ORDINANCE NO. C-17-32

AN ORDINANCE OF THE CITY OF FORT LAUDERDALE,
FLORIDA, AMENDING SCHEDULE | OF THE PAY PLAN OF
THE CITY OF FORT LAUDERDALE, FLORIDA, BY CREATING
AND ADDING THREE NEW CLASSES, BY REPLACING
SCHEDULE I(ff WITH SCHEDULE I(g), REPLACING
SCHEDULE Ii(fy WITH SCHEDULE Il(g), AND REPLACING
SCHEDULE 10 WITH SCHEDULE 10(a), nTHEREBY
PROVIDING A 1.1 PERCENT GENERAL WAGE INCREASE,
REPLACING SCHEDULE VI WITH SCHEDULE Vi(a),
THEREBY AMENDING THE PAY RANGE OF THE SR.
MANAGEMENT FELLOW CLASS AND PROVIDING A
1.1 PERCENT GENERAL WAGE INCREASE, AMENDING
SECTION 20-83 OF THE CODE OF ORDINANCES OF THE
CITY OF FORT LAUDERDALE, FLORIDA, BY DESIGNATING
ONE CLASS AS AN ADMINISTRATIVE ASSISTANT TO THE
CITY MANAGER, AND PROVIDING FOR SEVERABILITY,
REPEAL OF CONFLICTING ORDINANCE PROVISIONS, AND
AN EFFECTIVE DATE.

WHEREAS, the City Manager propbses amendments to the Pay Plan of the
City of Fort Lauderdale, Florida, including a 1.1 percent general wage increase,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF FORT
LAUDERDALE, FLORIDA:

SECTION 1. That Schedule | of the Pay Plan of the City of Fort Lauderdale, Florida, is
amended to create and add in alphabetical order by class title, the following classes:

Class Pay

No. Range M/C Class Title

074 M37 11} Assistant Controller
663 M27 v

Accreditation Manager
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900 37 1l Nighttime Economy Manager

SECTION 2. That SCHEDULE I(f), Management, Professional, and Supervisory (P.E.R.C.-
Exempt) Employees, of the Pay Plan of the City of Fort Lauderdale, Florida, attached hereto as
Exhibit 1, is hereby amended by replacing SCHEDULE I(f) with SCHEDULE [(g), which is
attached hereto as Exhibit 2, and incorporated herein, thereby providing a 1.1 percent general
wage increase, subject to appropriation and approval of the Fiscal Year 2018 annual budget.

SECTION 3. That SCHEDULE Ii(f), Nonbargaining Unit Confidential Employees, of the Pay
Plan of the City of Fort Lauderdale, Florida, attached hereto as Exhibit 3, is hereby amended by
replacing SCHEDULE II(f) with SCHEDULE li(g), which is attached hereto as Exhibit 4 and
incorporated herein, thereby providing a 1.1 percent general wage increase, subject to
appropriation and approval of the Fiscal Year 2018 annual budget.

SECTION 4. That SCHEDULE VI, Special Employees, of the Pay Plan of the City of Fort
Lauderdale, Florida, attached hereto as Exhibit 5, is amended by replacing SCHEDULE VI with
SCHEDULE VI(a), which is attached hereto as Exhibit 6 and incorporated herein, thereby
amending the pay range of the Sr. Management Fellow class and providing a 1.1 percent
general wage increase, subject to appropriation and approval of the Fiscal Year 2018 annual
budget.

SECTION 6. That SCHEDULE 10, Nonbargaining Unit Community Redevelopment Agency
Employees, of the Pay Plan of the City of Fort Lauderdale, Florida, attached hereto as Exhibit 7,
is hereby amended by replacing SCHEDULE 10 with SCHEDULE 10(a), which is attached
hereto as Exhibit 8 and incorporated herein, thereby providing a 1.1 percent general wage
increase, subject to appropriation and approval of the Fiscal Year 2018 annual budget.

SECTION 6. That Section 20-83 of the Code of Ordinances of the City of Fort Lauderdale,
Florida, is amended to provide as follows:

The following professional, managerial, and administrative employees in
the office of the city manager are administrative assistants to the city manager:
administrative assistant, administrative assistant |, administrative assistant I,
assistant to the city manager, structural innovation manager, budget manager,
public affairs manager, neighbor services manager, assistant budget manager,
assistant manager of CIP (Community Investment Plan)/Grants, financial
management analyst, senior financial management analyst, principal financial
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analyst, performance analyst, chief service officer, assistant neighbor support
manager, assistant structural innovation manager, assistant public affairs
manager, professional standards manager, management analyst, senior
performance analyst, CRA (Community Redevelopment Agency) administrative
specialist, CRA economic development program aide, CRA accounting clerk,
CRA administrative aide, CRA project coordinator, CRA housing and economic
development assistant, CRA planner, CRA project manager, CRA business
manager, CRA senior project manager, and—CRA housing and economic
development manager, and Nighttime Economy Manager.

SECTION 7. That if any clause, section, or other part of this Ordinance shall be held invalid
or unconstitutional by any court of competent jurisdiction, the remainder of this Ordinance shall
not be affected thereby, but shall remain in full force and effect.

SECTION 8.  That all ordinances or parts of ordinances in conflict herewith, be and the same
are hereby repealed.

SECTION 9. That this Ordinance shall be in full force and effect beginning the first full pay
period after October 1, 2017.

PASSED FIRST READING this the 6th day of September, 2017.
PASSED SECOND READING this the 13th day of September, 2017.

Vs

/
%S&)HN P. “JACK” SEILER

ATTEST:

City Clerk
JEFFREY A. MODARELLI
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SCHEDULE I{f)
Management, Professional, and Supervisory (P.E.R.C. Exempt}
Pay Range Amounts Effective 10/09/2016

0.5% General Wage Increase

T - wNmom ] MAXIMUM  MAXIMUM _ _ T MAXIMUM [ - MAXMUM . . |- .. WMAXIMUM . - .| Pay.

