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Company Profile 

Background 
Strategic Government Resources (SGR) was founded in 1999 and is fully owned by former City 

Manager Ron Holifield. Ron spent two high profile decades in city management, which included 

service as City Manager in several cities. He founded SGR for the express purpose of helping 

local governments be more successful by recruiting, assessing, and developing innovative, 

collaborative, authentic leaders. We specialize in executive recruitment, live training, online 

training, leadership development, assessments, consulting, and various other services geared to 

promote innovation in local governments. 

Mission & Core Values 
SGR’s mission is to facilitate innovative leadership in local government. The simple fact is that in 

today’s world of limited resources, local governments must innovate to survive. SGR has and 

continues to be a leader in spurring innovation in local government.  

SGR’s core values are: Customer Service; Integrity; Philanthropy; Continuous Improvement; 

Flexibility; The Golden Rule; Collaboration; and, Protecting Relationships. 

Office Locations 
SGR’s corporate headquarters is in the Dallas/Fort Worth Metro area in Keller, Texas. SGR also 

has satellite offices in: 

Arizona  Texas  Florida Louisiana Oklahoma 
Gilbert Abilene  Kissimmee Baton Rouge Edmond 

Cleburne Lakeland Stillwater 
College Station Sarasota 
Coppell  
Dallas 
Graham 
Greenville 
Murchison 
New Braunfels 
Seabrook 
Sugar Land 
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Proposed Succession Management Program 

Definition of Succession Planning 

Succession planning is the process of identifying, developing, and tracking key individuals so 
that they may eventually assume higher positions. According to a survey by the Change 
Management Group, less than 15% of organizations address the need for a top leadership 
succession plan. When disaster strikes, such as a death, or an unpredicted resignation, there 
may be little time to develop a plan to replace the individual or to establish a new chain of 
command. It is important that these decisions be determined proactively so that the 
organization can effect a smooth transition and maintain productivity following the loss of key 
employees. To that end, succession planning is an integral force in strategic planning as it 
dictates the future need for managers, the direction of the organization, the competencies 
needed, and the hierarchy in which these managers will work.  

Scope of this Project 

This proposal outlines a process to assist the City of Fort Lauderdale to start to implement an 
effective Succession Management Program to help the organization successfully address the 
challenges associated with replacing critical leaders and Key At-Risk positions, with a focus to 
develop many of those leaders from within the current employee “pool.”  

As Departments face staffing and attrition problems, they may need to redesign programs that 
will affect the staffing, workflow and productivity of those Departments, City administrators will 
need to be prepared to provide assistance in addressing the changing staffing needs. The 
assistance may require modifying existing classification patterns or creating new and innovative 
approaches to recruiting qualified internal candidates. It will be important that City 
administrators partner with SGR and the Public Works Department in solving these difficult and 
complex challenges. 

Critical Components of Succession Management Planning 

 Planning for the future need for human resource capital: How many people with
specific competencies, desired experience and attributes are needed to accomplish the
organization’s strategic plan? This is the demand.

 Determining current resources of the organization: What quantity, depth, breadth and
variety of competencies currently exist in the organization and what is the availability
(immediate and long-term) to meet the requirements of the origination. This is the
supply.

 Clarifying the variance between candidates and position qualifications: What is the
size and nature of the gap between what the organization needs and the present state?
This variance is the “gap” which must be filled via execution of candidate specific action
plans.

CAM #16-0352 
EXHIBIT 5 

Page 4 of 90



 Developing a specific plan of action: What developmental experiences, training, role
assignments, coaching/counseling, performance/skill enhancement assignments, and
recruitment exercises, will reduce the gap between needs and current availability? This
is the actual Succession Management Plan.

Advantages of Succession Management Planning 

 An ongoing supply of well-trained, broadly experienced, well-motivated people who are
ready and able to step into key positions as needed.

 A flow of these capable people through various departments with the goals of educating
them into the culture and processes of the City.

 Alignment of the future needs of the City with the availability of appropriate resources
within the City.

 Positive goals for key personnel, which will enhance retention and development with
the City and ensure the continuing supply of capable successors for each of the targeted
positions defined in the Succession Management Plan.

 Defined career paths, facilitating upward movement within the organization.
 The continuous input of ideas to improve the internal processes and procedures of the

City, as well as the opportunities to improve the offerings
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Executive Summary 

As with many organizations, the City of Fort Lauderdale’s Public Works Department faces a gap 

between current knowledge, skills, and abilities and what is required in the future to ensure 

successful operations of the Department’s functions, specifically the Water and Wastewater 

Treatment Operations within the Utilities Division. Implementation of a Succession 

Management Program is critical to both the City’s and the Department’s future success. It is 

clearly understood that the success of this program will inherently be tied to the City’ Press Play 

Fort Lauderdale Strategic Plan to ensure alignment between the City’s vision for the future and 

the work of its employees on a daily basis. Strategic Government Resources (SGR) Proposed 

Succession Management Program will specifically assist the organization accomplish the 

following: 

 Identify Key At-Risk positions within the Water and Wastewater Treatment Operations

Divisions involving roughly 90 positions;

 Evaluate the reasons behind challenging recruitment symptoms and turnover in those

Key At-Risk positions;

 Evaluate the core competencies required to be successful in the Key At-Risk positions

and develop a proposed training program to help ensure an ample supply of internal

skilled individuals who can reasonably compete for such available positions going

forward;

 Develop a formalized internal mentoring program to promote institutional and

operational knowledge sharing within the Division to retain intellectual capital;

 Develop a proposed schedule for implementation of the Pilot Succession Management

Program in concert with the Public Works Department’s Succession Planning Core Team,

including the identification of associated costs;

 Implement the Proposed Pilot Succession Management Program and train members in

the Public Works Department’s Succession Planning Core Team on the methodologies

utilized in the Pilot Program.

 Development of strategies and costs to scale the Succession Management Program

Department-wide to incorporate to various classifications associated with the

approximately 430 Public Works employees.

The implementation of a Succession Management Program will be comprised of seven steps:  

Step 1: Identification of Key At-Risk Positions  

The identification of these key positions will include any incumbent position holders within the 

Utilities Division that are currently eligible to retire and/or who may be enrolled in any deferred 
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retirement plans, in addition to critical positions that have traditionally experienced high 

turnover or have skill sets that have are difficult to find in the workforce. A component of this 

review will involve discussions with leadership within the Division to assess the organization’s 

ability to successfully address turnover in positions, which will involve a review of the number 

of incumbents in positions, deployment/scheduling needs, and existing capacities to move 

lower level employees up into higher positions on an emergency basis if needed, even for a 

short time. This review will also evaluate the potential reasons behind turnover in such 

positions by incumbents who elect to leave the organization after short tenures for whatever 

reason, which may contribute to such positions being classified as At-Risk. Lastly, the review will 

evaluate the ability of existing personnel to step up into leadership/supervisory positions to 

address both planned and unforeseen personnel changes. 

Step 2: Identification of Core Competencies 

The SGR team will work with appropriate staff in the Public Works and Human Resources 

Departments to evaluate the current required core competencies required in the Key At-Risk 

positions and identify potential natural progression of lower position classifications that can 

reasonably be considered as internal training opportunities for succession planning to higher 

levels within the Utilities Division. This work will also include an assessment of the Treatment 

Operations Division’s readiness to respond to unexpected staffing changes, leadership 

capacities, strengths, weaknesses, and developmental opportunities, with an emphasis of 

identifying gaps in required training and/or experience of existing personnel in response to such 

changes.  

Step 3: Administer Employee Assessments 

This component will involve initial meetings with lead individuals who oversee Key At-Risk 

positions to determine developmental needs and opportunities with their direct reports and 

ensure an understanding of skill sets required in successful candidates for the At-Risk positions 

within the Division. SGR staff will administer Role-Fit Survey™ to identify the best talent for the 

organization’s specific needs. The result is better employee satisfaction and retention, which 

equates to stability and operational efficiencies. Role-Fit Survey merges eligibility with 

suitability. Once eligibility via resume and credentials has been established, Role-Fit Survey 

identifies the suitability of potential candidates for particular positions, regardless of the 

number of candidates, and results are quickly available thereafter. SGR may elect to administer 

other employee assessment instruments such as Strength Finder and I-OPT (Input Output 

Processing Template) if needed to better evaluate the alignment of the Division’s human 

resources to the Key At Risk position challenges and to help identify individuals who are likely 

to be interested, or may be well suited for potential promotion into future vacant At-Risk 

positions.  
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Step 4: Creation of Individual Development Plans & Identification of Training Needs 

Individual candidate employees expressing an interest in promotion and who demonstrate a 

likelihood of success in Key At-Risk positions based upon the results of their assessments will 

work with SGR staff and the appropriate lead supervisory members in the Division to develop 

an Individual Development Plan (IDP). SGR will train Divisional supervisors in establishing IDP’s 

for their respective employees in addition to training them in mentoring techniques, and the 

supervisors will in turn provide follow up and mentorship to the candidate employee to assist 

employees in acquiring the knowledge, skills, and abilities to qualify for the upward movement 

within the Division. The appropriate supervisors will meet with the candidate employees during 

and after the completion of developmental goals to assess their progress. The employee’s 

progress will be discussed and documented on their respective IDP as part of regular 

mentorship process. The IDP is focused on developing the employee in preparation for possible 

advancement, in contrast to an Annual Performance Review which identifies goals for 

performance improvement. The IDP will involve both a self-evaluation by the employee and by 

their supervisor relative to core competencies required in Key At-Risk positions utilizing both 

assessment data and gap analysis to create a plan recognizing the employee’s strengths and 

developmental needs with respect to possible promotion. Succession Planning will provide the 

employee with a plan for training and development, that could be provided through additional 

on the job (OTJ) experiences, internal training sessions, cross training within the Division, and 

partnerships with area educational institutions. It is assumed the City will likely need to partner 

with local Colleges, Schools, and Universities to help identify programs which may be 

instrumental to an employee’s long range IDP goals. 

Step 5: External Recruitment & Hiring Procedures 

In addition to developing internal succession planning processes as outlined above, SGR will 

review the City’s current recruitment and selection processes to identify potential 

improvements and techniques that could reduce costs and shorten the time period between 

job postings and employment offers. The focus of this review will involve developing strategies 

to help ensure pools of qualified candidates are readily available to the Department, and 

develop other recommendations to address the organization’s needs to fill identified Key At-

Risk positions.  

Step 6: Evaluate Succession Management Plan 

Throughout Phase I of the Pilot Project, SGR will regularly meet with Public Works Department’s 

Succession Planning Core Team to review the impacts of the Succession Management Plan to 

ensure it is meeting the needs of the organization. Upon completion of the Pilot Project, SGR 

will provide a summary evaluation of the program, highlighting the methodologies used in the 
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program, and develop a report regarding the particular classification and numbers of Key At-

Risk positions identified, the success rate of individuals completing their IDP’s during the Pilot 

Phase, the number of employees who ultimately are promoted to higher levels of classifications 

within the Division, changes and improvements in recruiting external candidates to the Key At-

Risk positions, pre and post Pilot Program implementation retention rates, and the overall costs 

associated with the program. 

