay shall be maintained for twenty-six (26) pay periods. Thereafter, the
employee shall be placed at the maximum of the appropriate pay range.

Section 5.2 A displaced employee assigned to a position in another department shall be paid
in the appropriate pay range at the rate of pay which is closest to his/her present rate of pay.

Section 6. A displaced or laid off employee shall be placed on a recall list by department
classification series in the inverse order of City Seniority.

A. Employees on such recall lists shall have the rights to a position in a
classification within the department from which they were displaced or laid off or
to any lower level classification in the same classification series in the
department provided they have the ability to perform the work available.

B. Such recall list will remain in effect for a displaced or laid off employee for a
period of one (1) year after the effective date of the displacement or layoff.

C. In the event an employee on a recall list refuses an offer of employment in a
lower classification for which the employee has seniority rights, the employee
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shall forfeit recall rights to such classification; if the employee refuses an offer of
employment in the classification from which the employee was initially laid off,
the employee shall forfeit all recall rights.

Section 7.1  When an employee is laid off, such employee may request consideration to
replace a temporary employee outside the Bargaining Unit then working in a lateral or lower
level classification. Such request shall be granted provided the laid off employee has, at the
time, the ability to perform the work. If the laid off employee is assigned to such temporary
position, the employee will continue to maintain the status of employee on layoff but will be paid
the rate of pay and benefits established for the temporary position.

Section 7.2  Any employee on layoff status shall have the rights, benefits and status as
provided in this Agreement restored when recalled to work and shall remain a member of the
Bargaining Unit.

Section 7.3  An employee on authorized leave at the time the layoff is implemented shall
retain rights as provided in this Article during such leave, but for not more than thirty (30)
calendar days. If such employee is off for more than thirty (30) calendar days and is unable to
report to work when recalled by the City or is unable to perform the work available, the
employee shall be considered to be on temporary leave.

Section 7.4  If an employee is unable to return to work when recalled because of physical or
mental illness but subsequently recovers prior to one (1) year following the day of layoff, at that
time the employee shall be permitted on the basis of City Seniority to replace the employee with
the least City Seniority then working anywhere in the City, provided the laid off employee has
the ability to perform the work available. The replacing employee shall be paid in accordance
with Sections 5.1 and 5.2. If the employee is unable to return to work when recalled because of
physical or mental disability, the employee shall retain all rights provided under the Employee's
Pension Plan or under the law.

Section 8. Upon recall as provided in Section 7.1, an employee shall be restored to at least
the employee's former rate of pay in the appropriate pay range if returned to the employee's
former classification. If the employee is recalled to the department in a different position, the
employee shall be paid in the appropriate pay range at the rate of pay that is closest to the
former rate of pay.

Section 9. A probationary employee with less than one (1) year of City service will be laid off
before any permanent, full-time employee with established seniority, provided that such
employee with seniority has, at the time, the ability to perform the work available.

Section 10.  An employee on layoff may continue enrollment in the current comprehensive
health care program provided the employee pays the entire monthly premium in advance
without contribution by the City of Fort Lauderdale for up to eighteen (18) months following date
of layoff.

Section 11.  When a department head has determined that any employee is to be laid off in
accordance with the provisions of Section 1 of this Article, the City will, to the best of its ability,
notify the Union representation of the name, department, classification, City and Departmental
Seniority, and disposition of the affected employee prior to implementing such layoff.
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Section 12.  In the event an employee is laid off due to subcontracting, and the employee has
five (5) or more years of service, and accepts a position in another classification in accordance
with this Article, the employee shall be given two (2) weeks training in the job.

ARTICLE 19 - GRIEVANCE PROCEDURE

Section 1. A grievance is defined as a dispute between the City and one (1) or more of its
employees concerning the interpretation or application of or compliance with this Agreement,
including disputes regarding discipline.

Section 2. Should a grievance arise, there shall be an earnest effort on the part of the
parties to settle such grievance promptly. Grievances involving discipline shall follow the
procedure established in Article 21.

Step 1. An employee shall present and attempt to resolve any grievance with the
immediate supervisor. A Union steward may be present if so requested. Discussion will be
informal for the purpose of settling the dispute in the simplest and most direct manner. The
decision of the immediate supervisor shall be given orally to the employee no later than ten (10)
working days after the discussion.

Step 2. If the grievance has not been resolved to the satisfaction of the employee at Step
1, the grievance may be reduced to writing on the regular grievance form, signed by the
employee and presented to the employee's division head or designee not later than ten (10)
working days after the immediate supervisor's response was rendered at Step 1. If the
grievance involves more than one (1) employee, the Union will identify by name all of the
aggrieved employees prior to proceeding to Step 3. Any resolution of the grievance shall be
limited to those employees who have been named or designated on the grievance form. The
division head or designee shall conduct a meeting with the affected employee(s) and/or Union
steward within ten (10) working days of receipt of the grievance and shall reply to the affected
employee(s) and the Union steward, in writing, of the decision within ten (10) working days after
the close of the meeting.

Step 3. If the grievance is not settled to the satisfaction of the employee(s) at Step 2, the
decision may be appealed by presenting the written grievance to the employee's department
head or designee not later than ten (10) working days after receipt of the division head's
decision at Step 2. The department head or designee shall conduct a meeting with the affected
employee(s) and/or Union representative within ten (10) days of receipt of appeal. The
department head or designee shall render a written decision within ten (10) working days
following the close of the meeting and shall provide a copy of the decision to the Union.

Step 4. If the grievance is not resolved to the satisfaction of the employees at Step 3, the
decision may be appealed to the Human Resources Director or designee not later than ten (10)
working days after receipt of the Step 3 decision. The Human Resources Director or designee
shall meet with the affected employee(s) and/or the Union representative within ten (10) working
days following receipt of the grievance and shall reply in writing within ten (10) working days
following the close of the meeting.
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A. The City and the Union hereby agree that this procedure and the arbitration
procedure set forth in Article 20 shall be the sole and exclusive method for
interpreting and enforcing this Agreement. Except as otherwise provided herein,
the Union shall have the exclusive right to represent all employees and to control
the submission of grievances to arbitration subject to applicable law. In
accordance with its obligation to fairly represent employees, the Union shall be
authorized to withdraw, abandon, settle, or refuse to accept any grievance at any
time.