- MANAGEMENT CATEGORY - [ MANAGEMENT CATEGORY. | “MANAGEMENT GATEGORY " | 'MANAGEMENT CATEGORY | MANAGEMENT CATEGORY | ‘MANAGEMENT CATEGORY. | Ranges

L ALL e ]y Sl e e e I e e e 2016117
.] HOURLY - BIWEEKLY ~ANNUAL HOURLY BIWEEKLY  ANNUAL HOURLY BIWEEKLY ~ANNUAl. [ HOURLY BMWEEKLY ANNUAL | HOURLY BIWEEKLY ANNUAL HOURLY BIWEEKLY ANNUAL ('Qﬂm’g :
$20.39 . $1,631.20 $42411.20 | $30.78 $2,46240 $64,02240 | $31.66- $2,524.80 $65,644.80 | $32.36 $2,588.80 $67,30880 | NA -~ NA N/IA “NIA N/A N/A Mo1é

$20.92  $1673.60 $43513.60 | $31.88  $2,524.80 $65644.80 | $32.36  $2,586.80 $67,308.80 | $33.15 . $2,652.00 $68,952.00 NIA. N/A N/A NIA N/A N/A - Mo17

- $21.44  $1.715.20 $44,595.20 | $32.36~ $2588.80 $67,308.80 | $33.15 $2652.00 $68,952.00 | $33.95 $2,716.00 $70,616.00 NIA N/A N/A - NIA N/A N/A ‘Mo18

$21.97 $1,757.60 $45697.60 | $33.15 $2,652.00 $68,952.00 | $33.95° $2,716.00 $70,616.00 | $34.83 _$2,786.40 $72,446.40 | .N/A N/A N/A N/IA N/A N/A Mo19

$22.52  $1,801.60 $46,841.60 | $33.95 $2,716.00 $70,616.00 | $34.83 $2.786.40 $72446.40 | $35.72 $2,867.60 $74,297.60 NIA N/A N/A -N/A N/A N/A Mo20

$23.08- $184640 $48,00640 | $34.83 $2,786.40 $72446.40 | $35.72 $2,857.60 $74,207.60 | $36.56 $2,924.80 $76,044.80 NIA N/A N/A .NIA N/A N/A M021

$23.66 " $1,892.80 $49,212.80 | $36.72- $2.857.60 $74,207.60 | $36.566 - $2,924.80 $76,044.80 |- $37.50 . $3,000.00 $75,000.00 | - N/A - N/A N/A “NIA N/A N/A -M022

$24.28 - $1,04240 $50,502.40 | $36.56 $2,924.80 $76,044.80 | $37.50 - $3,000.00 $78,000.00 |. $38.43 $3,074.40 $79,934.40 N/A N/A N/A NiA N/A N/A Mo023

$24.86  $1,988.80 $51,708.80 |: $37.80 $3,000.00 $78,000.00 | $38.43 $3,074.40 $79,934.40 | $39.40 . $3,152.00 $81,952.00 N/A: N/A N/A NIA N/A N/A Mo24

- $25.50° $2,040.00 $53,040.00 | $38.43 §3,074.40 $79,934.40 | $39.40 $3,152.00 $81,952.00 | $40.35 $3228.00 $83,928.00 NIA N/A N/A "~ NIA N/A N/A M025
$26.11 . $2,088.80 $54,308.80 | $39.40 $3,152.00 $81,952.00 | $40.35  $3,228.00 $83,928.00 | $41.39 $3,311.20 $86,091.20 [ N/A N/A N/A N/A N/A N/A M026

- $26.78  $2,142.40 $55702.40 | $40.35 . $3,228.00 $83,928.00 | $41.39 $3,311.20 $86,001.20 | $42.43 $3394.40 $88,254.40 |  NIA N/A N/A - NIA N/A N/A M027
$27.48°- $2,19840 $57,168.40 | $41.39- $3,311.20 $86,001.20 | $42.43  $3,394.40 $88.254.40 | $43.61 $3.480.80 $90,500.80 | N/A N/A N/A N/A N/A NIA Mo28
$28.15  $2,262.00 $58,652.00 | '$42.43  $3,394.40 $88,264.40 | $43.561 $3,480.80 $90,500.80 | $44.54. ' $3,663.20 $9264320f NIA . NA N/A “Nia N/A N/A "M029

$28.84 © $2,307.20 $50,987.20 | $43.561 $3,480.80 $90,500.80 | $44.54 $3,563.20 $92,643.20 | $45.71  $3,656.80 $95,076.80 | $46.83. $3,746.40 $97,406.40 N/A N/A N/A M030

$20.60 $2,367.20 $61,647.20 |' $44.54 $3,563.20 $92643.20 | $45.71 $3656.80 $95076.80 | $46.83 - $3746.40 $97,406.40 N/A: N/A N/A N/A N/A N/A -M031

$30.30  $2424.00 $63,024.00 | $45.71 $3,656.80 $96,076.80 | - $46.83. $3,746.40 $97,406.40 | $48.00 $3,840.00 $99,840.00 | N/A N/A N/A NIA N/A N/A ‘M032
$31.05 - $2484.00 $64,684.00 | $46.83  $3.746.40 $97,406.40 | $48.00 - $3,840.00 $99,840.00 |- $49.18  $3.934.40 $102,204.40] NA . N/A N/A N/A N/A N/A -M033

$31.84  $2547.20 $66,227.20 | $48.00 ' $3.840.00 $99,840.00 | $49.18 _ $3,934.40 $102,294.40] $50.41 $4,032.80 $104,852.80] “$51.68 . $4,134.40 $107.494.40| $52.97 $4,237.60 $110,177.60] - M034

$32.65 _ $2,612.00 $67,912.00 | $49.18 = $3,934.40 $102,204.40] - $50.41  $4,032.80 $104,862.80| $51.68_ $4,134.40 $107,494.40 $52.97 $4.237.80 $110,177.60|  $54.29 $4,343.20 $112,923.20] - M035

$33.44  $2675.20 $69,665.20 | $50.41 $4,032.80 $104,852.80] $51.68. $4,134.40 $107.494.40] $52.87 ©$4,237.60 $110,177.60] $54.29 - $4,343.20 $112,923.20| $55.65 $4.452.00 $115,752.00] ‘M038

$34.28 9274240 $71,30240 | $61.68 $4,134.40 $107,494.40] $52.97 $4,237.60 $110,177.60] $54.20 $4,343.20 $112,923.20] $55.65 $4,452.00 §116,762.00] $57.03  $4,562.40 $118,622.40] = M037