Step 7: Provide a Proposed Approach to Implement, Communicate, Train, Support and 

Develop Proposed Costs for the Expansion of the Divisional Pilot Program throughout the 

entire Public Works Department 

The results of the evaluation of Phase I Pilot Project will serve as the foundation for 

development of a report detailing how to replicate the Pilot Succession Management Program 

and scale it appropriately for implementation across the entire Public Works Department. The 

report will outline strategies for implementation, employee communications, training and 

support for Departmental leadership, including a proposed schedule for implementation and 

associated costs.  
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Proposed Succession Management Plan Steps 

Step 1. Identification of Key At-Risk Positions 

The first step involves the determination of positions deemed critical to the Water & 

Wastewater Treatment Operations Division which strongly influence the Public Works 

Department’s strategic plan and mission. We refer to these positions in general as “Key At-Risk 

Positions”. These positions are defined based on the essential functions and responsibilities and 

minimal qualifications of the classification, not the individual attributes of the incumbents. 

However, the incumbent within the classification should be taken into consideration in defining 

those attributes and behaviors (competencies) needed to be successful at accomplishing 

mission, goals, and objectives.  

The identification of these key positions will include a review of any incumbent position holders 

within the Water & Wastewater Treatment Operations Division that are currently eligible to 

retire and/or who may be enrolled in any deferred retirement plans, in addition to critical 

positions that have traditionally experienced high turnover or have skill sets that have are 

difficult to find in the workforce. A component of this review will involve discussions with 

leadership within the Division to assess the organization’s ability to successfully address 

turnover in positions, which will involve a review of the number of incumbents in positions, 

deployment/scheduling needs, and existing capacities to move lower level employees up into 

higher positions on an emergency basis if needed, even for a short time. This review will also 

evaluate potential reasons behind turnover in such positions by incumbents who elect to leave 

the organization after short tenures for whatever reason, which may contribute to such 

positions being classified as Key At-Risk. Lastly, the review will evaluate the ability of existing 

personnel to step up into leadership/supervisory positions and undertake cross training to 

address both planned and unforeseen personnel changes. 

Considerations for Key At-Risk positions that may be targeted for succession planning include 
the following: 

 Positions deemed to be mission critical and have the authority and autonomy to

influence the results of the Division, such as Division Heads and senior leadership within

the Division.

 Other positions which are unique and serve a significant purpose for the Division which

may involve limited numbers of individuals in a particular classification and/or required

to possess distinct talent may be identified.
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 Positions where employee resource pools may be scarce due to the competitive market

and or high attrition rates will also likely be targeted for succession planning; however,

mentoring, cross training, and/or career development efforts may be recommended

based upon further review.

 It should be noted that Succession Planning is not the process for attracting candidates

for positions within the workforce at large. For most positions, especially those requiring

technical experience or expertise, career development efforts may be more appropriate

and recommended.

Step 2: Identification of Core Competencies 

The SGR team will work with appropriate staff in the Public Works and Human Resources 

Departments to evaluate the current required core competencies required in the Key At-Risk 

positions and identify potential natural progression of lower position classifications that can 

reasonably be considered as internal training opportunities for succession planning to higher 

levels within the Utilities Division. A competency is an observable, measurable pattern of skills, 

knowledge, abilities, behaviors, and other characteristics that an individual needs to perform 

their work successfully. In any organization, while many competencies may be used, core 

competencies are those capabilities that are critical to an organization to achieve the results of 

its designated program(s).  

Considering the competencies needed for progression to targeted positions, the gap between 

current and required proficiency will identify individual developmental needs. While the 

incumbent(s) in the position may represent the desired level and range of competencies 

optimally desired, it is important to set competency targets at a level of minimal qualifications 

for beginning succession planning. Categorizing competencies in groups of essential and ideal 

might assist Departments in sorting out which competencies are required and which additional 

competencies would be desired. The following is represents an overview of how to identify 

those elements which define core competencies:  

 Behaviors: Essential, observable, and measurable actions performed in the

accomplishment of the mission (essential functions of the classification).

 Attributes: Observable characteristics that positively influence the accomplishment of

tasks (outcomes) required to fulfill mission requirements.

 Technical Expertise: The desired level and variety of skill or other technical aspects

needed to perform the tasks.
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 Specialized Knowledge: The degree of mastering the body of data, relevant facts and

information required to successfully accomplish mission goals and objectives.

The process of identifying competencies of those incumbents who are successful at 

accomplishing the mission goals and objectives will initially be done through a process of 

reviewing standard competencies. Identification, validation, and prioritization of these 

competencies will be determined through a collaborative effort between Divisional leadership 

and SGR members. This work will also include an assessment of the Treatment Operations 

readiness to respond to unexpected staffing changes, leadership capacities, strengths, 

weaknesses, and developmental opportunities, with an emphasis of identifying gaps in required 

training and/or experience of existing personnel in response to such changes.  

Step 3: Administer Employee Assessments 

This component will involve initial meetings with lead individuals who oversee Key At-Risk 
positions to determine developmental needs and opportunities with their direct reports and 
ensure an understanding of skill sets required in successful candidates for the Key At-Risk 
positions within the Division.  

The use of assessments has become an essential tool for employers in the recruitment process 

who want to put the right people into available positions. Making sure you appoint the person 

who fits your organization can save thousands of dollars and reduce operational inefficiencies 

through reducing the likelihood of turnover. Assessments aren't only used in the hiring process. 

They also provide employees with effective training, help managers become more effective, 

assist teams to better understand their colleagues, and promote people into positions where 

they will actually succeed. The use of assessments has resulted in extraordinary increases in 

productivity while reducing employee relation problems, employee turnover, stress, tension, 

conflict and overall human resource expenses. 

SGR staff will administer Role-Fit Survey™ to identify the best talent for the Division’s specific 

needs. The result is better employee satisfaction and retention, which equates to stability and 

operational efficiencies. Role-Fit Survey merges eligibility with suitability. Once you have 

established an employee’s eligibility via resume and credentials, Role-Fit Survey identifies the 

suitability of potential candidates for particular positions, regardless of the number of 

applicants and results are quickly available thereafter. SGR may elect to administer other 

employee assessment instruments such as Strength Finder and I-OPT (Input Output Processing 

Template), if needed to better evaluate the alignment of the Division’s human resources to the 

Key At Risk position challenges and to help identify individuals who are likely to be interested, 

or may be well suited for potential promotion into future vacant at-risk positions.  
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Step 4: Creation of Individual Development Plans & Identification of Training Needs 

Individual candidate employees expressing an interest in promotion and who demonstrate a 

likelihood of success in Key At-Risk positions based upon the results of their assessments will 

work with SGR staff and the appropriate lead supervisory members in the Division to develop 

an Individual Development Plan (IDP). SGR will train Divisional supervisors in establishing IDP’s 

for their respective employees in addition to training them in mentoring techniques, and the 

supervisors will in turn provide follow up and mentorship to the candidate employee to assist 

employees in acquiring the knowledge, skills, and abilities to qualify for the upward movement 

within the Division. The appropriate supervisors will meet with the candidate employees during 

and after the completion of developmental goals to assess their progress. The employee’s 

progress will be discussed and documented on their respective IDP as part of regular 

mentorship process. In order to establish an accurate IDP, developmental opportunities 

gleaned from the assessment process will be used. A key factor to successful succession 

planning is the employee’s initiative toward development and execution of their IDP. Obviously, 

employee input is important to reflect their unique career preferences.  

The IDP is focused on developing the employee in preparation for possible advancement, in 

contrast to an Annual Performance Review, which identifies goals for performance 

improvement. The IDP will involve both a self-evaluation by the employee and by their 

supervisor relative to core competencies required in Key At-Risk positions utilizing both 

assessment data and gap analysis to create a plan recognizing the employee’s strengths and 

developmental needs with respect to possible promotion. 

Each IDP is recommended to contain the following information: 

 Present level within the Succession Plan – performance, education, training, and
experience as required or recommended for the position(s) sought

 Competencies needed for position advancement within the Succession Plan.
 Goals and objectives relative to the position competencies:

o Short-Range goals (achievable within a 1 year time frame)
o Mid-Range goals (achievable within 2-3 years)
o Long-Range goals (achievable in 3 or more years)

 Recommended paths for achieving the goal/competency:
o The type of training or development needed (e.g., OJT, mentoring, cross training,

skill development training, further education, etc.)
o Sources of the training and contacts as needed.

 Schedule of review - when the progress of the employee will be reviewed.
 Documentation of progress to maintain a current IDP.
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Employees will be able to develop an Individual Development Plan (IDP) for their current 

position and career path, as well as to aid them in achieving their goals toward possible 

promotion. Their IDPs will include short-range goals for immediate application, mid-range goals 

to prepare them for advancement within their career path, and long-range goals to prepare 

them for future consideration as upper management positions come available.  

An employee’s IDP can aid them in addressing development of targeted behaviors, attributes, 

technical skills, or specialized skills. It can include targeted competencies required for 

advancement, and can help the employee reduce the knowledge or skill gap through identifying 

the necessary elements relative to the employee’s particular needs and goals. In addition to a 

clear IDP, an employee will need to become skilled at open and critical self-evaluation. 

Succession Planning will provide the employee with a plan for training and development, that 

could be provided through additional on the job (OTJ) experiences, internal training sessions, 

cross training within the Division, and partnerships with area educational institutions. It is 

assumed the City will likely need to partner with local Colleges, Schools, and Universities to help 

identify programs which may be instrumental to an employee’s long range IDP goals.  

Step 5: External Recruitment & Hiring Procedures 

Although much of the focus of this project involves the development of the internal Pilot 

Succession Management Plan, the organization will still need to be pro-active in its external 

recruitment and selection processes to fully meet the human capital needs of the Division, the 

Public Works Department, and the organization as a whole. Such is important as it will be 

unlikely that all of the Division’s employee needs will be met solely through the targeted 

upward promotions of internal candidates, especially given the noted demographics of the 

Public Works Department which reveal that roughly 28% of the Department’s employees are 

eligible for retirement by the end of 2017. Accordingly, SGR will facilitate an interactive session 

with the City’s Human Resource Department, Public Works leadership, City Administration and 

SGR Senior leadership. The focus of the session will enable SGR to fully understand local 

practices, policies, procedures, legal requirements, successes and challenges. Following the 

session, SGR will review the City’s current recruitment and selection processes to identify 

potential improvements and techniques that could reduce costs and shorten the time period 

between job postings and employment offers. As part of this process, SGR will also develop 

recommended strategies to assist the organization in implementing procedures to help ensure 

pools of qualified candidates are readily available to the Department, and develop other 

options to address the organization’s needs to fill identified key At-Risk positions in an 

expeditious fashion.  
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Step 6: Evaluate Pilot Succession Management Plan 

Throughout Phase I of the Pilot Project, SGR will regularly meet with Public Works Department’s 

Succession Planning Core Team to review the impacts of the Succession Management Plan to 

ensure it is meeting the needs of the organization. For the plan to be successful, it must provide 

some level of flexibility to anticipate and respond to the complexities of future organizational 

and operational needs. As stated above, it primarily focuses on internal employee and 

leadership development, but also involves a component to review potential enhancements to 

the City’s external recruitment and selection processes. Lastly, the program has to be practical 

so that it gets used in making critical staffing decisions for key positions and becomes routinized 

within the organization. As the City moves forward with its Vision Plan - Fast Forward Fort 

Lauderdale 2035, and Strategic Planning efforts, it makes good business sense to implement 

programs to develop future leaders from inside the organization. 