B. For the limited purpose of this Article, a working day shall be from 8:00 a.m. to
5:00 p.m., Monday through Friday, exclusive of holidays observed by the City.

C. The time limits set forth above are to be strictly adhered to but may be
lengthened or shortened by mutual agreement in writing.

D. Representatives of the City and the Union shall acknowledge receipt of
grievances by signing and dating the form when presented or received.

E. Any grievance not advanced by the employees to the next higher step within the
time limits provided shall be deemed permanently withdrawn and as having been
settled on the basis of the answer most recently given. A grievance not
answered by the City within the time limits provided shall be automatically
advanced to the next higher level within this Article.

F. No action or matter shall be considered the subject of a grievance unless a
written complaint is made within twenty (20) working days of its occurrence or
within twenty (20) working days from the time the aggrieved employees became
aware or by use of reasonable diligence should have become aware of the cause
for complaint. The City shall not be subject to any liability for any period more
than twenty (20) days prior to the date the grievance was filed in writing.

G. A Union Steward shall be permitted to confer with the appropriate supervisor
and/or division head under the circumstances defined in Steps 1 and 2 above
without loss of pay provided that the City may discontinue payment for such time
in case of abuse by the Union representative. A Union steward shall report to the
immediate supervisor when stopping work to process a grievance as requested
by an employees and shall report back to the supervisor when ready to resume
work. [If the steward represents more than one (1) location and is required to
leave the regular work place to process a grievance, the steward shall report to
the immediate supervisor when stopping work, to the appropriate supervisor
when arriving at the work place of the affected employees and to the steward's
immediate supervisor when ready to resume work. If a grievance involves more
than one (1) employee, such employees shall designate not more than two (2)
employees to represent the group and, with the steward, shall be permitted to
confer with the supervisor an or division head in steps 1 and 2 as provided
above. An aggrieved employee will be permitted to confer with representatives
of City management as provided in the grievance procedure without loss of pay
provided that the City may discontinue payment for such time if this privilege is
abused.

H. In the event that the grievance involves a group of employees who do not have
the same immediate supervisor, the grievance shall first be presented to their
division head as indicated in Step 2 of this procedure. The subsequent steps of
the grievance procedure as outlined in this Article shall then apply.
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In the event that the grievance involves a group of employees who do not have
the same division head, the procedure shall start with Step 3.

J. In the event that the grievance involves a group of employees that do not have
the same department head, the procedure shall start with Step 4.

K. The Union shall have the right to file grievances in the fourth step of the
grievance procedure in any non-disciplinary matter involving the interpretation or
application of this Agreement, provided, however, that this right shall be strictly
limited to those matters where the Union can factually demonstrate:

(1) that the matter is covered by a provision of the Agreement; and
(2) that the matter involves the interpretation or application of that provision;
and
(3) the grievance does not seek to add to or subtract from any provision of
the Agreement; and
(4) the subject matter of the grievance is general in nature, having application
to a majority of the members of the unit.
Section 3. If the grievance has not been satisfactorily resolved under this procedure, the

Union may proceed to arbitration as set forth in Article 20, Arbitration, provided that unless the
Union has refused to represent the employee solely because he is not a member of the Union,
the Union shall control the processing, withdrawal or prosecution of the arbitration.

Section 4.

Any employee charged with the commission of a crime who pleads nolo

contendere, or whose adjudication is withheld shall be considered as having plead guilty.

Section 5.

Mediation

1. Based upon mutual consent of the parties, the City and the Union may submit

specific grievances to mediation prior to proceeding to Arbitration as provided in
Article 20.

2. The recommendation of the Mediator will be binding on the parties only if the City
and Union both concur with the findings. Either the City or the Union may reject
the mediator’'s recommended solution and proceed to arbitration.
3. The costs, if any, for mediation, will be shared equally by the parties to this
agreement.
ARTICLE 20 - ARBITRATION
Section 1. A request for arbitration shall be made by the Union within ten (10) working days

after the final answer of the City at Step 4 of the grievance procedure. If no timely request for
arbitration is received within ten (10) working days, the grievance will be considered by all
parties to have been withdrawn and settled based on the City’s final answer.
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Section 2. Within ten (10) days of the request for arbitration, the Union, at its own expense,
will request a panel of not less than seven (7) choices from Federal Mediation and Conciliation
Service (FMCS). Failure to timely request a panel will be considered a dismissal of the
grievance with prejudice. In the event that either party, before any striking of names occurs,
feels that the panel is unsatisfactory, that party shall have the right to request one (1) additional
panel. The Union will be responsible for any fees associated with additional panels requested.
The arbitrator shall thereafter be selected from the panel of arbitrators by alternate striking of
names until one (1) name remains. The Union shall strike the first name. The parties will
thereupon notify FMCS, who will notify the arbitrator of the appointment. Failure of the parties to
select an arbitrator within thirty (30) days of receipt of the panel shall be considered a dismissal
of the grievance with prejudice unless the delay is due to the unavailability of the City.

Section 3.0 The arbitration shall be conducted under the rules set forth in this Agreement and
shall proceed as follows:

Section 3.1  Upon notification of appointment, the arbitrator shall communicate with the
parties as soon as practicable to arrange for the date and place of hearing; or, if questions of
material fact are not at issue, to arrange for the joint submission of stipulations of fact and
relevant documentation concerning the grievance.

Section 3.2  The arbitrator shall have exclusive jurisdiction and authority to resolve grievances
as defined in this Agreement. The arbitrator shall have the authority to issue subpoenas
enforceable in any court of competent jurisdiction and shall administer oaths to all witnesses
testifying in any proceeding.

Section 3.3  The arbitrator shall have no power to change, amend, add to, subtract from, or
otherwise alter or supplement this Agreement or any part thereof or any amendment thereto.

Section 3.4  The arbitrator shall have no power to consider or rule upon any matter which is
stated in the Agreement not to be subject to arbitration or which is not a grievance as defined in
this Agreement or which is not covered by this Agreement.

Section 3.5 The parties agree that only evidence presented at a hearing at which both parties
had the opportunity to cross examine witnesses and rebut any testimony or evidence shall be
considered by the arbitrator.