. $35.13. $2810.40 $73,070.40 | -$52.97 - $4,237.60 $110,177.60] $54.29 $4,343.20 $112,923.20] $55.65 $4.452.00 $115,752.00| $57.03 $4,56240 $118,622.40] $58.47 . $4,677.60 $121,617.60| " M038
$36.01 _ $2,880.80 $74,900.80 | $64.28 $4,343.20 $112,923.20| ' $55.65  $4.452.00 $115,752.00] $57.03  $4,562.40 $118,622.40] $58.47 $4,677.60 $121.617.60| $59.92 $4,793.60 $124,633.60|  M03g

- $36.90 ° $2952.00 $76,752.00 | $56.85 $4,452.00 $115,752.00] §57.03  $4,562.40 $118,622.40] $58.47. $4,677.60 $121,617.60] $59.92 $4,793.60 $124,633.60] $61.42 $4,913.60 $127,753.60] - mo40

$37.85. ~ $3.028.00 $78,728.00 | $57.03 ~ $4,562.40 $118,622.40] $58.47 ~ $4,677.60 $121,617.60] $59.92  $4,793.60 $124,633.60] $81.42 - $4,913.60 $127,753.60] - $62.95 . $5,036.00 $130,936.00|.. M041

-$38.79 - $3,103.20 $80,683.20 | -$68.47 - $4,677.60 $121,617.60] $59.82 - $4,793.60 $124,633.60] $61.42  $4,913.60 $127,753.60| '$62.95 $5,036.00 $130,936,004 - $64.50  $5,160.00 $134,160.00]- -M042

$39.78 . $3182.40 $82,74240 | $59.92 $4.793.60 $124,633.60| $61.42  $4,913.60 $127,753.60]. $62.95 $5,036.00 ‘$130,936.00] $64.50 $5,160.00 $134,160.00] $66.16  $5,202.80 $137,612.80] ~M043

$40.73  $3,268.40 _$84,718.40 | $61.42 $4,913.60 $127,753.60| $62.05 $5,036.00 $130,936.00] $64.50 $5160.00 $134,160.00] $66.18 $5.292.80 $137.612.80] $67.81 $5,424.80 $141,044.80} - M044

- $41.78  $334240 $86,90240 | $62.95 $5036.00 $130,936.00] $64.50 $5,160.00 $134,160.00] $66.16 $5292.80 $137,612.80] $67.81 . $5.424.80 $141,044.80] $69.60 - $5,560.00 $144,560.00| - 'M045

$42.81 $3424.80 $89,044.80 | $64.50 $5,160.00 $134,160.00] $66.16. $5,292.80 $137,612.80] $67.81 . $5,424.80 $141,044.80] $69.50 $5,660.00 $144,560.00) $71.22  $5,697.60 $148,137.60] . Mo4e

MO47.. ] $43.80 $3,511.20° $91,201.20 | $66.16 . $5202.80 $137,612.80] $67.81. $5.424.80 $141,044.80] $69.50 $5560.00 $144,560.00] $71.22 $5,697.60 $148,137.60] $73.01  $5,840.80 $151,860.80] <M047
Mo4s $44.98'. $359840 $93,566.40 | $67.81. $5424.80 $141,044.80| $69.50 $5,560.00 $144,660.00| $71.22 $5.697.60 $148,137.60] $73.01  $5,840.80 $151,860.80] $74.83 * $5986.40 $155,646.40| ~ Mo4s
Mo49 $46.10 * $3,688.00 $95,888.00 | $69.50  $5,560.00 $144,660.00] $71.22 = $5,697.60 $148,137.60| $73.01 - $5,840.80 $151,860.80] $74.83 $5,986.40 $155,646.40]  $76.72  $6,137.60 $159,577.60| -~M049
Mo050 $47.26 - $3780.80 $98,300.80 | $71.22 $5697.60 $148,137.60] $73.01 $5840.80 $151,860.80| $74.83 $5,986.40 $155646.40] $76.72 $6,137.60 $169,577.60] $78.65 $6,292.00 $163,592.00: M050
Ma51 $48.44 $3875.20 $100,755.20] $73.01 $5,840.80 $151,860.80| $74.83 $5,986.40 $155,646.40] $76.72 . $6,137.60 $159,577.60] $78.65 $6,292.00 $163,692.00] $80.57 $6,445.60 $167,585.60].: M054
Mos2 $49.64°  $3971.20 $1032561.20] $74.83 $5,986.40 $155646.40| . $76.72  $6,137.60 $159,577.60] $78.65 $6,292.00 $163,602.00] $80.57 $6,445.60 $167,565.60| $82.69 ~ $6,607.20 $171,787.20] / M052
M053 $50.89 . $4,071.20 $105,851.20] $76.72 §6,137.60 $159,577.60| $78.65 . $6,202.00 $163,692.00]. $80.57 - $6,445.60 $167,5685.60] $82.59 $6,607.20 $171,787.20) . $84.66  $6,772.80 $176,092.80].;:M053
Mo54:- ] -'$52.16  $4,172.80 $108,492.80] $78.65 - $6,202.00 $163,592.00] $80.57 $6,445.60 $167,585.60] $82.59 $6,607.20 $171,787.20 -$84.66  $6,772.80 $176,002.80] $86.79 - $6,943.20 $180,523.20).: M054
[T $53.48 - $4,278.40 $111,238.40] $80.57  36.445.60 $167,585.60] $82.59 $6,607.20 $171,787.20] $84.66 $6,772.80 $176,092.80| $86.79 $5,943.20 $180,523.20| $88.98 $7,118.40 $185,078.40} MOS8
Mo56 $54.78  $4,382.40 $113,942.40] $8259 $6,607.20 $171,787.20] $84.66 $6,772.80 $176,092.80] $86.79  $6,943.20 $180,523.20| $88.98 - $7,11840 $185,078.40] $91.17  $7,293.60 $189,633.60] * Mose
Mo57 §66.14 ~ $4.491.20° $116,771.20] $84.66 $5,772.80 $176,002.80| - $86.79 $6,943.20 $180,523.20] $88.98 $7.118.40 $185,078.40| $91.17 - $7,293.60 $189,633.60] $93.44 $7,475.20 $194,356.20] ~ Mos7
Mos58 $67.56_ $4.604.80 $119,724.80] $86.79  $6,943.20 $160,5623.20] $88.98 $7,118.40 $185,078.40] $91.17 $7,293.60 $189,633.60] $93.44 $7.475.20 $194,365.20] $96.79 $7,663.20 $199,243.20| - M058
Mass $58,98 $4,718.40 $122,678.40] $88.98 $7,118.40 $185,078.40f $91.17 $7,293.60 $189,633.60] $93.44 $7,475.20 $194,366.20) $95.79 $7.663.20 $199,243.20] $98.21  $7,856.80 $204,276.80] ' M059
M0G0 . $60.48 = $4,838.40 $125,798.40] $91.17 $7,293.60 $189,633.60| $93.44 $7475.20 $194,355.20| $95.79 $7,663.20 $199,243.20| $98.21. $7,856.80 $204,276.80] $100.66 $8,052.80 $209,372.80] - Mo60
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SCHEDULE I(g)
MANAGEMENT, PROFESSIONAL, AND SUPERVISORY {P.E.R.C. EXEMPT}
PAY RANGE AMOUNTS
EFFECTIVE 10/08/2017
1.1% GENERAL WAGE INCREASE

