




 

Exhibit 1 to City of Fort Lauderdale Ordinance C-18-10 
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underlined are additions. 

  
 

SCHEDULE I 
SPECIAL PAY PRACTICES 

SUPERVISORY, PROFESSIONAL AND MANAGERIAL –  
P.E.R.C. EXEMPT EMPLOYEES 

 
LUMP-SUM PAYMENT FOR PERFORMANCE EVALUATION 

 
 Retroactive to November 7, 2017, Schedule I employees actively employed by 
the City as of the effective date of Ordinance C-18-10 whose base annual salaries are 
at the top of their respective pay ranges shall receive a merit based one-time annual 
lump-sum payment of one and one-half percent of their base annual salary for an 
overall performance evaluation rating of satisfactory or a one-time annual lump-sum 
payment of three percent of their base annual salary for an overall performance 
evaluation rating of above satisfactory or outstanding. The base annual salary used to 
calculate the lump- sum payment shall be the rate in effect on the date the employee’s 
annual performance evaluation is due. 
 



 

Exhibit 2 to City of Fort Lauderdale Ordinance C-18-10 

CODING: Words, symbols, and letters stricken are deletions; words, symbols, and letters 
underlined are additions. 

 

SCHEDULE II 
SPECIAL PAY PRACTICES 

NON-BARGAINING UNIT CONFIDENTIAL EMPLOYEES 
 

LUMP-SUM PAYMENT FOR PERFORMANCE EVALUATION 
 

 Retroactive to November 7, 2017, Schedule II employees actively employed by 
the City as of the effective date of Ordinance C-18-10 whose base annual salaries are 
at the top of their respective pay ranges shall receive a merit based one-time annual 
lump-sum payment of one and one-half percent of their base annual salary for an 
overall performance evaluation rating of satisfactory or a one-time annual lump-sum 
payment of three percent of their base annual salary for an overall performance 
evaluation rating of above satisfactory or outstanding. The base annual salary used to 
calculate the lump- sum payment shall be the rate in effect on the date the employee’s 
annual performance evaluation is due. 
 