Section 3.6  Upon timely notice prior to the scheduling of hearings and when mutually agreed,
consolidation of one (1) or more grievances based upon similar circumstances for hearing and
resolution before the same arbitrator shall be permitted.

Section 3.7  The arbitrator shall render a decision not later than thirty (30) calendar days after
the conclusion of the final hearing. The findings of the arbitrator made in accordance with the
jurisdictional authority under this Agreement shall be final and binding on the parties. The
arbitrator's decision shall be in writing, and shall set forth the arbitrator's findings and
conclusions on the issues submitted unless otherwise agreed in writing by the parties.

Section 3.8 Except in disciplinary cases, the party claiming misinterpretation or
misapplication of this Agreement shall have the burden of proving its contention.
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Section 4. This Agreement constitutes a contract between the parties which shall be
interpreted and applied by the parties and the arbitrator in the same manner as any other
contract under the laws of the State of Florida. The function and purpose of the arbitrator is to
determine disputed interpretations of terms and conditions of employment actually found in the
Agreement or to determine disputed facts upon which the application of the Agreement
depends. The arbitrator, therefore, shall not have the authority, nor consider it the arbitrator's
function, to include in the decision any issue not submitted or to so interpret or apply the
Agreement so as to change what can fairly be said to have been the intent of the parties as
determined by generally accepted rules of contract construction. The arbitrator shall not render
any decision which, in practical or actual effect, modifies, revises, detracts from, or adds to any
of the terms or provisions of this Agreement. Past practices of the parties in interpreting or
applying terms of the Agreement can be relevant evidence but may not be used so as to justify
or result in what is, in effect, modification (whether by addition or detraction) of the written terms
of this Agreement.

Section 5. The costs for the services of the arbitrator shall be shared equally by the parties
to this agreement. The parties shall bear the costs of their own representatives and witnesses.
Either party to this Agreement desiring a transcript of the arbitration hearing shall be responsible
for the cost of such transcript. If either party to this Agreement requests postponement or
cancellation of a previously scheduled arbitration resulting in a postponement or _cancellation
charge, the party requesting the postponement or cancellation shall pay such charge. A
postponement or_cancellation charge resulting from a joint postponement or cancellation
request shall be shared equally by the parties.

ARTICLE 21 - DISCIPLINE AND DISCHARGE

Section 1. Except as provided in Article 16 of this Agreement regarding probationary
employees, employees may be disciplined only for cause involving deficiencies in performance
and/or deficiencies in conduct. Actions shall include the following:

1. Written Counseling
2. Written Reprimand
3. Suspension

4. Demotion

5. Discharge

A written counseling may be used to memorialize deficiencies in performance or conduct, but
shall in no event be considered a disciplinary action for purposes of this Agreement. A written
counseling may be appealed within ten (10) working days after receipt only to the next level in
the chain of command above the issuing authority. There shall be no further appeal.

The department head shall be the final appeal for a written reprimand. Upon being issued a
written reprimand, the employee may request an appeal within ten (10) working days or the
reprimand will be considered finalized. The department head has ten (10) working days to
respond to such appeal.

Section 2. Whenever possible, discussions concerning disciplinary matters shall be
conducted in a private manner so as not to embarrass the employee.
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Section 3. When disciplinary action other than a written reprimand is taken or contemplated, the
affected employee(s) shall be informed in writing prior to the time the action is taken of:

(1) the reason for the discipline;

(2) the specific deficiencies in performance and/or conduct and the rules or regulations that
have been violated, if any;

(3) the penalty assessed,;

(4) the effective date of the penalty; and

(5) the time limitation on hearing date.

Section 3.1 Upon—receipt—of Within ten (10) working days from the date the employee
receives the written notice described above, the employee may request a hearing with the
department head or designee. and-the-Unionrepresentative-if so-requested-by-the-employee
within—ten—{10)}-werking-days- If the employee does not request such hearing within ten (10)

working days, the hearing shall be considered waived and shall be considered an acceptance of
the disciplinary action.

Section 3.2  If a written request for a hearing from the employee is received within ten (10)
working days, the department head or designee shall schedule such hearing within ten (10)
working days after the request is received. The Union representative may accompany or
represent the employee at the hearing. The employee shall have the right verbally or in writing
to explain his position regarding the reasons for possible disciplinary action. At the request of
the employee, the date for the hearing may be continued beyond the ten (10) working days after
the request for a hearing is received.

Section 3.3  Failure of the employee to appear at such scheduled hearing shall, except for
good reason, be considered a waiver of the desire for a hearing, and shall be considered an
acceptance of the disciplinary action.

Section 3.4 The department head, within ten (10) working days following the close of the
hearing, will submit to the City Manager a recommendation for action. In considering a
disciplinary recommendation, the department head may take into account past disciplinary
action, prior conduct and the employee's employment record except as provided in Article 28.

Within ten (10) working days after receipt of that recommendation, the City Manager will issue a
decision in the matter in writing, a copy of which will be delivered to the employee and/or the
Union representative. If the City Manager rescinds and/or modifies the disciplinary action, a
loss in pay, if any, will be adjusted commensurately.

Section 3.5  If disciplinary action to suspend without pay, demote, or terminate is taken by the
City Manager which the employee considers to be unwarranted, the employee may file a
grievance at Step 4 of the grievance procedure under Article 19 no later than ten (10) working
days following receipt of the City Manager’s decision.

Section 3.6  Any regular employee may be immediately suspended without advance notice
where the giving of such notice could result in damage to the City or to private property, injury to
the employee, a fellow employee, or the general public. Further the employee shall be subject to
immediate termination subject to due process requirements of applicable law.
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ARTICLE 22 - BASIC WORKWEEK AND OVERTIME

Section 1. With the exception of continuous operations and refuse collection activities, the
normal workweek shall consist of five (5) consecutive eight (8) hour workdays and forty (40)
hours per week which may be interrupted by an unpaid lunch period. The normal workweek
shall consist of forty (40) hours, however the parties City and the Union, by mutual agreement,
may agree to work schedules in specific work units that may vary from the normal five (5)
consecutive day, eight (8) hours per day workweek.