Pay MINIMUM MANAGEMENT MAXIMUM MANAGEMENT MAXIMUM MANAGEMENT MAXIMUM MANAGEMENT MAXIMUM MANAGEMENT MAXIMUM MANAGEMENT Pay
Ranges CATEGORY CATEGORY CATEGORY CATEGORY CATEGORY CATEGORY Ranges
2017118 ALL v [\ m n [} 2017118

Mo16 $20.61 $1,648.80 42,866.81 $31.12 $2,489.60 $64,720.60 | $31.91 $2,552.80 | $66,372.80 32,72 $2,617.60 68,057.60 N/A N/A N/A NIA N/A N/A MO16

Mo17 $21.15 $1,692.00 43,092.04 31,91 $2,552.80 6,372.80 | $32,72 $2,617.60 68,057.60 33.61 $2,680.80. 69,700.80 . NIA N/A NIA NIA NIA . N/A MoO17

MO8 $21.68 $1.734.40 45,084.4 32,72 $2,617.60 8,057.60 $33.51 $2,680.80 69,700.80 34.32 $2,745.60 71,385.60 N/A NIA N/A NIA A N/A MO18

Mo18 $22.21 $1,776.80 46,196.8 33.61. $2,680.80. 9,700.80 | $34.32 $2,745,60 71,385.60 35.21 $2,616.80 73,236,80 N/A NIA - N/A N/A A . NIA M019 .

Mo0z0 $22.77 1,821.60 47,3681.60 34.32 $2,745.60 71,385.60 $35.2 $2,618.80 73,236,80 36.11 $2,088.80 75,108.80 f ! 1A NIA N/A N/A A NIA M020

M021 $23,33 1,866.40- 48,526.40 35.21 $2,816.80 73,236.80 |  $38.1 - $2,888.80 '5,108.80 36.66 - $2,056.80 | $76,876.80 VA - N/A NIA - NIA NIA N/IA _Mo21

M022 $23,92 1,913.60 49,753.60 36.11 $2,888.80 75,108.80 |  $36.81 $2,956.80 6,876.80 37,91 3,032.80 78,852.80 A A N/A N/IA N/A N/A Mo22

Mo023 $24.55 1,964.00 1,064.00- 36.96 $2,056.80 $76,676.80 ] $37.9 $3,032.80 8,852.80 $38.85 - 3,108.00 80,808.00 /A NIA NIA NIA N/A - A M023

M024 $25.13 2,010.40 ,270.40 37.91 3,032.61 78,852.80 38.85 $3,108.00 80,808.00 39,83 3,186.40 82,846.40 N/A A NIA N/A N/A N/A Mo24

M026 $25.78 $2,062.40 ,622.40 38,85 3,108.0¢ $80,808.00 39.83 3,186.40 82,846.40 40.79 3,263.20 - 84,843.20 /A A N/A N/A NIA A M025

M026 $26.40 $2,112.00 ,912.00 39.83 3,186.41 82,846.40 40.79 $3,263.20 84,843.20 41,85 3,348.00 87,048.00 N/A A N/A N/A NIA A Mo28

Mo27 $27.07. $2,165.60 305.60 40,79 3,263.20 84,843.20 41.85 3,348.00 87,048,00 42.] °$3,432.00 " | $89,232.00 A SNIA - NIA NI/A N/A A Mo27

Mo28 $27.78 $2,222.40 57,782.40 1.85 3,348.00 7,048.00 42,80 3,432.00 | $89,232.00 43, 3,519.20 1,499.20 A N/A NIA N/A A A 028

M029 - $28.48 $2,276.80 59,106.80 42.60 3,432.00 9,232.00 43,80 3,619.20 91,499.20 45.03 '$3,602.40 . ,662.40 . NIA NA - |- NA N/A A A 029

Mo30 $29.16 $2,332.80 60,652.8 43,99 3,518.20 1,489,20 45.0. 3,602.40 93,662.40 48, 696.80 ,116.80 $47.35 $3,786.00 $98.488.00 N/A 1A A 030

M031 -$29.92 $2,393.60 62,2335 45.03 3,602.40 3,662.40 48,2’ 3,696.80 98,116.80 47.35 - ,788.00 $98,488.00 N/A-. N/A A NIA N/A - N/A 031

M032 30.63 $2,450.40 63,710.44 46.21 $3,606.80 6,116.80 47,3 3,788.00 98,488.00 48,53 ,882.40 $100,842.40 N/A N/A NIA NIA A N/A M032

Me33 31.38 $2,511.20 65,201,2 47.35 -, §3,788.00 8,488.00 48.6. 3,882.40 100,942.40 49.72 ,977.60 - | $103,417.60 N/A- A, - N/A NIA A - N/A M033

M034 32.1 $2,575.20 $66,955.20 48,53 3,882.40 $100,842.40 49.72 3,077.60 103,417.80 50.86 4,076,80 105,096.80 $52.25 ,180,00 $108,680.00 53.66 4,284.00 $111,384.00 034

M35 3.01 - $2,84 68,660.80 49.72 3,977.60 ,417.60] -$50,96 4,076.80 105,996.80 | $52.25 180.00 108,680.00] $53.55 ,284.00 111,384.00 54,89 4,391.20 4,171.20 M036 -