Upon completion of the Pilot Project, SGR will provide a summary evaluation of the program, 

highlighting the methodologies used in the program, and develop a report regarding the 

particular classification and numbers of Key At-Risk positions identified, the success rate of 

individuals completing initial parts of their IDP’s during the Pilot Phase, the number of 

employees who ultimately are promoted to higher levels of classifications within the Division, 

an evaluation competitiveness of internal candidates involved in the program vis-à-vis external 

candidates in hiring decisions, changes and improvements in recruiting external candidates to 

the Key At-Risk positions, pre and post Pilot Program implementation retention rates, and the 

overall costs associated with the program.  

Step 7: Provide a Proposed Approach to Implement, Communicate, Train, Support and 

Develop Proposed Costs for the Expansion of the Divisional Pilot Program throughout the 

entire Public Works Department 

The results of the evaluation of Phase I Pilot Project will serve as the foundation for 
development of a report detailing how to replicate the Pilot Succession Management Program 
and scale it appropriately for implementation across the entire Public Works Department. Prior 
to completing the report, the Public Works Succession Planning Core Team to ensure the initial 
assumptions and expectations in the Pilot Program remain in effect. If situations have changed, 
the City and SGR may propose alternative appropriate strategies, offer mid-course corrections, 
and modify ongoing management processes. The final report will outline strategies for 
implementation, employee communications, training and support for Departmental leadership, 
including a proposed schedule for implementation and associated costs. 

CAM #16-0352 
EXHIBIT 5 

Page 15 of 90



Proposed Implementation Schedule 

The Pilot Succession Management Program within the Water & Wastewater Treatment 
Operations Division is proposed to be completed within six months following authorization to 
proceed, with flexibility to extend the program up to an additional three months in the event 
the City’s internal employee resources require additional time to incorporate their involvement 
throughout the development of the program in response to emerging local operational needs 
and priorities. The proposed schedule for completion of each of the identified action steps is as 
follows:  

Step 1. Project Kick-Off Identification of Key At-Risk Positions (3 weeks) 

Step 2: Identification of Core Competencies (3 weeks) 

Step 3: Administer Employee Assessments (3 weeks) 

Step 4: Creation of Individual Development Plans & Identification of 

 Training Needs (7 weeks) 

Step 5: External Recruitment & Hiring Procedures (4 weeks) 

Step 6: Evaluate Pilot Succession Management Plan  (2 weeks) 

Step 7: Provide a Proposed Approach to Implement, Communicate, Train, 

 Support and Develop Proposed Costs for the Expansion of the Divisional 

Pilot Program throughout the entire Public Works Department (2 Weeks) 
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Meet the Team 

SGR will utilize a number of their experienced leadership employees to assemble a uniquely 
talented and qualified project team to develop Fort Lauderdale’s Succession Management 
Program Pilot Project. A brief overview of each of the the team members and their 
responsibilities in the project follows: 

Doug Thomas – Project Manager  
Douglas.Thomas@Government Resource.com 
(863) 860-9314 

Doug Thomas joined SGR in 2015, as Regional Director and heads up SGR's Florida office, 
(Lakeland, Florida) where he focuses on executive recruitment, leadership development, and 
training for local governments. Prior to joining SGR, Doug served as City Manager for the City of 
Lakeland, Florida, where he has vast experience in managing a full service city with 
approximately 2,600 employees and working with state and local government leaders, private 
partnerships, and championed the City’s innovative succession management program. Doug is a 
regular presenter at national, state and local association conferences and meetings on topics 
ranging from electric utilities, park and recreational developments, legislative advocacy, 
strategic planning and budgeting, performance reviews for the Chief Executive, and other 
municipal programs and practices. 

Doug served as City Manager for the City of Alma, Michigan, and Assistant City Manager for the 
City of Grand Haven Michigan. He also served with the Maryland cities of Rockville, and 
Landover Hills. He holds a Bachelor of Arts in Political Science and History from Bowling Green 
State University, and a MPA from The American University, Washington, D.C. 

Doug will serve as Project Manager and lead contact for the City of Fort Lauderdale throughout 
the contract and will be involved in all aspects of the Succession Management Program based 
upon his experience with a similar program with the City of Lakeland. 

Roxanne Powell – Employee Assessments 
RoxannePowell@GovernmentResource.com 
(940) 367-0390 

Roxanne Powell joined SGR in April 2015, as Director of Assessments in the Keller, Texas Office. 
She previously enjoyed a career in Oil & Gas Investment Banking in Syndicated Finance with 
JPMorgan Securities Inc., in Houston, Texas. 

Roxanne holds a Bachelor's degree in Business Administration in Finance from Texas Tech 
University, and is a graduate of the Texas Tech School of Applied Banking. 

Roxanne holds a certification in I-OPT and works closely with the founder of Role Fit Survey. She 
will coordinate the administration and analysis of the employee assessment instruments. 
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Krisa Delacruz – Core Competencies, Training and Development 
Krisa@GovernmentResource.com 
(806) 773-8347 

Krisa Delacruz serves as Managing Director of Collaboration in the Keller, Texas Office. She 
joined SGR in 2007. 

Krisa directly oversees all of SGR's live training, curriculum, member services, and collaboration 
activities. She's also the “face” of SGR to almost 200 member governments. Before working at 
SGR, Krisa served as a branch manager for Penske and Communications Director for Cedar 
Canyon Lodge. 

Krisa holds a Bachelor of Arts in Communication Studies with an emphasis in Public Affairs from 
Texas Tech University. She also has a minor in Psychology. 

Krisa will assist in the review of core competencies and in the identification of proposed 
training programs as part of the Individual Development Plan phase of the project.  

Bill Peterson – Individual Employee Development Plans 
Bill@GovernmentResource.com 
(407) 201-8933 

Bill Peterson joined SGR in 2009 and serves as Executive Vice President and works from his 
office in Kissimmee, Florida. Prior to joining SGR, Bill served as Regional Administrator of FEMA. 
Prior to being appointed by the President of the United States to this role, Bill served as Fire 
Chief and Emergency Management Coordinator in Plano, Texas. He also served as Fire Chief in 
Waukegan, IL and with the Bolingbrook and Evergreen Park, IL Fire Departments. 

He has served in board or other key leadership roles with the Society of Fire Protection 
Engineers, the Institution of Fire Engineers, the International Association of Fire Chief’s, the 
International Fire Service Training Association, National Fire Protection Association, and the 
Texas Fire Chief’s Association. 

In 2004, as a member of the Professional Development Committee of the International 
Association of Fire Chiefs, Bill played a key role in the development of the Fire Officer 
Development Handbook for the IAFC. The handbook details a process of developing Individual 
Development Plans for supervisors and managers in a fire and emergency services 
environment. The handbook is currently in its second edition.  

While serving as a regional administrator of the Department of Homeland Security - Federal 
Emergency Management Agency from 2006 to 2009, Bill was instrumental in the development 
of an Individual Development Program and handbook for DHS-FEMA Region 6 staff. The project 
developed a detailed program for preparing agency staff for greater responsibility and 
identified the joint responsibility, for both the agency and individual, for providing and 
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undertaking continuing professional development activities during a staff member's whole 
career.  

Bill also currently serves as the Chair of the National Fire Protection Association's Professional 
Qualifications Project. In this capacity he is responsible for the management and coordination 
of the NFPA Professional Qualifications Project's 16 Technical Committees (300+ volunteer 
members) and 20 Professional Qualifications documents related to professional qualifications 
for fire service, public safety, and related personnel at all levels within their organizations. Each 
of the national standards outlines the minimum knowledge, skills, abilities, and observable job 
performance requirements for successful performance of assigned public safety duties 

In 2013, Bill received the highest recognition awarded by the U.S. Branch of the Institution of 
Fire Engineers for his untiring work and tenacity in moving the fire service discipline to new 
heights. Bill was also named as Fire Chief of the Year by the International Association of Fire 
Chiefs and FIRE CHIEF Magazine. He holds a BA in Fire Protection Administration from Lewis 
University and a Master’s degree in Public Administration and Human Relations from Webster 
University in St. Louis, MO. 

Bill will be the lead individual in training City leadership staff in the creation of Individual 
Development Plans and mentoring techniques. 

Ron Holifield – External Recruitment and Selection Processes 
Ron@GovernmentResource.com 
(214) 676-1691 

Ron Holifield is the Founder and CEO of SGR. He previously served as Assistant City Manager in 
Plano, Texas as well as City Manager in Garland, DeSoto, Farmersville and Sundown, and on the 
City Manager’s staff in Lubbock. In 1996, he left city management and purchased Government 
Relations Specialists which he grew into the 49th largest lobby firm in Texas, before selling it to 
an employee. In 1999, Ron founded Strategic Government Resources to specialize in facilitating 
collaboration among local governments, with a particular emphasis in employee training and 
development of next generation leaders.  

He has grown SGR into the largest private sector training company that specializes in 
leadership, management and customer service for local governments in the nation. He is a 
frequent speaker at state and national conferences and remains high profile in the city 
management profession. 

Ron holds a Bachelor of Arts in Government from Abilene Christian University and a Master’s in 
Public Administration from Texas Tech University.  

Ron will facilitate the review session regarding the City’s existing external recruitment and 
hiring procedures. 
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References 

Mr. Brad Johnson, Assistant City Manager 
City of Lakeland 
228 S.  Massachusetts Avenue 
Lakeland, Florida 33801 
863-834-6237 
brad.johnson@lakelandgov.net  

 Lakeland Succession Planning Program: commenced in 2012 with the City’s Human
Resources Department and is ongoing. There is no specific budget as the project is an
internal organizational initiative with no specific budget allocation.

Mr. Eric Wade, City Administrator 
City of Lenexa 
12350 West 87th Street Parkway 
Lenexa, Kansas 66215 
913-477-7550 
ewade@lenexa.com  

 Readiness Assessments: SGR has conducted two internal readiness assessment projects
for the City of Lenexa, for the Police Chief (2012) and Fire Chief (2015) positions.

Mr. Kent Cage, City Manager 
City of Leander 
200 W. Willis 
Leander, Texas 78641 
512-528-2702 
kcagle@leandertx.gov 

 Readiness Assessment: SGR conducted an internal readiness assessment project for the
City of Leander, Texas for the Police Chief position in 2012.
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Appendix A 
Proposed Project Kick-Off Questions 

Define where the Division may be with regards to Succession Planning. 

 What key positions are you planning for?
 What key people have you designated for succeeding to higher positions?
 Where are they in their experience, education and training schedules?
 What other candidates can you identify, either for future needs or to replace

people who were in the process and either left your department or did not work
out as expected?

What has changed inside the Division which might alter where it needs to go regarding 
Succession Planning? 

 How have previous and current candidates performed to date?
 What jobs have changed, and how have they changed, that affect the

operations?
 What new opportunities, technologies and other issues have emerged which will

influence the Division’s Succession Plan, including its objectives or tactics?

Define where you want the Succession Management Plan to take the Division. 

What will the Division’s organizational chart look like in three to five years and what will your 
key people be doing at that time?  

 What openings will you need to fill due to attrition, promotion or expansion?
 What new disciplines will the Division require, and how will you fill them?
 How will the Succession Plan fit with your expectation of where the Division and

its operations will likely be going?

Define how the Division will get from its current state to what you want the Division to look 
like at the end of the planning horizon. 