The normal workweek for employees covered by this Agreement who are in a continuous
operation shall consist of eight (8) hours per day and forty (40) hours per week. It is understood
that in continuous operations the workweek shall not necessarily consist of five (5) consecutive
workdays.

For purposes of this Agreement, continuous operation is any division which operates on a seven
(7) day a week, twenty-four (24) hour basis.

If the City desires to change the normal workweek, it shall provide written notice to the union of
its intent. Upon receipt of the notice, the union shall have five (5) calendar days within which to
request bargaining. If bargaining is requested, the parties agree to bargain over the City’s
proposed change for a period of no more than thirty (30) calendar days from the date of the
request. If an impasse is reached, the City may implement the change within ten (10) calendar
days. However, such change shall be subject to the results of the impasse resolution
procedure. If no timely request for bargaining is made by the union, the City may implement the
change no earlier than thirty (30) calendar days from the date of its notice.

Employees may elect to work hours, days, and workweeks pursuant to the provisions of the
City’s Flexible Working Arrangement initiative in accordance with its terms.

Section 2 All authorized and approved work performed in excess of forty (40) hours in any
one workweek shall be considered as overtime and shall be paid (unless the employee is
granted compensatory time off) at the overtime rate of one and one-half (1-1/2) times the
employee's regular, hourly rate of pay. Compensatory time is time earned at one and one-half
(1-1/2) times the overtime hours worked by an employee. The choice of compensatory time off
or overtime pay shall be at the employee's option unless that compensatory time off would
interfere with the operational needs of the department involved or there are insufficient funds to
pay overtime. Accrued unused compensatory time off may not exceed forty (40) hours in a
fiscal year. Once the forty (40) hours compensatory time maximum accrual has been reached,
employees required to work in excess of forty (40) hours in a designated workweek shall be
paid overtime at the time and one-half rate. Accrued compensatory time must-be not used

within-six{(6)-menths-of-the-acerual-date-or shall be paid in the first paycheck in October at the

applicable overtime rate of pay in effect on September 30 of that year.

Section 3 Paid sick leave or any paid leave of absence, other than emergency declaration
leave, is not considered hours worked for the purposes of overtime computation. Emergency
declaration leave shall only be applied during time in which a state of emergency has been
declared by the City Manager. Holidays, vacation, and emergency declaration leave shall be
considered as time worked.
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Section 4. Employees may be required to work overtime as scheduled. Overtime will be
distributed equitably among employees in their particular job classification, in their
organizational units, (i.e. major shop areas, department, shift, section, etc.) as far as the nature
of the work permits. Although temporary imbalances in the distribution of overtime may occur,
nothing in this Section shall be construed as alleviating the continuing intent of departmental
management to distribute overtime fairly and equitably over an extended period of time.
Departmental management will maintain overtime records and will make such information
available to a Union representative upon request.

Notwithstanding the above, overtime opportunities within the Parks Department for special
events (e.g. the Air & Sea Show, Tortuga, Fourth of July Celebration, the Great American Beach
Party) will be made available on a first come, first served basis. Employees interested in
working a special event shall request in writing that his or her name be added to the appropriate
overtime list. Overtime selections will be made in the order in which the names appear on the
list. However, departmental management may take into consideration any specialized
knowledge, skills, abilities, or expertise needed to work the special event and may skip over
names in order to select an employee with the appropriate knowledge, skills, abilities, or
expertise. An employee who is selected to work a special event, but fails to report to work, will
be denied the opportunity to work another special event for six (6) months.

Section 5.  There shall be no split shifts.

Section 6. Pyramiding of Rates - In no event shall the overtime or premium pay provided
under this Agreement be pyramided. Thus, if two (2) or more overtime or premium pay
provisions are applicable to the same hours of work, only the applicable provision yielding the
largest amount shall satisfy the requirements of all other pay provisions.

Section 7. An employee declining overtime shall be credited with the overtime worked by
the employee accepting or assigned to the overtime for equalization purposes. Employees may
be passed over in order to comply with equalization objectives. If an employee volunteers for
overtime work or is mandated to work an overtime assignment, he/she must report to work as if
reporting on a regularly scheduled workday. Failure to so report will result in appropriate
disciplinary action.

ARTICLE 23 - REST PERIOD

Section 1. Employees shall be allowed one (1) necessary relief or rest period per one-half
(1/2 shift (workday)) provided:

A. The time and length of break is determined by the employee's supervisor,
with the understanding that the employee shall receive no shorter break than
at present nor more than fifteen (15) minutes.

B. The granting of the break does not adversely affect or interfere with the
operation of the City or the service to the public.

Section 2. The purpose of granting the breaks is to relieve fatigue and mental strain on the
job; therefore:
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A. combining two daily breaks into one (1) thirty (30) minute break is not
permitted;

B. using breaks to lengthen lunch hours may be allowed at the discretion of the
employee’s supervisor;

C. using breaks to cover tardiness or to leave work early is not permitted;

D. accumulating breaks from day to day is not permitted.

ARTICLE 24 - LUNCH PERIOD

Section 1. All employees covered by this Agreement, except as in Section 3, shall be
granted a lunch period of not less than thirty (30) minutes, which shall be without pay.

Section 2. The scheduling and length of the lunch period shall be determined by
departmental management to meet the demands of the department or any subdivision thereof.
However, lunch periods shall be scheduled approximately four (4) hours after the employee
begins the shift.

Section 3. The parties are aware of the divergent operational requirements of the City and
that, in some instances, an employee(s) may not be granted a lunch period, while others may
be permitted to eat lunch while at their workstations provided they are not performing any work
during their lunch period.

ARTICLE 25 - JOB OPPORTUNITIES

Section 1. Management maintains the right to determine when a position vacancy occurs.

Vacant _bargaining unit_positions _shall be posted simultaneously internally and externally.
Bargaining unit members may submit applications through the City’s electronic application
system for the first seven (7) calendar days of the posting period. Applications will be
automatically dated and time stamped by the electronic system. Upon review by the Human
Resources Department, and deemed qualified, the employee will advance in the recruitment
process. If no bargaining unit member meets the essential qualifications, the City will consider
applications from outside the bargaining unit, but such applications will not be considered until it
has been determined that no bargaining unit members meet the essential qualifications.