M038 3.8 $2,70: 70,324.80 50.96 4,076.80 996.80 52,26 4,180.00 108,680,00 53.55 ,284.00 111,384.00 $54.89 ,391.20 14,171.20 56.26 4,500.80 7,020.80 M038

Mo37 4.8 $2,772, 72,002.80 | -$562.25 4,180.00 6680.00 53.56 4,284.00 111,384.00 54.89 391,20 - 114,171.20]  $66.28 - 4,500.80 17,020.80 57.66 4,612.80 9,932.80 | - M037

Mo038 35.52 $2,841.60 73,881.60 53.56 4,284.00 111,384.00 64.89 4,391.20 114,171.20 56.26 ,500.80 117,020.80 $57.68 4,612.80 19,932.80 $59.11 4,728.80 | $122,848.80 M038

M038 36.41 - §2.912.80 75,732.80 | - $54.89 - 4,391, 114,171.20] $56.26 4,500.80 117,020.80 57.66 4,812,800 119,932.80 59.11 4,728.60 | $122,948.80] $860.5! - $4,846.40 126,006.4 MO39

M040 37.31 $2,984.80 77.604.80 56,26 4,500 117,020.80 57.66 4,612.80 119,932.80 59.11 4,728.80 122,948.80 60.56 4,846.40 26,008.40 62.1 4,068.00 129,168.0 M040

Mo41 38.27 $3,061.60 79,601.60 57.66 4,612.80 . 119,932.80 59,11 4,728.80 122,948.80 60.58 4,846.40 128,008.40 62.10 4,968.00 "] $129,168.00 63.8: 5,001.20 132,371.2 Mo41

M042 39.22 3,137.60 ,677.60 59.11 4,728.80 122,948. $60.58 4,846.40 128,006.40 62.10 4,968.00 129,168.00 | $83.64 5,081.20 | § 32,371.20 65,2’ 5,216.80 35,636.80 M0 12|

Mo43 40.22° 3,217.60 ,657.60 60.68 . 4,846.40 . 126,006.4 '$62.10 4,068.00 129,168.00 3.64 5,081.20 132,374.20 85.21 5,216.80 35,636.80 66,89 | . $5,351.20 39,131.20 M043 -

M044 41,18 3,204.40 654,40 62, 4,968.00 129, 168. 63.64 5,091.20 132,371.20 5.21 5,216.80 135,636.80 86.89 5,351.20 139,131.20 68,56 5,484.80 42,604.80 Mo4d4

M045 42.24 .84 5,091.20 . 132,371.20 65.21 $5,216.80 135,636.80 6.89 5,351.20 8,131.20] . $68.56 - 5,484.80 142,604.80 70.26 5,620.80 1486,140.80 _MJ__G__

MO46 43.28 . 90, 0 $5,216.81 35,636.80 66.89 5,351.20 139,131.20 8.68 5,484.81 42,604.80 70.26 $5,620.80 146,140.8 72.00 5,760.0¢ 149,760.00 M046

Mo47: 44.37 ,549.60 | §92,280.60 66,8 5,351.2 39,131.20 68,56 5,484.80 42,604.80 70.26 5,620, 81 46,140.80 72.00 5,760.00 149,760.01 $73.81 5,004.81 163,524.80 Mo47

048 45.47 ,637.60 84,577.60 68.56 5,484, 81 42,604.80 70.26 5,620.81 46,140.80 72.00 5,760.0¢ 49,760.00 73.81 5,904.80 153,524.81 76.65 68,052.0 157,352.00 M048

Mo49 46.61 3,728.80 96,948.80 70.26 5,620.80 46,140.80 72.00 5,760.01 49,760.00] - $73.81 ,004.80 - 53,524.80 75.6! 6,052.00 157,352.00 77.56 6,204.80 161,324.80 M049

050 47.78 3,822.40 99,362,40 72.00 5,760.00 49,760.00] $73.81 5,904.8 153,524.80 76.65 052.00 57,352.00 77.5 6,204.80 1,324.80 79.5! 6,361.60 165,401.60 MO50

051 48.97 3,017,60 01,857.60] $73.81 5,804.80 53,524.80] '$75.85 8,052.00° 157,352.00 77.56 ,204.80 61,324.80 79.5: 6,361.60 5,401.60 81.46 - $6,516.80 169,436.80 Mo51

Mos2 50.1 4,015.20 04,395.20 75,65 6,052.00 157,352.00 77.66 6,204.80 161,324.80F  $70.52 ,361.60 165,401.60 81.46 6,516.80 9,436.80 83.5 6,680.00 173,680.00 MO52

Mo053 $51.46 4,116.00 07,016.00] $77.68 6,204.80 161,324.80 __7_ﬂ__ $6,361.60 165,401.60]  $81,46 8,516.80 169,436.80] - $83.50 6,880.00 173,680.00 86, 6,847.20 78,027.20 MO53

| ! 054 52,7 4,218.40 09,678.40 798.52 6,361.6 165,401.60 81.46 $6,516.80 169,436.80 83.50 6,680.00 173,680.00 865.59 6,847.20 178,027.20 87. 7,018.20 82,499.20 M054

055 54.0; 4,325.60 112,465.60 81.46 6,516.81 169,436.80 83.60 $6,680.00 173,680.00 85.59 6,847.20 178,027.20 87.74 . $7,019.20 182,499.20 89. 7,196.80 87,116.80 | MO056

056 55.38 4,430.40 115,190.40 83.50 6,680.01 173,680,00 85.69 ,847.20 178,027.20 87.74 7,019.20 182,499.20 89.96 7,196. 187,116.8 92,1 7,373.60 $191,713.60 M056

MOS5: 58,71 4,640.80 118,060.81 . $85.59 6,847.20 178,027.20] $87.74 7,019.20 182,489.20 89,86 7,196.80 $187.116.80 82.17 7,373 191,713.61 94.47 $7,557.60 $196,497.60 M057_

MO5i 58.1! 4,655.20 121,035.2¢ 87.74 7,019.20 1682,499.20 89.96 7,186.80 187,1186.80 92,17 7,373.60 $191,713.60 94,47 7,557, 196,497 .6¢ 96.84 $7,747.20 $201,427.20 M0§3

