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                   CITY OF FORT LAUDERDALE      
                   City Commission Agenda Memo #17-0433   
 REGULAR MEETING 
 
TO:  Honorable Mayor & Members of the  
  Fort Lauderdale City Commission 
 
FROM: Lee R. Feldman, ICMA-CM, City Manager 
 
DATE: April 04, 2017 
 
TITLE: Resolution Appointing the City Employee Elected Representative to the Civil 

Service Board 

 

 
Recommendation 
It is recommended that the City Commission approve a resolution re-appointing 
Bruce A. Larkin to the Civil Service Board for the balance of the four-year term expiring 
on January 3, 2021. 
 
Pursuant to Section 6.04 of the City Charter, “Upon vote of the regular employees in the 
classified service, the person receiving the highest number of votes, and otherwise 
qualified, shall be recommended to the city commission for appointment.”  
 
Background 
At the February 21, 2017 Conference Meeting, per Charter Section 6.04, Mayor Jack P. 
Seiler appointed Vice Mayor Dean Trantalis and Commissioner Robert McKinzie to 
serve on the Election Board to certify the results of the Civil Service Board election.  
The City Manager appointed Assistant City Manager Stanley Hawthorne as his 
designee to certify the results.  The election process for the employees’ representative 
to the Civil Service Board has been completed.  Votes were opened and tallied on 
March 20, 2017 with all of the Election Board present.  The results are as follows: 
  

Bruce A. Larkin  32 votes  
Diana Scott    8 votes  
Ursula Thime    2 votes  

 
Based on the above tabulation of 42 valid votes cast, Bruce A. Larkin has been elected 
by the regular, non-bargaining unit employees in the classified service to serve on the 
Civil Service Board.  Bruce has indicated a willingness to serve. 
  
Resource Impact  

There is no fiscal impact associated with this action.  
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Strategic Connections 
 
This item is a Press Play Fort Lauderdale Strategic Plan 2018 initiative, included within 
the Neighborhood Enhancement Cylinder of Excellence, specifically advancing: 
 

 Goal 11:  Be a well-trained, innovative, and neighbor-centric workforce that builds 
community. 

 Objective 1:  Foster professional and rewarding careers 

 Goal 12: Be a leading government organization, managing resources wisely and 
sustainably. 

 Objective 1: Ensure sound fiscal management 
 
This item advances the Fast Forward Fort Lauderdale 2035 Vision Plan: We Are United. 
 
 
Attachment(s)  
Exhibit 1 – Certification of Civil Service Board Election Results 2016-17  
Exhibit 2 – Resolution   
 

 
Prepared by:  Stephanie Artis, Human Resources 
  
Department Director:   Averill L. Dorsett, Human Resources 