Section 2. All position postings shall include the requirements for the position, the pay
range, and a description of the recruitment process. Postings shall be distributed to all City
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departments, appear on the City’s job announcement boards and the City's website. A copy of
every job posting shall be sent to the Union electronically at the time of the posting.

Section 3. Management maintains the right to determine the most qualified candidate for
each position. In an effort to make the recruitment process as objective as possible, the City will
establish a panel of subject matter experts (SMEs) for each recruitment, whose members will
review applications based solely on the following criteria:

A. Job Knowledge, defined as experience in_similar _or
progressive positions and including: (1) use of essential
equipment; and (2) understanding and adherence to
established processes.

B. Licenses and certifications related to the work

C. Level of education

D. Work record, restricted to the last two (2) performance evaluations and
discipline within the past two (2) years.

E. City seniority

Section 4. Examinations and Practical Performance Tests may be held for specific
positions, but the Union may request verification of the validation process of such exams and
tests. Such exams and tests shall be prepared by, or under the direction of, the Director of
Human Resources or their designee. All examinations and assessment activities shall be
impartial and shall relate to those matters which will fairly evaluate the capacity and fitness of
applicants to discharge efficiently the duties of the position to be filled.

The City may require the most senior bidding employee to take a practical performance test to
determine ability at that time to perform the work. Further, the City may take into consideration
the employee's prior work history as it relates to the responsibilities of the position sought.

Such practical performance test shall be conducted in the presence of the foreman and/or
supervisor in the area of assignment. A Union representative may be permitted to observe the
practical performance test only in_the event that the employee to be tested requests a Union
representative on the day notice of the test date is provided to the employee. The provisions of
Article 10, "Time Pool", shall apply in these circumstances.

Section # 5 . Fhe If a promotional examination system is used in a recruitment, it shall
include the following:

a. If a written examination is utilized, it shall be administered to all candidates on
the same date, time, and location except for continuous examinations and/or
candidate pools exceeding sixty (60) and/or situations where employees are
appointed either provisionally or provisionally by reallocation.
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b. Scoring of examinations shall be the responsibility of the Director of Human
Resources, and appropriate scientific techniques and procedures shall be
utilized.

c. All candidates will be notified by email of their individual examination
assessment results.

d. If the assessment process includes both a written examination and Oral
Panel Interview, only candidates receiving passing scores on the written
examination shall be eligible to proceed to the oral panel interview step.

e. If an Oral Panel Interview is utilized in the assessment process, the Director
of Human Resources, in consultation with job content experts, shall
determine the membership of at least three (3) rating panel members.

f. An employee has the right to review their test paper and answer key only.
Such employee must make an appointment with a designee of the Director of
Human Resources and such request must be made within fourteen (14)

calendar days of the date that the Eligible-List-iscreated-and-the candidates

are notified of their scores.

j.  Each component of the promotional examination process which is scored
shall be rounded to the nearest whole number, and the final rating shall be
also expressed in whole numbers.
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Section 4 6. The promotional procedures established in this Article have no application for
any position outside the Bargaining Unit.

Section 2 7. Notwithstanding the contrary provisions in this Article, bargaining unit members
may apply for bargaining unit positions that are equal or lower in pay range than the range of
their current position.

Section 8. Any bargaining unit member who is interested in a position that is not vacant may
submit a Job Interest form via the City’s electronic application system. The employee will be
notified via the electronic _application system when that job classification is posted. The
employee must apply for the posted classification within the timeframes and the directions

posted.
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Section 6 9. Upon promotion, the employee shall receive a five percent (5%) increase in pay,
or the minimum of the pay range to which promoted, whichever is greater, but not to exceed the
maximum of the pay range of the position to which promoted.

Section 7 10. It is agreed that every employee shall have the right to apply and be considered
for any position in the classified service, but it is agreed that continuous service need not be
considered in filling any position outside the Bargaining Unit or in filling exam classifications
except as provided in SectionB-of this Article.

Section 8 11. An employee on unpaid or paid leave due to injury or illness may-be-offered-the
position,—based-on-sequential-order is eligible to apply for a position, however the employee

must be able to return to full duty on the date the vacancy will be filled by the Department.

Section 9 12. Once an employee is promoted inte—a—prometionalneon-exam—positien, the
employee shall not be eligible for another promotion within the non-exam positions for seven (7)
months.

Section 49 13.If an employee is promoted and the effective date of the promotion is within two
(2) months of an anniversary date for Performance Evaluation purposes (where an actual pay
increase is normally warranted and possible), such fact shall be taken into consideration,
provided that the employee's supervisor agrees that the employee would have been rated at
least satisfactory, and the promotional increase as provided above shall be adjusted by an
additional three percent (3%) but not to exceed the maximum of the range of the position to
which promoted.

33

CAM 19-1011
Exhibit 2
Page 34 of 103



Agreement between City of Fort Lauderdale and
Teamsters Local Union 769
, through September 30, 2022

34
CAM 19-1011
Exhibit 2
Page 35 of 103



Agreement between City of Fort Lauderdale and
Teamsters Local Union 769
, through September 30, 2022

35
CAM 19-1011
Exhibit 2
Page 36 of 103



Agreement between City of Fort Lauderdale and
Teamsters Local Union 769
, through September 30, 2022

Section 4 14. An employee seeking a voluntary demotion from one classification to another will
receive a pay reduction of five percent (5%), except that under no condition shall the employee
exceed the maximum of the range of the position to which demoted. Demotion shall mean the
assignment of an employee to a position in a lower classification having a lower maximum
salary than the classification from which the assignment is made.

Section 2 15. If the employee has not served a probationary period in the classification series
he/she will be entering, a probationary period of six (6) months will be required. If the employee
has served a probationary period in the classification series or is returning to a classification in
which he/ she formerly held status, no probationary period will be required.

Section 3 16. The effective date of the voluntary demotion shall become the employee's new
anniversary date for merit increase consideration. If an employee is granted a voluntary
demotion, and the effective date of the demotion is within two (2) months of the anniversary
date for performance evaluation purposes where an actual pay increase is normally granted and
possible, such fact shall be taken into consideration provided that the employee's supervisor
agrees that the employee would have been rated at least satisfactory. The decrease provided
in Section 14 above shall be adjusted by an additional three percent (3%) upward, but not to
exceed the maximum of the range to which demoted.