Mo5! 59.6: 4,770.40 124,030.4 80,96 7,196.80 187,116.80 82.17 . 7,373.60 191,713.60] - $94.47 7.557.60 . | $196,497.60 96.84 7,747. $201,427.20 99.20 $7,943.20

MOs! 61.1 4,892.00 127,182.0 $92,17 7,373.60 191,713.60 04.47 7.557.60 196,497.60 96.84 7,747.20 | $201,427.201 $99.20 7,943.20 | $206,523.20] $101.77 $6,141.60
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SCHEDULE Ii{f)
NONBARGAINING UNIT CONFIDENTIAL
PAY RANGE AMOUNTS
EFFECTIVE 10/09/2016

0.5% GENERAL WAGE INCREASE

Pa Pay
Ran;e M'I':I’:‘rlm BiWeekly | Monthly M‘?’:‘i"m”uar'n M::::"m BiWeekly | Monthly M‘::i':;‘:r'n Range
2016-17 2016-17
C026 | §  13.90 | $1,112.00 | $2,409.33 | $28,912.00 | $ = 20.45| $1,636.00 | $3,5644.67 | $42,536,00 | C026.°
C027 | $ 14.27 | $1,141.60 ] $2,473.47 [ $29681.60 | $ 20.98 [ $1,678.40 | $3,636.53 | $43,638.40 | C027
€028 | §.14.59 [ $1,167.20 | $2,528.93 | $30,347.20-] $ - 21.50 | $1,720.00 | $3,726.67-| $44,720,00 | C028
C029 | $§ 14.98|$1,198.40 | $2,596.53 | $31,158.40 | $ 22.04 | $1,763.20 | $3,820.27 | $ 45,843.20 | C029
. €030 [ $. 1535 |$1,228.00 [ $2,660.67 | $31,928.00 | $ ~ 22.57 | $1,805.60 | $3,912.13 [ $ 46,945.60 | .C0O30
C031 [ $ 1573 | $1,258.40 | $2,726.53 | $32,71840 | $ 23.14 | $1,851.20 | $4,010.93 | $48,131.20 | C031
.C032 | $. 16.13 | $1,200.40 | $2,795.87 | $33,550.40 | $ 23.72] $1,897.60 | $4,111.47 | $49,337.60 | C032
C033 [ $ 16.55 | $1,324.00 | $2,868.67 | $34,424.00 | $ 24.31 | $1,944.80 | $4,213.73 | $50,564.80 | C033
. C034 |.$ 16.94$1;355.20 | $2,936.27- | $35,235.20 | $ . 24.90°| $1,992.00 | $4,316.00 | $51,792.00 | :C034
C035 | § 17.39|$1,391.20 [ $3,014.27 [ $36,171.20 | $§ 25.57 | $2,045.60 | $4,432.13 | $53,185.60 [ C035
_C036 -|:$- 17.82.| $1,425.60 | $3,088.80.[ $37,065.60 | $ * 26.14 |-$2,091.20 | $4,530.93 | $ 54,371.20 | Co36
C037 [$ 18.24)$1,450.20 | $3,161.60 { $37,939.20 | $ 26.83 | $2,146.40 | $4,650.53 | $ 55,806.40 | C037
€038 |:$  18.70 | $1,496.00 | $3,241.33.| $38,896.00 | $ - 27.50 | $2,200.00 | $4,766:67 | $57,200.00 | C038"
C039 | $§ 19.20 | $1,536.00 | $3,328.00 [ $39,936.00 | $ 28.18 [ $2,254.40 | $4,884.53 | $58,614.40 | C039
€040 |.$  19.66.| $1,572.80 [ $3,407.73 | $40,892.80.| $- 28.89 |:$2,311.20.| $5,007.60 | $60,091.20 [ C040
C041 [$ 20.16 | $1,612.80 | $3,494.40 | $41,932.80 | $ 29.61 [ $2,368.80 | $5,132.40 | $61,588.80 | C041
C042.|§ 20.63 ['$1,650.40 | $3,575.87 | $42,910.40 | $ - 30.33 | $2,426.40 | $5,257.20 [ $63,086.40,| Coa2"
C043 | $ 2117 $1,693.60 | $3,669.47 | $44,03360 | $ 31.11 [ $2,488.80 | $5,392.40 | $64,708.80 | C043
C044'['$ 2169 $1,735.20 | $8,750.60 | $45,115.20 [ $ 3267 | $2,613.60 | $5,662.80 | $67,953.60 | C044
C045 [$ 2224 $1,779.20 | $3,854.93 | $46,250.20 | $ 34.34 | $2,747.20 | $5,952.27 | $71,427.20 | C045
1 C046 |8 22.77 1 $1,821.60 | $3,946.80 | $47,361.60 | $ 3520 [ $2,816.00 | $6,101:33'[.$ 73,216.00 | C046
C047 [ $ 23.37 | $1,869.60 | $4,050.80 | $48,609.60 | $ 36.09 | $2,887.20 | $6,255.60 | $ 75,067.20 | C047
C048 | $ 2392 $1,913.60 | $4,146.13 | $49,753.60 [ $ 36.99 | $2,959.20 [ $6,411.60| $76,939.20 | C048
C049 | $ 24.53 |$1,962.40 | $4,251.87 { $51,022.40 | $ 37.90 [ $3,032.00 | $6,569.33 | $78,832.00 | C049
 C050 [ 2514 | $2,011.20 [ $4,357.60 | $52,291.20 | § = 38.86 | $3,108.80°| $6,735.73 | $80,828.80.| CO50
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SCHEDULE Ii{(g)
NONBARGAINING UNIT CONFIDENTIAL
PAY RANGE AMOUNTS

EFFECTIVE 10/8/2017

1.1% GENERAL WAGE INCREASE

Pay Hourly : Annual Hourly . Annual Pay
Range Minimum BiWeekly Monthly Minimum | Maximum BiWeekly Monthly Maximum Range
201718 201718
€026 | S 14.05|$1,124.00 | $2,435.33| $29,224.00 | $ 20.67{ $1,653.60 | $3,582.80 | $42,993:60 | €026 -
€027 |$ 14.43]51,154.40 | $2,501.20 | $30,014.40 | $ 21.21( $1,696.80 | $3,676.40 | $44,116.80 | €027

. €028 |.$ 14.75.{-$1,180.00 | $2,556.67 | $:30,680.00 | ‘$.- 21.74| $1,739.20 | $3,768.27 | $45,219.20 | €028
€029 |$ 15.14|$1,211.20(52,624.27 | $31,491.20 | $ 22.28| $1,782.40 | $3,861.87 | $46,342.40 | €029
€030 |8 15.52[$1,241.60 | $2,690.13 | $32,281.60 | '$ 22.821 $1,825.60 | $3,955.47 | $47,465.60 | C030.

