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                   CITY OF FORT LAUDERDALE      
                   City Commission Agenda Memo #18-0200 
 REGULAR MEETING 
 
TO:  Honorable Mayor & Members of the  
  Fort Lauderdale City Commission 
 
FROM: Cynthia A. Everett, City Attorney 
 
DATE: February 20, 2018 
 
TITLE: Ordinance Amending Schedule I of the Pay Plan by Creating a Deputy 

City Attorney Class 
 
 
Recommendation 
It is recommended that the City Commission adopt an ordinance amending Schedule I of 
the Pay Plan of the City of Fort Lauderdale, Florida, by creating and adding a Deputy 
City Attorney class. 
 
Background 
Schedule I – CREATE ONE (1) NEW JOB CLASSIFICATION 
 

• Class 899, Deputy City Attorney, Pay Grade M60, Management Category I 
($127,192.00 to $211,681.60 annually) 

 
Section 4.11 of the Charter of the City of Fort Lauderdale, Florida, provides for the 
position of deputy city attorney.  The deputy city attorney would be vested with all 
powers and would perform all duties and functions of the city attorney during the 
absence of, or in the event of, disability of the city attorney.  In addition, in the event the 
Office of City Attorney becomes vacant by death, resignation, or other cause, the 
deputy city attorney would act and serve as city attorney until such time as the City 
Commission appoints a successor.  The deputy city attorney would perform such other 
duties as may be assigned by the city attorney.  It is anticipated that a proposed 
ordinance codifying the deputy city attorney’s functions will be presented to the City 
Commission in the near future. 
 
Resource Impact 
There is no financial impact associated with the adoption of this ordinance. 
 
Attachment(s)  
Exhibit 1 – Ordinance – Pay Plan Amendment 
 
 
Prepared by: Cynthia A. Everett, City Attorney 