ARTICLE 26 - JOB EVALUATION

Section 1.1  The City has the right to determine the duties and responsibilities of employees
and to establish and amend job classifications. The job description for each job classification
shall contain a title, definition, examples of work performed, knowledge, skills, abilities, and
requirements.

Section 1.2 The City has the right to allocate an individual position to the appropriate
classification on the basis of a study of job content.

Section 1.3 The City shall assign each job classification to an appropriate pay range in
accordance with the job evaluation system in effect at the time of ratification.

Section 1.4 A study of an individual position may be initiated by either an employee or the
City by filing a request for reclassification/Pesition Job Description Questionnaire. Any request
for a study of a position must be on the basis of a change in the position's duties or
responsibilities. An employee may initiate no more than one (1) request for job evaluation every
twelve (12) months. An employee in a training assignment may not initiate a request for a job
evaluation until after six (6) months of continuous service in the assignment. The employee
shall submit the request for reclassification/Pesition Job Description Questionnaire to the
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immediate supervisor, who shall complete it and route it through channels to the Human
Resources Department within thirty (30) calendar days.

If an employee initiates a request for a job evaluation and does not complete and forward the
request for reclassification/Pesitien Job Description Questionnaire to his/her supervisor within
sixty (60) days, such evaluation request shall be denied.

The Human Resource Department will undertake an evaluation of the job content within three
(3) months after receipt of the request for reclassification/Pesition Job Description
Questionnaire. When the study is completed, the Human Resources Department will allocate
the position to an appropriate classification and/or pay range, upon approval of the City
Manager or designee. During the study period, the employee shall be consulted. If, after this
allocation, the employee believes that the position has changed sufficiently to warrant an
adjustment in classification or pay range, the employee shall notify the Director of Human
Resources of the substance of the contention and describe the desired classification and/or pay
range in accordance with Section 1.7. The filling of such upgraded position shall not be subject
to Article 25, Job Opportunities.

Section 1.51 If, as a result of the study of a permanent position, it is determined the position
shall be reallocated to a classification with a higher salary range, and the incumbent employee
fully meets the requirements of the classification including any required licenses, certifications,
or performance skills and abilities, the incumbent employee may be permanently appointed to
the reallocated position and shall be subject to successful completion of a probationary period.
This probationary period shall be for one hundred twenty-five (125) actual workdays on the job
or six (6) months, whichever is greater. If the employee fails to successfully complete the
probationary period, the position shall revert back to the previous classification. If the incumbent
employee has not previously passed such performance skills and abilities test(s), the employee
shall be tested before the recommended reallocation may become effective. This testing shall
be completed as soon as possible, but no later than fourteen (14) calendar days from the date
of the recommendation to reallocate the position. The position of an employee who fails to take
the test shall not be reallocated. An employee who fails to qualify on the performance test(s)
shall be permitted one (1) reexamination no later than fourteen (14) calendar days from the date
of the first testing. If the employee falls to qualify upon reexamination, such employee's position
shall not be reallocated. The employee may not be considered for reallocation to that particular
higher classification for which said employee twice took and failed the examination for a six (6)
month period from the date of the second testing. An employee who qualifies on the
performance test(s) shall be permanently appointed to the reallocated class and shall be subject
to successful completion of a probationary period.

Section 1.52 Before the completion of a reallocation to a classification with a lower salary, the
incumbent employee shall be entitled to a vacant position in such incumbent's classification
prior to completion of the study or in a similar classification and to serve therein without change
in status. In the event that such a transfer cannot be effected at the time of the reallocation, the
incumbent employee shall be assigned to the lower classification. The incumbent, if a regular
employee, shall be placed on a reallocation reinstatement list for the higher classification and
shall be reinstated to any future vacancies in that classification in accordance with the
procedures established in Article 18, "Layoff/Recall".
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Section 1.53 When a position occupied by a regular employee is reallocated to a classification
in the same salary range and with substantially the same qualification requirements, the Director
of Human Resources may grant the incumbent employee status in the new classification.

Section 1.6  Upon publication of a new or revised job description for a job classification, the
City shall provide the Union with such new or revised descriptions and the assigned pay range.
If the Union objects to the job description and/or pay range, it may file its objections in
accordance with Section 1.7.

Section 1.7 The employee or Union shall have up to twenty (20) days from notice of a
position allocation decision or receipt of new or revised job descriptions to file objections in
writing to the Director of Human Resources. The City agrees that it will meet within fourteen
(14) days thereafter to attempt to resolve any differences. If the parties are unable to resolve
such differences, the dispute may be submitted to arbitration under Article 20.

ARTICLE 27 - SAFETY AND HEALTH

Section 1. The Union and the City shall cooperate in the enforcement of the City's safety
rules and regulations and shall promote sound safety practices for the protection of both the
employees and the public with the continuing objective of eliminating accidents and health
hazards.

Section 2. Protective devices, wearing apparel and other equipment necessary to protect
employees from injury shall be provided by the City in accordance with practices currently
utilized by the City. Such practices may be improved from time to time by the City upon
recommendation of the City's Safety and Training Bivisien Section. Such protective devices,
wearing apparel and other equipment, when provided, must be used, and the Union agrees that
failure by any employee to obey safety regulations and to use protective devices, wearing
apparel and other equipment shall be sufficient reason to take disciplinary action up to and
including discharge.

Section 3. In the event an employee is transferred or for any reason leaves the employ of
the City of Fort Lauderdale, the employee shall return all protective devices, wearing apparel
and equipment to the issuing department upon demand or prior to the employee receiving
his/her last paycheck. In the event an employee is promoted, demoted or transferred to another
department in the City, the employee shall return all protective devices, wearing apparel, and
equipment to the issuing department upon request. If any of the above-mentioned items are
lost, damaged, or misused, the employee may be subject to appropriate disciplinary action.

In the event that an employee leaves the employ of the City, the employee shall return all
protective devices, wearing apparel and equipment to the issuing department. If any of the
above-mentioned items are lost, damaged, or misused, the cost of those items will be deducted
from the employee’s final check, if necessary.