C031 |$ 15.90$1,272.00 | $2,756.00 | $33,072.00 | § 23.39( $1,871.20 | $4,054.27 | $48,651.20 | €031

€032 |$ 16.3151,304.80 | $2,827.07 | $33,924.80.| S 23,98 $1,918.40 | $4,156.53 | $49,878.40 | -C032 -
€033 |$ 16.7351,338.40 | $2,899.87 | $34,798.40 | $ 24.58| $1,966.40 | $4,260.53 | $51,126.40 | €033

.C034. |$ 17.13[51,370.40 | $2,969.20| $35,630.40 | $ 25.17| $2,013.60 | $4,362.80 | $52,353.60 | 'C034.
€035 |$ 17.58 | $1,406.40 | $3,047.20 | $36,566.40 | $ 25.85| $2,068.00 | $4,480.67 | $53,768.00 | €035

- C036 |'S 18.021$1,441.60 | $3,123.47 | $37,481.60 | S ' 26.43] $2,114.40 | $4,581.20 | $54,974.40 | €036 °

C037 |$ 18.44($1,475.20 | $3,196.27 | $38,355.20 | $ 27.13| $2,170.40 | $4,702.53 | $56,430.40 [ €037

€038 |$ 18.91]51,512.80] $3,277.73 | $39,332.80 | $ 27.801 $2,224.00.| $4,818.67 | $57,824.00| €038 "

C039 | $ -19.4151,552.80 | $3,364.40 | $40,372.80 | $ 28.49| $2,279.20 | $4,938.27 | $59,259.20 [ €039

€040 | $ 19.88']'$1,590.40 | $3,445.87 | $41,350.40 | $ 29.211 $2,336.80 | $5,063.07 | $60,756.80 | - 'C040
co41 |$ 20.38$1,630.40 | $3,532.53 | $42,390.40 | $ 29.94| $2,395.20 | $5,189.60 | $62,275.20 | C041
~-Cco42 | §..20.86 $1,668.80 | $3,615.73 | $43,388.80 | $ .30.66 | $2,452.80. $5,314.40 | $63,772.80 | - C042-

C043 |$ 21.40($1,712.00 | $3,709.33 | $44,512.00 | $ 31.45] $2,516.00 | $5,451.33 | $65,416.00 | €043
C044 . [$ 2193 $1,754.40 | $3,801.20 | $45,614.40 | $ 33.03] $2,642.40 | $5,725.20 | $68,702.40 | €044
Co45 |$ 22.48|51,798.40 | $3,896.53 | $46,758.40 | $ 34.72( $2,777.60 | $6,018.13 | $72,217.60 | €045

- C046 |$ 23.02]51,841.60 | $3,990.13 | $47,881.60 | $- 3559 |- $2,847.20 |$6,168.93 | $74,027.20 |- CO46

047 |$ 23.63$1,890.40 | $4,095.87 | $49,150.40 | $ 36.49| $2,919.20 | $6,324.93 | $75,899.20 | €047
048 .| $ 24.18]$1,934.40 | $4,191.20 [ $50,294.40 | $ 37.40] $2,992.00 | $6,482.67 | $77,792.00 | c048
C049 |$ 24.80$1,984.00( $4,298.67 | $51,584.00 | $ 38.32| $3,065.60 | $6,642.13 | $79,705.60 | €049

- €050 |'$-25.42$2,033.60 | $4,406.13 | $52,873.60 | $' 39.29] $3,143.20 | $6,810.27 | $81,723.20 | - cos0
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City of Fort Lauderdale

SCHEDULE Vi

SALARY PLAN and RANGES
With .5% Wage Increase

Effective 10/11/2016

Co e e pay | ;_Hourly Hourly | - Annual " |Annual - .

- .. Classification “|Job Code| - Range .{EEO Code| :Minimum | Maximum | * Minimum’ - |Maximum
INTERNS 01208 | R 5B |$ 868|$ 1431|$ 18,05440|$ 29,764.80
RE,C‘REA_TION'INVYSTRUQT'ORI'  07388 [ R-2 :4D |$. 818|$ 1073[§ 17,014.40 |'$ 22,315.40
RECREATION INSTRUCTORIl | 0737S | R<3 4D |$ 1022|$ 2147|$ 2125760 | $ 44,657.60
RECREATIONWORKER | o739s- | R6 | 8x |s ~s18|s 4s584]s 1701440 (5 3204720
EVENT WORKER 07408 | R 8Y |$ 818|S$ 2606|% 17,014.40 | $ 54,204.80
STUDENTWORKER .~ | 01218 | Re 6A [$ - 818|5  10.22|§ 17,01440 | § 21,257.60
MANAGEMENT FELLOW | 01708 | Ra1 . |~ 88 |$ 1720|s 1720|s 35776.00| s ~35776.00
SR, MANAGEMENT FELLOW | 01718 | R-12 5B |$ 2211|$ 2255(% 450988.80 | $ 46,904.00
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SCHEDULE Vi{a})

SPECIAL EMPLOYEES
PAY RANGE AMOUNTS
EFFECTIVE 10/8/2017
1.1% GENERAL WAGE INCREASE
Pay Hourly Hourly Annual Annual
Classification Job Code{ Range |[EEO Code| Minimum | Maximum Minimum [Maximum
INTERNS 0120S R-1 5B $ 878|'$ 1447 |% 18,253.00] $ = 30,092.21
RECREATION INSTRUCTORI 0738S R-2 4D $ 827[% 1085|% 17,201.56 | $ 22,563.90
RECREATI_ON INSTRUCTOR Il 07378 R-3 4D $ 1033($ 21.71]8% 2149143 $ 45,148.83
RECREATION WORKER 07398 R-5 8X 3 827|1% 16.01|$ 17,201.56 | $ 33,309.62
EVENT WORKER ' - 07408 R-6 8y $ 827|$% 2635|8% 1720156 | $ 54,801.05
STUDENT WORKER 01218 R-9 6A $ 827 % 1033|% 1720156 | $ 2149143
MANAGEMENT FELLOW 0170S R-11 5B $ 1739 % 17393 36,169.54 | § 36,169.54
SR. MANAGEMENT FELLOW 01718 R-12 5B $ 2707 |$ 2734|% 56,30560|% 56,879.92
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SCHEDULE 10
NONBARGAINING UNIT
Community Redevelopment Agency {CRA)
Pay Range Amounts