 Who will be involved and what will each be doing?
 When will they start and end each part of the process and how will you judge

their progress?
 What criteria will be used to determine each succession candidate’s ongoing

fitness for his or her career path?
 Does each succession candidate offer and demonstrate continuing potential and

progress toward meeting the requirements you have established?
 On what basis will you determine if someone is not progressing appropriately,

and what can you do to help that person develop to the fullest extent?
 What alternatives can you offer those who are not meeting expectations?
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 Does the job description reflect specific training and education required?
 What additional training do you recommend?
 What additional skills do you recommend?
 What additional accomplishments do you recommend?
 What additional qualifications do you recommend?
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Appendix B 
Individual Development Plan (IDP) Framework 

There are many tools and resources available to you as you develop a specific plan of action for 
career path management for succession planning. Whether you are preparing yourself for 
possible promotion or for mobility elsewhere within the organization, you may find the 
Individual Development Plan (IDP) to be a helpful tool. A well-prepared IDP might include goals 
relating to professional development, skills training, formal education, or development of other 
related aspects of your work performance. Consider the following guidelines for creating and 
implementing your IDP:  

Know the purpose of the IDP 

 Prioritize and develop a plan of action to reach your short-, mid-, and long-range career
goals.

 Focus your personal efforts in the areas that you have targeted, or that are prioritized
for you through your meetings with your Department personnel/supervisor.

 Identify, outline, and make use of available resources.

 Create an action plan that is clear and achievable with timelines for yourself to help
motivate you.

Put your IDP into Action 

 Discuss your IDP with your supervisor or Department advisor, or an advisor from the
City’s Human Resources Department if desired. Use this time to state your goals, clarify
expectations and agree upon modifications as needed to help you to develop
competencies needed for the position you are seeking.

 Work your plan – take a first step.

 Evaluate your plan along the way and modify it as needed. Meet with your Department
consultant/supervisor annually, or more frequently if desired.

 Expect obstacles and work to overcome them.

 Update your plan as you complete goals and achieve competencies.
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Appendix C 
Role Fit Survey Assessment Tool 

 Sample Comparative Report

 Sample Candidate Vault Report

 Sample Career Guidance Report
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Career Guidance - Christopher Anderson

Original Family: Business and Financial Operations

Original Job: Auditors

Role Fit Index: 9.0

Report: Link

Choose from the Job Family drop down menu below to explore the optimum wellness of fit between this individual and other Job Families and their respective Jobs:

Job Family: All Job Families 

Family Job
Role Fit 

Index  
Link

Advertising, Marketing and Public Relations Editors 10.0 Link

Advertising, Marketing and Public Relations Graphic Designers 10.0 Link

Advertising, Marketing and Public Relations Merchandise Displayers and Window Trimmers 10.0 Link

Architecture & Engineering Biomedical Engineers 10.0 Link

Architecture & Engineering Civil Drafter 10.0 Link

Architecture & Engineering Civil Engineer 10.0 Link

Architecture & Engineering Civil Engineering Technicians 10.0 Link

Architecture & Engineering Electrical Engineering Technicians 10.0 Link

Architecture & Engineering Electrical Engineers 10.0 Link

Architecture & Engineering Electronic Drafter 10.0 Link

Architecture & Engineering Electronics Engineering Technicians 10.0 Link

Architecture & Engineering Electronics Engineering Technologists 10.0 Link

Architecture & Engineering Electronics Engineers, Except Computer 10.0 Link

Architecture & Engineering Environmental Engineers 10.0 Link

Architecture & Engineering Geodetic Surveyors 10.0 Link

Architecture & Engineering Industrial Engineer 10.0 Link

Architecture & Engineering Industrial Safety and Health Engineers 10.0 Link

Architecture & Engineering Manufacturing Engineering Technologists 10.0 Link

Architecture & Engineering Manufacturing Engineers 10.0 Link

Architecture & Engineering Nuclear Engineers 10.0 Link

Architecture & Engineering Petroleum Engineers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Art Directors 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Broadcast News Analysts 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Commercial and Industrial Designers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Dancers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Editors 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Film and Video Editors 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Interpreters and Translators 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Music Directors 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Producers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Public Address System and Other Announcers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Public Relations Specialists 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Reporters and Correspondents 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Singers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Talent Directors 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Technical Directors/Managers 10.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Technical Writers 10.0 Link

Building and Grounds Cleaning and Maintenance Roles First-Line Supervisors/Managers of Housekeeping and Janitorial Workers 10.0 Link

Building and Grounds Cleaning and Maintenance Roles Landscaping and Groundskeeping Workers 10.0 Link

Building and Grounds Cleaning and Maintenance Roles Pesticide Handlers, Sprayers, and Applicators, Vegetation 10.0 Link

Business and Financial Operations Agents and Business Managers of Artists, Performers, and Athletes 10.0 Link

Business and Financial Operations Assessors 10.0 Link

Business and Financial Operations Credit Analysts 10.0 Link

Business and Financial Operations Financial Analysts 10.0 Link

Business and Financial Operations Fraud Examiners, Investigators and Analysts 10.0 Link

Business and Financial Operations Licensing Examiners and Inspectors 10.0 Link

Business and Financial Operations Meeting and Convention Planners 10.0 Link

Business and Financial Operations Personal Financial Advisor 10.0 Link

For Top 
10 Tips 

and 
Assistance
Click Here

Home   |   Contact Us   |  Account Info Log Out 
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Family Job
Role Fit 

Index     
Link

Business and Financial Operations Purchasing Agents and Buyers, Farm Products 10.0 Link

Business and Financial Operations Purchasing Agents, Except Wholesale, Retail, and Farm Products 10.0 Link

Business and Financial Operations Regulatory Affairs Specialists 10.0 Link

Business and Financial Operations Tax Examiners, Collectors, and Revenue Agents 10.0 Link

Call Center Customer Service Representative (Inbound) 10.0 Link

Call Center Telemarketer (Outbound) 10.0 Link

Community and Social Services Roles Clergy 10.0 Link

Community and Social Services Roles Educational, Vocational, and School Counselors 10.0 Link

Community and Social Services Roles Mental Health and Substance Abuse Social Workers 10.0 Link

Community and Social Services Roles Mental Health Counselors 10.0 Link

Community and Social Services Roles Probation Officers and Correctional Treatment Specialists 10.0 Link

Community and Social Services Roles Substance Abuse and Behavioral Disorder Counselors 10.0 Link

Computer and Mathematics Actuaries 10.0 Link

Computer and Mathematics Biostatisticians 10.0 Link

Computer and Mathematics Clinical Data Managers 10.0 Link

Computer and Mathematics Computer Security Specialists 10.0 Link

Computer and Mathematics Computer Support Specialist 10.0 Link

Computer and Mathematics Computer Systems Analyst 10.0 Link

Computer and Mathematics Database Administrator 10.0 Link

Computer and Mathematics Informatics Nurse Specialists 10.0 Link

Computer and Mathematics Mathematical Technicians 10.0 Link

Computer and Mathematics Mathematicians 10.0 Link

Computer and Mathematics Network Systems and Data Communications Analysts 10.0 Link

Computer and Mathematics Web Administrator 10.0 Link

Construction and Extraction Roles Boilermakers 10.0 Link

Construction and Extraction Roles Cement Masons and Concrete Finishers 10.0 Link

Construction and Extraction Roles Construction and Building Inspectors 10.0 Link

Construction and Extraction Roles Continuous Mining Machine Operators 10.0 Link

Construction and Extraction Roles Earth Drillers, Except Oil and Gas 10.0 Link

Construction and Extraction Roles Electricians 10.0 Link

Construction and Extraction Roles Elevator Installers and Repairers 10.0 Link

Construction and Extraction Roles Explosives Workers, Ordnance Handling Experts, and Blasters 10.0 Link

Construction and Extraction Roles Fence Erectors 10.0 Link

Construction and Extraction Roles Floor Sanders and Finishers 10.0 Link

Construction and Extraction Roles Glaziers 10.0 Link

Construction and Extraction Roles Hazardous Materials Removal Workers 10.0 Link

Construction and Extraction Roles Helpers--Brickmasons, Blockmasons, Stonemasons, and Tile and Marble Setters 10.0 Link

Construction and Extraction Roles Helpers--Pipelayers, Plumbers, Pipefitters, and Steamfitters 10.0 Link

Construction and Extraction Roles Highway Maintenance Workers 10.0 Link

Construction and Extraction Roles Insulation Workers, Floor, Ceiling, and Wall 10.0 Link

Construction and Extraction Roles Insulation Workers, Mechanical 10.0 Link

Construction and Extraction Roles Operating Engineers and Other Construction Equipment Operators 10.0 Link

Construction and Extraction Roles Painters, Construction and Maintenance 10.0 Link

Construction and Extraction Roles Paving, Surfacing, and Tamping Equipment Operators 10.0 Link

Construction and Extraction Roles Pile-Driver Operators 10.0 Link

Construction and Extraction Roles Pipelayers 10.0 Link

Construction and Extraction Roles Plumbers 10.0 Link

Construction and Extraction Roles Roof Bolters, Mining 10.0 Link

Construction and Extraction Roles Roofers 10.0 Link

Construction and Extraction Roles Rough Carpenters 10.0 Link

Construction and Extraction Roles Septic Tank Servicers and Sewer Pipe Cleaners 10.0 Link

Construction and Extraction Roles Structural Iron and Steel Workers 10.0 Link

Construction and Extraction Roles Tile and Marble Setters 10.0 Link

Education, Training, and Library Area, Ethnic, and Cultural Studies Teachers, Postsecondary 10.0 Link

Education, Training, and Library Audio-Visual Collections Specialists 10.0 Link

Education, Training, and Library Biological Science Teachers, Postsecondary 10.0 Link

Education, Training, and Library Business Teachers, Postsecondary 10.0 Link

Education, Training, and Library Criminal Justice and Law Enforcement Teachers, Postsecondary 10.0 Link

Education, Training, and Library Economics Teachers, Postsecondary 10.0 Link

Education, Training, and Library Education Teachers, Postsecondary 10.0 Link

Education, Training, and Library Foreign Language and Literature Teachers, Postsecondary 10.0 Link

Education, Training, and Library Geography Teachers, Postsecondary 10.0 Link

Education, Training, and Library Instructional Coordinators 10.0 Link

Education, Training, and Library Kindergarten Teachers, Except Special Education 10.0 Link
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Family Job
Role Fit 

Index     
Link

Education, Training, and Library Law Teachers, Postsecondary 10.0 Link

Education, Training, and Library Museum Technicians and Conservators 10.0 Link

Education, Training, and Library Physics Teachers, Postsecondary 10.0 Link

Education, Training, and Library Political Science Teachers, Postsecondary 10.0 Link

Education, Training, and Library Preschool Teachers, Except Special Education 10.0 Link

Education, Training, and Library Psychology Teachers, Postsecondary 10.0 Link

Education, Training, and Library Special Education Teachers, Preschool, Kindergarten, and Elementary School 10.0 Link

Education, Training, and Library Special Education Teachers, Secondary School 10.0 Link

Farming, Fishing, and Forestry Roles Agricultural Equipment Operators 10.0 Link

Farming, Fishing, and Forestry Roles Agricultural Inspectors 10.0 Link

Farming, Fishing, and Forestry Roles Fallers 10.0 Link

Farming, Fishing, and Forestry Roles Farm Labor Contractors 10.0 Link

Farming, Fishing, and Forestry Roles Farmworkers and Laborers, Crop 10.0 Link

Farming, Fishing, and Forestry Roles First-Line Supervisors/Managers of Agricultural Crop and Horticultural Workers 10.0 Link

Farming, Fishing, and Forestry Roles First-Line Supervisors/Managers of Animal Husbandry and Animal Care Workers 10.0 Link

Farming, Fishing, and Forestry Roles First-Line Supervisors/Managers of Aquacultural Workers 10.0 Link