Section 4. An employee may be relieved of responsibility for assigned protective devices
wearing apparel or other equipment necessary to protect the employee from injury that may be
stolen, provided that the employee reports the theft to his/her immediate supervisor (an
employee outside the Bargaining Unit) and to the appropriate law enforcement agency as soon
as the theft is discovered.
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Section 5. Representatives of the Union, not to exceed four (4) in number, and of the City,
shall meet at mutually agreed upon times for up to one and one-half (1-1/2) hours to discuss
matters of specific issues of safety and health. Each party shall prepare and submit an agenda
to the other party one (1) week prior to the scheduled meeting. The City's Occupational Safety
and Training Coordinator shall act as chairperson of any scheduled meetings.

Section 6. As heretofore, the City agrees that it will provide a safe work place and safe
equipment for its employees.

Section 7. The Union and City agree to establish an Accident Review Committee which will
consist of at Ieast three (3) management members and three (3) members of the bargaining
unit. W The City will utilize
progressive discipline when determlnlnq approprlate d|SC|pI|narv action for preventable
accidents.

ARTICLE 28 - PERSONNEL RECORDS

Section 1. The Human Resources Department shall maintain an official personnel file for
each permanent employee. Such file shall be centrally maintained in an appropriate unit within
the Human Resources Department.

Section 2. Upon completion of an employee's Performance Evaluation and upon
completion of Attachment 1, any counseling forms received during the employee’s review period
shall not be considered for purposes of progressive discipline provided the employee has not
received any additional counselings within a one-year period. Upon request of the employee
and completion of Attachment 2, letters of reprimand will not be considered when determining
further disciplinary action provided the employee has had no disciplinary action or letters of
reprimand during the two (2) years immediately preceding the request.

Section 3. For the purposes of this Article, investigative and/or internal affairs files shall not
be construed as personnel records.

Section 4. Each employee shall be permitted to review materials in the employee's official
file at reasonable times during normal office hours by making an appointment with any member
of the personnel records section.

Section 5. Personnel records, where applicable, shall be maintained in accordance with the
Florida Statutes, as amended.

ATTACHMENT |

The attached Counseling Slip has been in full force and affect for the amount of time specified in the Collective
Bargaining Agreement.

From forward it will not be considered for purposes of progressive discipline as provided for
in Article 28 of the Teamster contract.
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DATE
ATTACHMENT 2

The attached written Reprimand has been in full force and affect for the amount of time specified in the Collective
Bargaining Agreement.

From forward it will not be considered when determining further disciplinary action as provided
for in Article 28 of the Teamster contract.

DATE

ARTICLE 29 - EMERGENCY MEAL ALLOWANCE

Under the following special circumstances, the department head shall approve reimbursement
for an employee's meal when the employee is required with less than twenty-four (24) hours
notice to work a substantial amount of overtime:

a. the employee must have worked a minimum of four (4) continuous hours of overtime
immediately following the end of a normal eight (8) hour shift; and

b. there was an exceptional/emergency situation where it was absolutely impossible to
allow the employee a meal break; and

C. the employee will only be reimbursed for the exact cost of the meal (with receipt) up to a

maximum of six-dellars{($6-00) twelve dollars ($12.00).

ARTICLE 30 - TRAINING TIME

Section 1. Time spent by an employee who is authorized with prior approval by the City to
attend a course, lecture, or meeting, which directly relates to the employee's work shall be
considered hours of work.

Section 2. Any tuition or fee for such required course shall be paid by the City.
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ARTICLE 31 - CLOTHING AND SAFETY SHOES

Section 1. The City will furnish and employees will be required to wear uniforms of the type,
design and color as determined by the City for employees in positions where uniforms are
required.

Section 2. The City will provide and each employee will be permitted to retain five (5) uniforms
and replacements thereafter up to a maximum of five (5) per year will be made upon the return
of a uniform which is worn out, or as needed at the sole discretion of the division manager or
designee. All such uniforms shall remain the property of the City and each unit employee may
be required to return such issued uniforms upon termination of employment.

Section 3. Employees shall give reasonable and proper care to such apparel and shall be
required to keep them clean and in proper condition.

Section 4. Five (5) uniforms for a new employee shall be supplied within thirty (30) days
after the employee begins work except where uniforms are not available.

Section 5. Employees shall wear such uniforms only when on duty.

Section 6. An employee transferred to another department may be required to return all
issued uniforms at the time of transfer; in which event, new uniforms will be issued to the
employee by the department to which transferred.

Section 7. The City shall pay up to one hundred and twenty-five dollars ($125.00) annually

to cover the cost of safety shoes that conform to the standards established by the employee’s
Department and have been purchased from a designated supplier.

ARTICLE 32 - TEMPORARY ASSIGNMENT

Section 1. The City may, at its discretion, assign a member of the Bargaining Unit to serve
as a temporary replacement for an absent supervisor outside the Bargaining Unit. If such
assignment continues for a minimum of forty (40) hours in a scheduled work week, hours
actually worked do not include paid or unpaid leave time, the employee shall be paid the
minimum of the salary range of the supervisory job to which assigned or five percent (5%)
above the employee's current straight time rate, whichever is higher, for all work performed in
the temporary position.

Section 2. In the event an employee serves as a temporary replacement for an absent
supervisor outside the Bargaining Unit, for one hundred and twenty (120) working days, the City
shall at that time determine whether such job should be filed on a permanent basis or
abolished.
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ARTICLE 33 - DRUG FREE WORK PLACE

The City has a legal responsibility and management obligation to ensure a safe work
environment as well as a paramount interest in protecting the public by ensuring that its
employees have the physical stamina and the emotional stability to perform their assigned
duties. A basic requirement and/or condition of employment must be an employee who is free
from drug/alcohol dependence, illegal drug use, or drug/alcohol abuse.

There is sufficient evidence to conclude that the use of illegal drugs, drug or alcohol
dependence, and drug or alcohol abuse seriously impairs an employee's performance and
general physical and mental health.

Section 1.

The following provisions are to ensure an employee's fitness for duty as a

condition of continued employment:

A. Any employee under the influence of an illegal substance or alcohol in the
work place shall upon detection be immediately suspended without pay pending
an investigation. Should the employee be judged to be in violation of this Article,
he/she will be discharged from employment.