Pay‘ MINIMUM MAXIMUM MAXIMUM MAXIMUM MAXIMUM
Range MANAGEMENT CATEGORY MANAGEMENT CATEGORY MANAGEMENT CATEGORY MANAGEMENT CATEGORY 'MANAGEMENT CATEGORY
AlL . ALL v v [1]]

GRADE | HOURLY | BIWEEKLY | ANNUAL HOURLY' | BIWEEKLY | ANNUAL | HOURLY | BIWEEKLY | ANNUAL | HOURLY | BIWEEKLY | ANNUAL | HOURLY | BIWEEKLY ANNUAL
cRIN | $18.70 | $1,496.00 | $38,896.00 | - $27.50 $2,200.00 | $57,200.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A
CR2N | $19.98:| $1,598.40 | $41,558.40 | .$26.91 $2,152.80 | $55,972.80 N/A N/A N/A N/A N/A N/A N/A N/A N/A
CR3N | $20.16 | $1,612.80 | $41,932.80| $29.61 $2,368.80 | $61,588.80 N/A N/A N/A N/A N/A N/A N/A N/A N/A
CRAN | $21.17 { $1,693.60 | $44,033.60 ]  $31.11 . | $2,488.80 | $64,708.80 N/A N/A N/A N/A N/A N/A N/A . N/A N/A
CRO1 | $24.28 | $1,942.40 | $50,502.40 N/A N/A N/A $36.56 | $2,924.80 |$76,044.80] N/A N/A N/A N/A N/A N/A
CRO2 | $27.87 | $2,229.60 | $57,969.60 N/A N/A N/A $38.42 | $3,073.60 |$79,913.60] N/A N/A N/A N/A N/A N/A
CRO3 | $30.77 | $2,461.60 | $64,001.60 N/A N/A N/A N/A N/A N/A $43.48 | $3,478.40 | $90,438.40 N/A N/A N/A
CRO4 | $33.95° | $2,716.00 | $70,616.00 N/A N/A N/A N/A N/A N/A $47.99 | $3,839.20 | $99,819.20 N/A - N/A N/A
CRO5 | $31.84 | $2,547.20 | $66,227.20 N/A N/A N/A N/A N/A N/A N/A N/A N/A $50.41 | $4,032.80 | $104,852.80
CRO6 | $37.48 | $2,998.40 | $77,958.40 N/A N/A N/A N/A N/A N/A N/A N/A N/A $54.28 | $4,342.40 | $112,902.40
CRO7 | $34.28 | $2,742.40 | $71,302.40 N/A N/A N/A N/A . N/A N/A - N/A N/A N/A $54.29 | $4,343.20 | $112,923.20
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SCHEDULE 10{a)

NONBARGAINING UNIT
COMMUNITY REDEVELOPMENT AGENCY {CRA)
PAY RANGE AMOUNTS
EFFECTIVE 10/8/2017
1.1% GENERAL WAGE INCREASE
MINIMUM MAXIMUM MAXIMUM MAXIMUM MAXIMUM
R::;'e MANAGEMENT CATEGORY MANAGEMENT CATEGORY MANAGEMENT CATEGORY MANAGEMENT CATEGORY MANAGEMENT CATEGORY R::‘;e
ALL ALL v W n

GRADE | HOURLY | BIWEEKLY | ANNUAL | HOURLY | BIWEEKLY | ANNUAL | HOURLY | BIwWEEKLY | ANNUAL | HOURLY | BiweekLy | - ANNUAL | HOURLY | BiweekLY |  ANNUAL GRAD;
CRIN | $18.91 | $1,512.80 | $39,332.80 | $27.80 | $2,224.00 | $57,82400 | N/A N/A N/A N/A N/A N/A N/A N/A N/A CRIN
CR2N | $20:20 | $1,616.00 | $42,01600 | $27.21 | $2,176.80 | $56,596.80 |- N/A N/A N/A- N/A N/A ‘N/A N/A: N/A N/A CR2N
CR3N | $20.38 | $1,630.40 | $42,39040 | ~$29.94 | $2,395.20 | $62,275.20| N/A N/A N/A N/A N/A N/A N/A N/A N/A CR3N
CRAN. |- $21.40 | $1,712.00 | $44,512.00 | $31.45 | $2,516.00 | $65,416.00 | N/A N/A NA- ) N N/A - | . N/A N/A N/A ‘NfA CRAN
cro1 | $2455 | $1,964.00 | $51,064.00 N/A N/A N/A $36.96 | $2,956.80 | $76,876.80 | N/A N/A N/A N/A N/A N/A CROL
croz | $28.18 || $2,254.40 | $58,614.40 N/A N/A N/A $38.84 | $3,107.20 | $80,787.20 | N/A N/A N/A N/A N/A N/A CRO2
cro3 | ¢31.11 | $2488.80 | $64,708.80 N/A N/A N/A N/A N/A N/A $43.96 | $3,516.80 | $91,436.80 | N/A N/A N/A CRO3
"CRO4 | $34.32 | $2,745.60 |- $71,385.60 N/A - N/A N/A N/A N/A N/A $48.52 | $3,881.60 | $100,921.60] .- N/A N/A N/A- CRO4
CROS | $32.19 | $2575.20 | $66,955.20 N/A N/A N/A N/A N/A N/A N/A N/A N/A $50.96 | $4,076.80 | $105,996.80 | cRos
CRo6 |. $37.89 |-$3,031.20 | $78,811.20 N/A N/A N/A N/A N/A N/A N/A N/A N/A $54.88 | $4,39040 | $114,15040 | cRroe
cro7 | $34.66 | $2,772.80 | $72,092.80 N/A N/A N/A N/A N/A N/A N/A N/A N/A $54.89 | $4,391.20 | $114,171.20 | cRro7

Exhibit 8