Farming, Fishing, and Forestry Roles First-Line Supervisors/Managers of Logging Workers 10.0 Link

Farming, Fishing, and Forestry Roles Fishers and Related Fishing Workers 10.0 Link

Farming, Fishing, and Forestry Roles Log Graders and Scalers 10.0 Link

Food Preparation and Serving Related   Cooks, Fast Food 10.0 Link

Food Preparation and Serving Related   Cooks, Restaurant 10.0 Link

Food Preparation and Serving Related   Cooks, Short Order 10.0 Link

Food Preparation and Serving Related   Counter Attendants, Cafeteria, Food Concession, and Coffee Shop 10.0 Link

Food Preparation and Serving Related   First-Line Supervisors/Managers of Food Preparation and Serving Workers 10.0 Link

Food Preparation and Serving Related   Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop 10.0 Link

Food Preparation and Serving Related   Waiters and Waitresses 10.0 Link

Healthcare Practitioners & Support Advanced Practice Psychiatric Nurses 10.0 Link

Healthcare Practitioners & Support Audiologists 10.0 Link

Healthcare Practitioners & Support Clinical Nurse Specialists 10.0 Link

Healthcare Practitioners & Support Critical Care Nurses 10.0 Link

Healthcare Practitioners & Support Dental Assistants 10.0 Link

Healthcare Practitioners & Support Dental Hygienists 10.0 Link

Healthcare Practitioners & Support Diagnostic Medical Sonographers 10.0 Link

Healthcare Practitioners & Support Dietetic Technicians 10.0 Link

Healthcare Practitioners & Support Hospitalists 10.0 Link

Healthcare Practitioners & Support Internists, General 10.0 Link

Healthcare Practitioners & Support Licensed Practical and Licensed Vocational Nurses 10.0 Link

Healthcare Practitioners & Support Medical and Clinical Laboratory Technologists 10.0 Link

Healthcare Practitioners & Support Medical Assistants 10.0 Link

Healthcare Practitioners & Support Nurse Midwives 10.0 Link

Healthcare Practitioners & Support Nursing Aides, Orderlies, and Attendants 10.0 Link

Healthcare Practitioners & Support Occupational Health and Safety Technicians 10.0 Link

Healthcare Practitioners & Support Occupational Therapist Assistants 10.0 Link

Healthcare Practitioners & Support Occupational Therapists 10.0 Link

Healthcare Practitioners & Support Ophthalmic Medical Technologists and Technicians 10.0 Link

Healthcare Practitioners & Support Optometrists 10.0 Link

Healthcare Practitioners & Support Oral and Maxillofacial Surgeons 10.0 Link

Healthcare Practitioners & Support Orthodontists 10.0 Link

Healthcare Practitioners & Support Pharmacists 10.0 Link

Healthcare Practitioners & Support Pharmacy Technicians 10.0 Link

Healthcare Practitioners & Support Physical Therapist Assistants 10.0 Link

Healthcare Practitioners & Support Radiation Therapists 10.0 Link

Healthcare Practitioners & Support Radiologic Technicians 10.0 Link

Healthcare Practitioners & Support Radiologic Technologists 10.0 Link

Healthcare Practitioners & Support Respiratory Therapists 10.0 Link

Healthcare Practitioners & Support Surgeons 10.0 Link

Healthcare Practitioners & Support Surgical Technologists 10.0 Link

Healthcare Practitioners & Support Veterinarians 10.0 Link

Healthcare Practitioners & Support Veterinary Assistants and Laboratory Animal Caretakers 10.0 Link

Healthcare Practitioners & Support Veterinary Technologists and Technicians 10.0 Link

Installation, Maintenance, and Repair Roles Automotive Glass Installers and Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Coin, Vending, and Amusement Machine Servicers and Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Commercial Divers 10.0 Link

Installation, Maintenance, and Repair Roles Control and Valve Installers and Repairers, Except Mechanical Door 10.0 Link
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Family Job
Role Fit 

Index     
Link

Installation, Maintenance, and Repair Roles Electrical and Electronics Repairers, Powerhouse, Substation, and Relay 10.0 Link

Installation, Maintenance, and Repair Roles Electronic Equipment Installers and Repairers, Motor Vehicles 10.0 Link

Installation, Maintenance, and Repair Roles Farm Equipment Mechanics 10.0 Link

Installation, Maintenance, and Repair Roles First-Line Supervisors/Managers of Mechanics, Installers, and Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Heating and Air Conditioning Mechanics and Installers 10.0 Link

Installation, Maintenance, and Repair Roles Helpers--Installation, Maintenance, and Repair Workers 10.0 Link

Installation, Maintenance, and Repair Roles Locksmiths and Safe Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Maintenance and Repair Workers, General 10.0 Link

Installation, Maintenance, and Repair Roles Manufactured Building and Mobile Home Installers 10.0 Link

Installation, Maintenance, and Repair Roles Mechanical Door Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Medical Equipment Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Motorboat Mechanics 10.0 Link

Installation, Maintenance, and Repair Roles Motorcycle Mechanics 10.0 Link

Installation, Maintenance, and Repair Roles Musical Instrument Repairers and Tuners 10.0 Link

Installation, Maintenance, and Repair Roles Radio Mechanics 10.0 Link

Installation, Maintenance, and Repair Roles Rail Car Repairers 10.0 Link

Installation, Maintenance, and Repair Roles Recreational Vehicle Service Technicians 10.0 Link

Installation, Maintenance, and Repair Roles Refractory Materials Repairers, Except Brickmasons 10.0 Link

Installation, Maintenance, and Repair Roles Refrigeration Mechanics and Installers 10.0 Link

Installation, Maintenance, and Repair Roles Riggers 10.0 Link

Installation, Maintenance, and Repair Roles Signal and Track Switch Repairers 10.0 Link

Legal Administrative Law Judges, Adjudicators, and Hearing Officers 10.0 Link

Legal Arbitrators, Mediators, and Conciliators 10.0 Link

Legal Law Clerks 10.0 Link

Legal Paralegals and Legal Assistants 10.0 Link

Life, Physical, and Social Science Roles Astronomers 10.0 Link

Life, Physical, and Social Science Roles Atmospheric and Space Scientists 10.0 Link

Life, Physical, and Social Science Roles Biochemists and Biophysicists 10.0 Link

Life, Physical, and Social Science Roles Chemists 10.0 Link

Life, Physical, and Social Science Roles Counseling Psychologists 10.0 Link

Life, Physical, and Social Science Roles Economists 10.0 Link

Life, Physical, and Social Science Roles Epidemiologists 10.0 Link

Life, Physical, and Social Science Roles Food Science Technicians 10.0 Link

Life, Physical, and Social Science Roles Foresters 10.0 Link

Life, Physical, and Social Science Roles Hydrologists 10.0 Link

Life, Physical, and Social Science Roles Industrial-Organizational Psychologists 10.0 Link

Life, Physical, and Social Science Roles Market Research Analysts 10.0 Link

Life, Physical, and Social Science Roles Materials Scientists 10.0 Link

Life, Physical, and Social Science Roles Medical Scientists, Except Epidemiologists 10.0 Link

Life, Physical, and Social Science Roles Neuropsychologists and Clinical Neuropsychologists 10.0 Link

Life, Physical, and Social Science Roles Nuclear Equipment Operation Technicians 10.0 Link

Life, Physical, and Social Science Roles Park Naturalists 10.0 Link

Life, Physical, and Social Science Roles Political Scientists 10.0 Link

Life, Physical, and Social Science Roles Range Managers 10.0 Link

Life, Physical, and Social Science Roles Soil and Plant Scientists 10.0 Link

Life, Physical, and Social Science Roles Soil and Water Conservationists 10.0 Link

Management Roles Compensation and Benefits Manager 10.0 Link

Management Roles Computer and Information Systems Manager 10.0 Link

Management Roles Education Administrators, Elementary and Secondary School 10.0 Link

Management Roles Education Administrators, Preschool and Child Care Center/Program 10.0 Link

Management Roles Engineering Manager 10.0 Link

Management Roles Farmers and Ranchers 10.0 Link

Management Roles Financial Managers, Branch or Department 10.0 Link

Management Roles Funeral Directors 10.0 Link

Management Roles General and Operations Manager 10.0 Link

Management Roles Human Resource Manager 10.0 Link

Management Roles Lodging Managers 10.0 Link

Management Roles Medical and Health Services Managers 10.0 Link

Management Roles Natural Sciences Managers 10.0 Link

Management Roles Nursery and Greenhouse Managers 10.0 Link

Management Roles Postmasters and Mail Superintendents 10.0 Link

Management Roles Property, Real Estate, and Community Association Managers 10.0 Link

Management Roles Public Relations Managers 10.0 Link

Management Roles Social and Community Service Managers 10.0 Link
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Family Job
Role Fit 

Index     
Link

Management Roles Supply Chain Managers 10.0 Link

Military 21K - Plumber 10.0 Link

Military 42A - Personnel Specialist 10.0 Link

Military 91Q - Pharmacy Specialist 10.0 Link

Military 91T - Animal Care Specialist 10.0 Link

Office and Administrative Support Bill and Account Collectors 10.0 Link

Office and Administrative Support Billing, Cost, and Rate Clerks 10.0 Link

Office and Administrative Support Billing, Posting, and Calculating Machine Operators 10.0 Link

Office and Administrative Support Bookkeeping, Accounting, and Auditing Clerks 10.0 Link

Office and Administrative Support Cargo and Freight Agents 10.0 Link

Office and Administrative Support Credit Authorizers 10.0 Link

Office and Administrative Support Credit Checkers 10.0 Link

Office and Administrative Support Desktop Publishers 10.0 Link

Office and Administrative Support Dispatchers, Except Police, Fire, and Ambulance 10.0 Link

Office and Administrative Support Executive Secretaries and Administrative Assistants 10.0 Link

Office and Administrative Support File Clerks 10.0 Link

Office and Administrative Support Insurance Claims Clerks 10.0 Link

Office and Administrative Support License Clerks 10.0 Link

Office and Administrative Support Loan Interviewers and Clerks 10.0 Link

Office and Administrative Support Meter Readers, Utilities 10.0 Link

Office and Administrative Support Office Machine Operators, Except Computer 10.0 Link

Office and Administrative Support Office Supervisors / Managers 10.0 Link

Office and Administrative Support Payroll and Timekeeping Clerks 10.0 Link

Office and Administrative Support Postal Service Clerks 10.0 Link

Office and Administrative Support Procurement Clerks 10.0 Link

Office and Administrative Support Production, Planning, and Expediting Clerks 10.0 Link

Office and Administrative Support Receptionists and Information Clerks 10.0 Link

Office and Administrative Support Reservation and Transportation Ticket Agents and Travel Clerks 10.0 Link

Office and Administrative Support Secretaries, Except Legal, Medical, and Executive 10.0 Link

Office and Administrative Support Statement Clerks 10.0 Link

Office and Administrative Support Stock Clerks, Sales Floor 10.0 Link

Office and Administrative Support Stock Clerks- Stockroom, Warehouse, or Storage Yard 10.0 Link

Office and Administrative Support Telephone Operators 10.0 Link

Personal Care & Service Concierges 10.0 Link

Personal Care & Service First-Line Supervisors/Managers of Personal Service Workers 10.0 Link

Personal Care & Service Flight Attendants 10.0 Link

Personal Care & Service Locker Room, Coatroom, and Dressing Room Attendants 10.0 Link