B. Any employee found to be manufacturing, distributing, dispensing,
possessing, or using an illegal substance on or off duty shall upon detection be
immediately suspended without pay pending an investigation. Should the
employee be judged to be in violation of this Article, he/she may be subject to
discipline.

C. While on duty, any employee under the influence of a legally obtained
drug to the extent that such use influences or impairs the ability of the employee,
affects the safety of co-workers, impairs the employee's job performance or the
safe or efficient operation of equipment, shall upon detection be immediately
suspended without pay pending an investigation. Should the employee be found
to be in violation of prescribed physician's directions, he/she may be discharged
from City employment.

Section 2.

In an effort to identify and eliminate on or off-duty controlled substance/illegal

substance and/or alcohol abuse, appropriate tests as determined by the City may be
administered as provided herein:

A. as part of any scheduled physical examination program where participation is
required of department personnel;

B. following any on-duty accident or serious incident involving damage to
property or personal injury where the City has reasonable suspicion based upon
objective factors that the involved employees may be under the influence of
alcohol, an illegal drug, or abusing a legal drug or controlled substance
prescribed by a licensed physician to the employee;
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C. where the City at any time has a reasonable suspicion that an employee has
possession of or is manufacturing, using, dispensing, or selling any illegal drug or
controlled substance not prescribed by a licensed physician;

D. as a condition of employment, whenever an employee is promoted to a
position involving public safety;

E. on arandom basis, employees may be subject to drug and/or alcohol testing;

F. as a condition of employment for position of, Lifeguards; Detertion-persennel:
Communicationspersennel: Park Rangers or any other security personnel;

G. following any accident or serious incident involving damage to property or
personal injury in a position involving public safety as defined in "D" above.

G. in cases in which an employee is acting in an abnormal manner and the
supervisor has reasonable suspicion to believe that the employee is under the
influence of illegal drugs or alcohol or a legal drug or controlled substance
prescribed by a licensed physician to the employee.

H. Anytime that an employee is involved in an accident while operating a City
vehicle, whether on or off duty, they may be required to submit to
alcohol/chemical drug testing immediately. Employees must follow relevant
policies for reporting accidents in a City vehicle whether on or off duty.

Section 3. Testing requires the approval of the department head or designee within the
department. Testing for drugs or illegal substances shall be done through a blood, urine, or
both analyses at the City's discretion. Testing for alcohol will be done through a blood analysis
or through an intoxilyzer. Urine samples shall be collected under supervision of the collection
site personnel. The collection site shall maintain a record of the "chain of custody" of urine
specimens.

Urine or blood samples shall be taken under the direct supervision of a medical doctor licensed
in the State of Florida.

In the event a urine specimen is tested as positive under the drug testing screen as specified in
Section 4, a portion of that sample shall be subjected to a gas chromatography/mass
spectrophotometry (GC/MS) testing. If the GC/MS confirmation test also is positive, the
employee may request a portion of the urine sample to be supplied to a qualified laboratory for
independent analysis, the cost of which will be paid by the employee.

Section 4. Drugs, their metabolites, alcohol, and other substances for which the City will
screen an employee's urine and/or blood sample include, but are not limited to the following:
alcohol, amphetamines, barbiturates, benzodiazepines, cocaine metabolites

(benzoylecogonine), extended opiates, marijuana metabolites (delta-9-tetrahydrocanna binol-9-
carboxlyic acid), methodone, methylenedioxymethamphetamine, opiates, propoxyphene, and
phencyclidine. All testing shall be done by a qualified laboratory with expertise in toxicology
testing and methodology. Employees shall be required to document their legal drug, substance,
or both use, as defined above, within twenty-four (24) hours of their initial drug screening tests.
Test results shall be treated with the same confidentiality as other medical records.
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The standards for positive results to be used for employee drug testing are as follows:

DRUG TESTING STANDARDS
10 DRUG OPIEX MDMA

Drug/Metabolite Screening Test Confirmation Test

Amphetamines/Methamphetamine 1000 ng/ml 500-ng/ml
500 ng/ml 250 ng/ml
Barbiturates 300 ng/ml 200 ng/ml
Benzodiazepines 300 ng/ml 150 ng/ml
Benzoylecogonine 300 ng/mi 150-ng/ml
Cocaine Metab 150 ng/ml 100 ng/ml
Extended Opiates 300 ng/ml 150 ng/ml
Marijuana Metabolite 50 ng/ml 15 ng/ml
Methadone 300 ng/ml 300 ng/mi
Methylenedioxymethamphetamine (MDMA)/ 500 ng/ml 300 ng/mi
Methylenedioxyamphetamine (MDA)
Opiates *2000 ng/mi 2000 ng/ml
Phencyclidine 25 ng/ml 25 ng/ml
Propoxyphene 300 ng/ml 300 ng/mi
Codeine/Morphine 2000 ng/ml 2000 ng/ml
Oxycodone/Oxymorphone 100 ng/ml 100 ng/ml
Hydrocodone/Hydromorphone 300 ng/ml 100 ng/ml
6-Acetylmorphine 10 ng/ml 10 ng/ml

*Twenty-five (25) ng/ml if immunoassay specific for free morphine.

Other drugs and substances may be tested for by the City at its discretion. In that event, they
will be tested at levels according to generally accepted National Institute of Drug Administration
(NIDA) toxicology standards.

Section 5. Refusal to comply with an order to submit to such an examination will constitute
the basis for disciplinary action up to and including dismissal. Any positive test for a controlled
substance shall result in a recommendation for discipline up to and including dismissal.

The City, in addition to any appropriate disciplinary actions, shall refer any employee who tested
positive to an Employee Assistance Program from assessment, counseling, and referral for
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treatment or rehabilitation as appropriate. The costs for such referral, treatment, or
rehabilitation shall not be borne by the City.

Section 6. The employee is required as a condition of employment to notify his/her
department head of any criminal drug statute conviction occurring in the work place no later
than five (5) calendar days after such conviction. Failure to comply with this provision shall be
considered as a voluntary resignation not in good standing.

ARTICLE 34 - LABOR MANAGEMENT COOPERATION

The City and the Union may shall within sixty (60) days of ratification of this Agreement; by
mutualagreement; establish a Labor Management Committee to promote communications
between the parties and to explore avenues which may lead to better understanding, greater
cooperation, and 