Personal Care & Service Nonfarm Animal Caretakers 10.0 Link

Personal Care & Service Personal and Home Care Aides 10.0 Link

Personal Care & Service Shampooers 10.0 Link

Personal Care & Service Skin Care Specialists 10.0 Link

Personal Care & Service Slot Key Persons 10.0 Link

Personal Care & Service Tour Guides and Escorts 10.0 Link

Personal Care & Service Travel Guides 10.0 Link

Personal Care & Service Ushers, Lobby Attendants, and Ticket Takers 10.0 Link

Production Roles Bakers 10.0 Link

Production Roles Bookbinders 10.0 Link

Production Roles Cementing and Gluing Machine Operators and Tenders 10.0 Link

Production Roles Chemical Plant and System Operators 10.0 Link

Production Roles Cleaning, Washing, and Metal Pickling Equipment Operators and Tenders 10.0 Link

Production Roles Cooling and Freezing Equipment Operators and Tenders 10.0 Link

Production Roles Crushing, Grinding, and Polishing Machine Setters, Operators, and Tenders 10.0 Link

Production Roles Cutting and Slicing Machine Setters, Operators, and Tenders 10.0 Link

Production Roles Drilling and Boring Machine Tool Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Engine and Other Machine Assemblers 10.0 Link

Production Roles Etchers and Engravers 10.0 Link

Production Roles Extruding and Drawing Machine Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Extruding and Forming Machine Setters, Operators, and Tenders, Synthetic and Glass Fibers 10.0 Link

Production Roles Food and Tobacco Roasting, Baking, and Drying Machine Operators and Tenders 10.0 Link

Production Roles Food Batchmakers 10.0 Link

Production Roles Food Cooking Machine Operators and Tenders 10.0 Link

Production Roles Furnace, Kiln, Oven, Drier, and Kettle Operators and Tenders 10.0 Link

Production Roles Gem and Diamond Workers 10.0 Link

Production Roles Glass Blowers, Molders, Benders, and Finishers 10.0 Link
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Production Roles Grinding and Polishing Workers, Hand 10.0 Link

Production Roles Grinding, Lapping, Polishing, and Buffing Machine Tool Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Helpers--Production Workers 10.0 Link

Production Roles Jewelers 10.0 Link

Production Roles Lathe and Turning Machine Tool Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Machinists 10.0 Link

Production Roles Medical Appliance Technicians 10.0 Link

Production Roles Metal-Refining Furnace Operators and Tenders 10.0 Link

Production Roles Milling and Planing Machine Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Mixing and Blending Machine Setters, Operators, and Tenders 10.0 Link

Production Roles Molding and Casting Workers 10.0 Link

Production Roles Molding, Coremaking, and Casting Machine Setters, Operators, and Tenders, Metal and Plastic 10.0 Link

Production Roles Numerical Tool and Process Control Programmers 10.0 Link

Production Roles Packaging and Filling Machine Operators and Tenders 10.0 Link

Production Roles Painters, Transportation Equipment 10.0 Link

Production Roles Painting, Coating, and Decorating Workers 10.0 Link

Production Roles Paper Goods Machine Setters, Operators, and Tenders 10.0 Link

Production Roles Patternmakers, Wood 10.0 Link

Production Roles Petroleum Pump System Operators, Refinery Operators, and Gaugers 10.0 Link

Production Roles Photographic Processing Machine Operators 10.0 Link

Production Roles Power Distributors and Dispatchers 10.0 Link

Production Roles Precious Metal Workers 10.0 Link

Production Roles Semiconductor Processors 10.0 Link

Production Roles Sewers, Hand 10.0 Link

Production Roles Shoe and Leather Workers and Repairers 10.0 Link

Production Roles Solderers and Brazers 10.0 Link

Production Roles Stone Cutters and Carvers, Manufacturing 10.0 Link

Production Roles Tailors, Dressmakers, and Custom Sewers 10.0 Link

Production Roles Textile Cutting Machine Setters, Operators, and Tenders 10.0 Link

Production Roles Timing Device Assemblers, Adjusters, and Calibrators 10.0 Link

Production Roles Tire Builders 10.0 Link

Production Roles Upholsterers 10.0 Link

Production Roles Water and Liquid Waste Treatment Plant and System Operators 10.0 Link

Production Roles Woodworking Machine Setters, Operators, and Tenders, Except Sawing 10.0 Link

Protective Service Correctional Officers and Jailers 10.0 Link

Protective Service Criminal Investigators and Special Agents 10.0 Link

Protective Service Crossing Guards 10.0 Link

Protective Service Fire Investigators 10.0 Link

Protective Service First-Line Supervisors/Managers of Police and Detectives 10.0 Link

Protective Service Forest Fire Fighters 10.0 Link

Protective Service Municipal Fire Fighters 10.0 Link

Protective Service Municipal Fire Fighting and Prevention Supervisors 10.0 Link

Protective Service Police Identification and Records Officers 10.0 Link

Protective Service Private Detectives and Investigators 10.0 Link

Sales & Related Advertising Sales Agents 10.0 Link

Sales & Related Counter and Rental Clerks 10.0 Link

Sales & Related Demonstrators and Product Promoters 10.0 Link

Sales & Related Driver, Sales Workers 10.0 Link

Sales & Related Insurance Sales Agents 10.0 Link

Sales & Related Models 10.0 Link

Sales & Related Parts Salespersons 10.0 Link

Sales & Related Retail Salesperson 10.0 Link

Sales & Related Sales Agents Automobiles and Trucks 10.0 Link

Sales & Related Sales Agents Securities and Commodities 10.0 Link

Sales & Related Sales Managers 10.0 Link

Sales & Related Travel Agents 10.0 Link

Telecom Cabling Network Engineer 10.0 Link

Telecom Data Center Engineer/Manager 10.0 Link

Telecom Voice Network Engineer 10.0 Link

Transportation and Material Movers Aviation Inspectors 10.0 Link

Transportation and Material Movers Bridge and Lock Tenders 10.0 Link

Transportation and Material Movers Bus Drivers, Transit and Intercity 10.0 Link

Transportation and Material Movers Cleaners of Vehicles and Equipment 10.0 Link

Transportation and Material Movers Commercial Pilots 10.0 Link
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Transportation and Material Movers Conveyor Operators and Tenders 10.0 Link

Transportation and Material Movers First-Line Supervisors/Managers of Transportation and Material-Moving Machine and Vehicle Operators 10.0 Link

Transportation and Material Movers Hoist and Winch Operators 10.0 Link

Transportation and Material Movers Laborers and Freight, Stock, and Material Movers, Hand 10.0 Link

Transportation and Material Movers Locomotive Engineers 10.0 Link

Transportation and Material Movers Locomotive Firers 10.0 Link

Transportation and Material Movers Packers and Packagers, Hand 10.0 Link

Transportation and Material Movers Pump Operators, Except Wellhead Pumpers 10.0 Link

Transportation and Material Movers Railroad Conductors and Yardmasters 10.0 Link

Transportation and Material Movers Ship Engineers 10.0 Link

Transportation and Material Movers Shuttle Car Operators 10.0 Link

Transportation and Material Movers Subway and Streetcar Operators 10.0 Link

Transportation and Material Movers Tank Car, Truck, and Ship Loaders 10.0 Link

Transportation and Material Movers Taxi Drivers and Chauffeurs 10.0 Link

Transportation and Material Movers Traffic Technicians 10.0 Link

Transportation and Material Movers Transportation Vehicle, Equipment and Systems Inspectors, Except Aviation 10.0 Link

Transportation and Material Movers Truck Drivers, Heavy and Tractor-Trailer 10.0 Link

Transportation and Material Movers Wellhead Pumpers 10.0 Link

Construction and Extraction Roles Plasterers and Stucco Masons 9.5 Link

Business and Financial Operations Coroners 9.3 Link

Business and Financial Operations Insurance Adjusters, Examiners and Investigators 9.3 Link

Business and Financial Operations Logisticians 9.3 Link

Advertising, Marketing and Public Relations Copy Writers 9.0 Link

Advertising, Marketing and Public Relations Marketing Manager 9.0 Link

Architecture & Engineering Photonics Engineers 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Actors 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Camera Operators, Television, Video, and Motion Picture 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Craft Artists 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Fine Artists, Including Painters, Sculptors, and Illustrators 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Musicians, Instrumental 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Program Directors 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Set and Exhibit Designers 9.0 Link

Business and Financial Operations Accountant 9.0 Link

Business and Financial Operations Appraiser, Real Estate 9.0 Link

Business and Financial Operations Auditors 9.0 Link

Business and Financial Operations Claims Examiners, Property and Casualty Insurance 9.0 Link

Business and Financial Operations Compensation, Benefits, and Job Analysis Specialists 9.0 Link

Business and Financial Operations Equal Opportunity Representatives and Officers 9.0 Link

Business and Financial Operations Financial Examiners 9.0 Link

Business and Financial Operations Management Analysts 9.0 Link

Construction and Extraction Roles Carpet Installers 9.0 Link

Education, Training, and Library Agricultural Sciences Teachers, Postsecondary 9.0 Link

Education, Training, and Library Elementary School Teachers, Except Special Education 9.0 Link

Education, Training, and Library Nursing Instructors and Teachers, Postsecondary 9.0 Link

Education, Training, and Library Philosophy and Religion Teachers, Postsecondary 9.0 Link

Education, Training, and Library Recreation and Fitness Studies Teachers, Postsecondary 9.0 Link

Education, Training, and Library Teacher Assistants 9.0 Link

Farming, Fishing, and Forestry Roles Animal Breeders 9.0 Link

Food Preparation and Serving Related   Chefs and Head Cooks 9.0 Link

Food Preparation and Serving Related   Combined Food Preparation and Serving Workers, Including Fast Food 9.0 Link

Food Preparation and Serving Related   Cooks, Private Household 9.0 Link

Food Preparation and Serving Related   Dishwashers 9.0 Link

Healthcare Practitioners & Support Obstetricians and Gynecologists 9.0 Link

Healthcare Practitioners & Support Orthoptists 9.0 Link

Healthcare Practitioners & Support Orthotists and Prosthetists 9.0 Link

Healthcare Practitioners & Support Podiatrists 9.0 Link

Healthcare Practitioners & Support Speech-Language Pathologists 9.0 Link

Installation, Maintenance, and Repair Roles Electric Motor, Power Tool, and Related Repairers 9.0 Link

Installation, Maintenance, and Repair Roles Fabric Menders, Except Garment 9.0 Link

Installation, Maintenance, and Repair Roles Maintenance Workers, Machinery 9.0 Link

Legal Production Coordinator (Legal Scanning & Coding) 9.0 Link

Life, Physical, and Social Science Roles Animal Scientists 9.0 Link

Life, Physical, and Social Science Roles Environmental Scientists and Specialists, Including Health 9.0 Link

Life, Physical, and Social Science Roles Historians 9.0 Link
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Life, Physical, and Social Science Roles Remote Sensing Scientists and Technologists 9.0 Link

Management Roles Sales Manager 9.0 Link

Office and Administrative Support Human Resource (Non-Payroll) Assistants 9.0 Link

Production Roles Bindery Workers 9.0 Link

Production Roles Sawing Machine Setters, Operators, and Tenders, Wood 9.0 Link

Production Roles Tool and Die Makers 9.0 Link

Protective Service Security Guards 9.0 Link

Sales & Related Sales Engineers 9.0 Link

Transportation and Material Movers Aircraft Cargo Handling Supervisors 9.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Radio Operators 8.3 Link

Business and Financial Operations Tax Preparers 8.3 Link

Computer and Mathematics Software Quality Assurance Engineers and Testers 8.3 Link

Construction and Extraction Roles First-Line Supervisors/Managers of Construction Trades and Extraction Workers 8.3 Link

Construction and Extraction Roles Reinforcing Iron and Rebar Workers 8.3 Link

Healthcare Practitioners & Support Naturopathic Physicians 8.3 Link

Life, Physical, and Social Science Roles Forest and Conservation Technicians 8.3 Link

Life, Physical, and Social Science Roles Zoologists and Wildlife Biologists 8.3 Link

Management Roles Construction Managers 8.3 Link

Management Roles Regulatory Affairs Managers 8.3 Link

Production Roles Inspectors, Testers, Sorters, Samplers, and Weighers 8.3 Link

Architecture & Engineering Architectural Drafter 8.0 Link

Architecture & Engineering Electro-Mechanical Technicians 8.0 Link

Architecture & Engineering Robotics Engineers 8.0 Link

Building and Grounds Cleaning and Maintenance Roles Maids and Housekeeping Cleaners 8.0 Link

Building and Grounds Cleaning and Maintenance Roles Pest Control Workers 8.0 Link

Business and Financial Operations Budget Analysts 8.0 Link

Business and Financial Operations Emergency Management Specialists 8.0 Link

Business and Financial Operations Insurance Appraisers, Auto Damage 8.0 Link

Business and Financial Operations Insurance Underwriters 8.0 Link

Business and Financial Operations Personnel Recruiters 8.0 Link

Business and Financial Operations Training and Development Specialists 8.0 Link

Community and Social Services Roles Rehabilitation Counselors 8.0 Link

Computer and Mathematics Computer and Information Scientists, Research 8.0 Link

Computer and Mathematics Computer Software Engineers, Systems Software 8.0 Link

Construction and Extraction Roles Construction Laborers 8.0 Link

Construction and Extraction Roles Drywall and Ceiling Tile Installers 8.0 Link

Construction and Extraction Roles Helpers--Carpenters 8.0 Link

Construction and Extraction Roles Segmental Pavers 8.0 Link

Construction and Extraction Roles Service Unit Operators, Oil, Gas, and Mining 8.0 Link

Construction and Extraction Roles Tapers 8.0 Link

Education, Training, and Library Librarians 8.0 Link

Education, Training, and Library Secondary School Teachers, Except Special and Vocational Education 8.0 Link

Education, Training, and Library Vocational Education Teachers, Postsecondary 8.0 Link

Education, Training, and Library Vocational Education Teachers, Secondary School 8.0 Link

Farming, Fishing, and Forestry Roles Farmworkers, Farm and Ranch Animals 8.0 Link

Farming, Fishing, and Forestry Roles Logging Equipment Operators 8.0 Link

Healthcare Practitioners & Support Cardiovascular Technologists and Technicians 8.0 Link

Healthcare Practitioners & Support Chiropractors 8.0 Link

Healthcare Practitioners & Support Cytotechnologists 8.0 Link

Healthcare Practitioners & Support Dentists, General 8.0 Link

Healthcare Practitioners & Support Electroneurodiagnostic Technologists 8.0 Link

Healthcare Practitioners & Support Emergency Medical Technicians and Paramedics 8.0 Link

Healthcare Practitioners & Support Family and General Practitioners 8.0 Link

Healthcare Practitioners & Support Genetic Counselors 8.0 Link

Healthcare Practitioners & Support Histotechnologists and Histologic Technicians 8.0 Link

Healthcare Practitioners & Support Nuclear Medicine Technologists 8.0 Link

Healthcare Practitioners & Support Nurse Practitioners 8.0 Link

Healthcare Practitioners & Support Occupational Health and Safety Specialists 8.0 Link

Healthcare Practitioners & Support Psychiatric Technicians 8.0 Link

Healthcare Practitioners & Support Respiratory Therapy Technicians 8.0 Link

Installation, Maintenance, and Repair Roles Automotive Body and Related Repairers 8.0 Link

Installation, Maintenance, and Repair Roles Automotive Master Mechanics 8.0 Link

Installation, Maintenance, and Repair Roles Avionics Technicians 8.0 Link

Installation, Maintenance, and Repair Roles Electronic Home Entertainment Equipment Installers and Repairers 8.0 Link
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Installation, Maintenance, and Repair Roles Industrial Machinery Mechanics 8.0 Link

Installation, Maintenance, and Repair Roles Millwrights 8.0 Link

Installation, Maintenance, and Repair Roles Tire Repairers and Changers 8.0 Link

Life, Physical, and Social Science Roles Environmental Science and Protection Technicians, Including Health 8.0 Link

Life, Physical, and Social Science Roles School Psychologists 8.0 Link

Management Roles Transportation Manager 8.0 Link

Military 21E - Construction Equipment Operator 8.0 Link

Office and Administrative Support Brokerage Clerks 8.0 Link

Office and Administrative Support Computer Operators 8.0 Link

Office and Administrative Support Postal Service Mail Sorters, Processors, and Processing Machine Operators 8.0 Link

Personal Care & Service Amusement and Recreation Attendants 8.0 Link

Personal Care & Service Baggage Porters and Bellhops 8.0 Link

Personal Care & Service Gaming Dealers 8.0 Link

Production Roles Cutters and Trimmers, Hand 8.0 Link

Production Roles Electrical and Electronic Equipment Assemblers 8.0 Link

Production Roles Pressers, Textile, Garment, and Related Materials 8.0 Link

Production Roles Textile Bleaching and Dyeing Machine Operators and Tenders 8.0 Link

Protective Service Fire Inspectors 8.0 Link

Protective Service Fish and Game Wardens 8.0 Link

Protective Service Police Patrol Officers 8.0 Link

Protective Service Transit and Railroad Police 8.0 Link

Sales & Related Sales Rep, Wholesale & Manufacturing 8.0 Link

Transportation and Material Movers Driver/Sales Workers 8.0 Link

Transportation and Material Movers First-Line Supervisors/Managers of Helpers, Laborers, and Material Movers, Hand 8.0 Link

Transportation and Material Movers Parking Lot Attendants 8.0 Link

Transportation and Material Movers Railroad Brake, Signal, and Switch Operators 8.0 Link

Transportation and Material Movers Ship and Boat Captains 8.0 Link

Building and Grounds Cleaning and Maintenance Roles Janitors and Cleaners, Except Maids and Housekeeping Cleaners 7.3 Link

Business and Financial Operations Employment Interviewers 7.3 Link

Business and Financial Operations Environmental Compliance Inspectors 7.3 Link

Computer and Mathematics Network and Computer System Administrators 7.3 Link

Construction and Extraction Roles Helpers--Electricians 7.3 Link

Farming, Fishing, and Forestry Roles Forest and Conservation Workers 7.3 Link

Healthcare Practitioners & Support Nurse Anesthetists 7.3 Link

Installation, Maintenance, and Repair Roles Electrical Power-Line Installers and Repairers 7.3 Link

Installation, Maintenance, and Repair Roles Telecommunications Equipment Installers and Repairers, Except Line Installers 7.3 Link

Installation, Maintenance, and Repair Roles Telecommunications Line Installers and Repairers 7.3 Link

Life, Physical, and Social Science Roles Nuclear Monitoring Technicians 7.3 Link

Management Roles Gaming Managers 7.3 Link

Management Roles Purchasing Manager 7.3 Link

Military 11B1A - Bomber Pilot - B1 7.3 Link

Military 73C - Finance Specialist 7.3 Link

Military 73Z - Finance Senior Sergeant 7.3 Link

Office and Administrative Support Proofreaders and Copy Markers 7.3 Link

Production Roles Extruding, Forming, Pressing, and Compacting Machine Setters, Operators, and Tenders 7.3 Link

Production Roles First-Line Supervisors/Managers of Production and Operating Workers 7.3 Link

Production Roles Welding, Soldering, and Brazing Machine Setters, Operators, and Tenders 7.3 Link

Transportation and Material Movers Freight and Cargo Inspectors 7.3 Link

Advertising, Marketing and Public Relations Art Directors 7.0 Link

Architecture & Engineering Cartographers and Photogrammetrists 7.0 Link

Architecture & Engineering Mapping Technicians 7.0 Link

Architecture & Engineering Mechanical Engineer 7.0 Link

Architecture & Engineering Product Safety Engineers 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Athletes and Sports Competitors 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Floral Designers 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Interior Designers 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Multi-Media Artists and Animators 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Photographers 7.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Umpires, Referees, and Other Sports Officials 7.0 Link

Building and Grounds Cleaning and Maintenance Roles Tree Trimmers and Pruners 7.0 Link

Business and Financial Operations Cost Estimators 7.0 Link

Business and Financial Operations Energy Auditors 7.0 Link

Business and Financial Operations Government Property Inspectors and Investigators 7.0 Link

Business and Financial Operations Loan Officer 7.0 Link
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Business and Financial Operations Wholesale and Retail Buyers, Except Farm Products 7.0 Link

Community and Social Services Roles Directors, Religious Activities and Education 7.0 Link

Community and Social Services Roles Medical and Public Health Social Workers 7.0 Link

Computer and Mathematics Computer Programmers 7.0 Link

Computer and Mathematics Computer Systems Engineers/Architects 7.0 Link

Computer and Mathematics Statisticians 7.0 Link

Construction and Extraction Roles Derrick Operators, Oil and Gas 7.0 Link

Construction and Extraction Roles Terrazzo Workers and Finishers 7.0 Link

Education, Training, and Library Computer Science Teachers, Postsecondary 7.0 Link

Education, Training, and Library Curators 7.0 Link

Education, Training, and Library Forestry and Conservation Science Teachers, Postsecondary 7.0 Link

Education, Training, and Library History Teachers, Postsecondary 7.0 Link

Education, Training, and Library Middle School Teachers, Except Special and Vocational Education 7.0 Link

Education, Training, and Library Special Education Teachers, Middle School 7.0 Link

Farming, Fishing, and Forestry Roles Nursery Workers 7.0 Link

Food Preparation and Serving Related   Bartenders 7.0 Link

Food Preparation and Serving Related   Dining Room and Cafeteria Attendants and Bartender Helpers 7.0 Link

Food Preparation and Serving Related   Food Servers, Nonrestaurant 7.0 Link

Healthcare Practitioners & Support Acute Care Nurses 7.0 Link

Healthcare Practitioners & Support Anesthesiologists 7.0 Link

Healthcare Practitioners & Support Home Health Aides 7.0 Link

Healthcare Practitioners & Support Massage Therapists 7.0 Link

Healthcare Practitioners & Support Medical Records and Health Information Technicians 7.0 Link

Healthcare Practitioners & Support Psychiatric Aides 7.0 Link

Installation, Maintenance, and Repair Roles Aircraft Mechanics and Service Technicians 7.0 Link

Installation, Maintenance, and Repair Roles Electrical and Electronics Installers and Repairers, Transportation Equipment 7.0 Link

Installation, Maintenance, and Repair Roles Electrical and Electronics Repairers, Commercial and Industrial Equipment 7.0 Link

Installation, Maintenance, and Repair Roles Outdoor Power Equipment and Other Small Engine Mechanics 7.0 Link

Installation, Maintenance, and Repair Roles Watch Repairers 7.0 Link

Legal Title Examiners, Abstractors, and Searchers 7.0 Link

Life, Physical, and Social Science Roles Archeologists 7.0 Link

Life, Physical, and Social Science Roles Chemical Technicians 7.0 Link

Life, Physical, and Social Science Roles Geneticists 7.0 Link

Life, Physical, and Social Science Roles Geophysical Data Technicians 7.0 Link

Life, Physical, and Social Science Roles Geoscientists, Except Hydrologists and Geographers 7.0 Link

Life, Physical, and Social Science Roles Microbiologists 7.0 Link

Life, Physical, and Social Science Roles Survey Researchers 7.0 Link

Life, Physical, and Social Science Roles Urban and Regional Planners 7.0 Link

Management Roles Advertising and Promotions Managers 7.0 Link

Management Roles Aquacultural Managers 7.0 Link

Management Roles Food Service Managers 7.0 Link

Management Roles Marketing Manager 7.0 Link

Management Roles Personnel Staffing Manager 7.0 Link

Military 02N - Keyboard Player 7.0 Link

Military 21M - Firefighter 7.0 Link

Military 31B - Military Police 7.0 Link

Office and Administrative Support Correspondence Clerks 7.0 Link

Office and Administrative Support Court Clerks 7.0 Link

Office and Administrative Support Data Entry Keyers 7.0 Link

Office and Administrative Support Insurance Policy Processing Clerks 7.0 Link

Office and Administrative Support Interviewers, Except Eligibility and Loan 7.0 Link

Office and Administrative Support Mail Clerks and Mail Machine Operators, Except Postal Service 7.0 Link

Office and Administrative Support Office Clerks, General 7.0 Link

Office and Administrative Support Order Clerks 7.0 Link

Office and Administrative Support Order Fillers, Wholesale and Retail Sales 7.0 Link

Office and Administrative Support Postal Service Mail Carriers 7.0 Link

Personal Care & Service Barbers 7.0 Link

Personal Care & Service Hairdressers, Hairstylists, and Cosmetologists 7.0 Link

Personal Care & Service Makeup Artists, Theatrical and Performance 7.0 Link

Personal Care & Service Nannies 7.0 Link

Personal Care & Service Transportation Attendants, Except Flight Attendants and Baggage Porters 7.0 Link

Production Roles Aircraft Structure, Surfaces, Rigging, and Systems Assemblers 7.0 Link

Production Roles Butchers and Meat Cutters 7.0 Link

Production Roles Cabinetmakers and Bench Carpenters 7.0 Link
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Production Roles Chemical Equipment Operators and Tenders 7.0 Link

Production Roles Fiberglass Laminators and Fabricators 7.0 Link

Production Roles Job Printers 7.0 Link

Production Roles Meat, Poultry, and Fish Cutters and Trimmers 7.0 Link

Production Roles Model Makers, Metal and Plastic 7.0 Link

Production Roles Photographic Process Workers 7.0 Link

Production Roles Potters, Manufacturing 7.0 Link

Production Roles Printing Machine Operators 7.0 Link

Production Roles Sewing Machine Operators 7.0 Link

Production Roles Stationary Engineers and Boiler Operators 7.0 Link

Production Roles Textile Knitting and Weaving Machine Setters, Operators, and Tenders 7.0 Link

Protective Service Forest Fire Fighting and Prevention Supervisors 7.0 Link

Protective Service Parking Enforcement Workers 7.0 Link

Protective Service Sheriffs and Deputy Sheriffs 7.0 Link

Sales & Related First-Line Supervisors/Managers of Non-Retail Sales Workers 7.0 Link

Sales & Related First-Line Supervisors/Managers of Retail Sales Workers 7.0 Link

Sales & Related Real Estate Brokers 7.0 Link

Sales & Related Telemarketers 7.0 Link

Transportation and Material Movers Excavating and Loading Machine and Dragline Operators 7.0 Link

Transportation and Material Movers Industrial Truck and Tractor Operators 7.0 Link

Transportation and Material Movers Machine Feeders and Offbearers 7.0 Link

Transportation and Material Movers Pilots, Ship 7.0 Link

Transportation and Material Movers Sailors and Marine Oilers 7.0 Link

Transportation and Material Movers Service Station Attendants 7.0 Link

Construction and Extraction Roles Mine Cutting and Channeling Machine Operators 6.3 Link

Life, Physical, and Social Science Roles City and Regional Planning Aides 6.3 Link

Management Roles Industrial Production Managers 6.3 Link

Office and Administrative Support Municipal Clerks 6.3 Link

Production Roles Gas Plant Operators 6.3 Link

Production Roles Ophthalmic Laboratory Technicians 6.3 Link

Protective Service Bailiffs 6.3 Link

Telecom Security Network Engineer 6.3 Link

Advertising, Marketing and Public Relations Advertising and Promotions Managers 6.0 Link

Architecture & Engineering Aerospace Engineering and Operations Technicians 6.0 Link

Architecture & Engineering Aerospace Engineers 6.0 Link

Architecture & Engineering Architects, Except Landscape and Naval 6.0 Link

Architecture & Engineering Energy Engineers 6.0 Link

Architecture & Engineering Mechanical Engineering Technicians 6.0 Link

Architecture & Engineering Mining and Geological Engineers, Including Mining Safety Engineers 6.0 Link

Architecture & Engineering Validation Engineers 6.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Audio and Video Equipment Technicians 6.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Coaches and Scouts 6.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Directors- Stage, Motion Pictures, Television, and Radio 6.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Fashion Designers 6.0 Link

Building and Grounds Cleaning and Maintenance Roles First-Line Supervisors/Managers of Landscaping, Lawn Service, and Groundskeeping Workers 6.0 Link

Business and Financial Operations Loan Counselors 6.0 Link

Community and Social Services Roles Child, Family, and School Social Workers 6.0 Link

Community and Social Services Roles Social and Human Service Assistants 6.0 Link

Computer and Mathematics Network Designers 6.0 Link

Construction and Extraction Roles Roustabouts, Oil and Gas 6.0 Link

Construction and Extraction Roles Sheet Metal Workers 6.0 Link

Education, Training, and Library Architecture Teachers, Postsecondary 6.0 Link

Education, Training, and Library Health Specialties Teachers, Postsecondary 6.0 Link

Education, Training, and Library Home Economics Teachers, Postsecondary 6.0 Link

Education, Training, and Library Library Technicians 6.0 Link

Education, Training, and Library Mathematical Science Teachers, Postsecondary 6.0 Link

Education, Training, and Library Sociology Teachers, Postsecondary 6.0 Link

Education, Training, and Library Vocational Education Teachers, Middle School 6.0 Link

Farming, Fishing, and Forestry Roles Graders and Sorters, Agricultural Products 6.0 Link

Farming, Fishing, and Forestry Roles Hunters and Trappers 6.0 Link

Food Preparation and Serving Related   Cooks, Institution and Cafeteria 6.0 Link

Healthcare Practitioners & Support Athletic Trainers 6.0 Link

Healthcare Practitioners & Support Cytogenetic Technologists 6.0 Link

Healthcare Practitioners & Support Dietitians and Nutritionists 6.0 Link
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Healthcare Practitioners & Support Endoscopy Technicians 6.0 Link

Healthcare Practitioners & Support Low Vision Therapists, Orientation and Mobility Specialists, and Vision Rehabilitation Therapists 6.0 Link

Healthcare Practitioners & Support Medical Equipment Preparers 6.0 Link

Healthcare Practitioners & Support Medical Transcriptionists 6.0 Link

Healthcare Practitioners & Support Pharmacy Aides 6.0 Link

Healthcare Practitioners & Support Physical Therapist Aides 6.0 Link

Healthcare Practitioners & Support Physical Therapists 6.0 Link

Healthcare Practitioners & Support Prosthodontists 6.0 Link

Healthcare Practitioners & Support Psychiatrists 6.0 Link

Healthcare Practitioners & Support Registered Nurses 6.0 Link

Installation, Maintenance, and Repair Roles Automotive Specialty Technicians 6.0 Link

Installation, Maintenance, and Repair Roles Computer, Automated Teller, and Office Machine Repairers 6.0 Link

Installation, Maintenance, and Repair Roles Mobile Heavy Equipment Mechanics, Except Engines 6.0 Link

Legal Lawyers 6.0 Link

Life, Physical, and Social Science Roles Agricultural Technicians 6.0 Link

Life, Physical, and Social Science Roles Biologists 6.0 Link

Life, Physical, and Social Science Roles Clinical Psychologists 6.0 Link

Life, Physical, and Social Science Roles Food Scientists and Technologists 6.0 Link

Life, Physical, and Social Science Roles Geological Sample Test Technicians 6.0 Link

Life, Physical, and Social Science Roles Physicists 6.0 Link

Life, Physical, and Social Science Roles Social Science Research Assistants 6.0 Link

Management Roles Administrative Services Manager 6.0 Link

Management Roles Chief Executive 6.0 Link

Management Roles Storage and Distribution Managers 6.0 Link

Management Roles Treasurers and Controllers 6.0 Link

Military 46Q - Public Affairs Specialist 6.0 Link

Military 71D - Legal Specialist 6.0 Link

Military 71L - Administrative Specialist 6.0 Link

Military 79R - Recruiter NCO 6.0 Link

Office and Administrative Support Customer Service Representatives 6.0 Link

Office and Administrative Support Medical Secretaries 6.0 Link

Office and Administrative Support New Accounts Clerks 6.0 Link

Office and Administrative Support Police, Fire, and Ambulance Dispatchers 6.0 Link

Office and Administrative Support Switchboard Operators, Including Answering Service 6.0 Link

Personal Care & Service Child Care Workers 6.0 Link

Personal Care & Service Costume Attendants 6.0 Link

Personal Care & Service Embalmers 6.0 Link

Personal Care & Service Fitness Trainers and Aerobics Instructors 6.0 Link

Personal Care & Service Funeral Attendants 6.0 Link

Personal Care & Service Gaming and Sports Book Writers and Runners 6.0 Link

Personal Care & Service Manicurists and Pedicurists 6.0 Link

Personal Care & Service Residential Advisors 6.0 Link

Production Roles Dental Laboratory Technicians 6.0 Link

Production Roles Fabric and Apparel Patternmakers 6.0 Link

Production Roles Foundry Mold and Coremakers 6.0 Link

Production Roles Pourers and Casters, Metal 6.0 Link

Production Roles Prepress Technicians and Workers 6.0 Link

Production Roles Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and Tenders 6.0 Link

Production Roles Slaughterers and Meat Packers 6.0 Link

Production Roles Welders, Cutters, and Welder Fitters 6.0 Link

Protective Service Forest Fire Inspectors and Prevention Specialists 6.0 Link

Sales & Related Cashiers 6.0 Link

Sales & Related Gaming Change Persons and Booth Cashiers 6.0 Link

Sales & Related Sales Rep, Technical & Scientific Products 6.0 Link

Telecom Data Network Engineer 6.0 Link

Telecom Wireless Network Engineer 6.0 Link

Transportation and Material Movers Crane and Tower Operators 6.0 Link

Transportation and Material Movers Motorboat Operators 6.0 Link

Transportation and Material Movers Truck Drivers, Light or Delivery Services 6.0 Link

Architecture & Engineering Environmental Engineering Technicians 5.3 Link

Architecture & Engineering Manufacturing Production Technicians 5.3 Link

Architecture & Engineering Marine Engineers 5.3 Link

Healthcare Practitioners & Support Physician Assistants 5.3 Link

Military 25C - Radio Operator-Maintainer 5.3 Link
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Production Roles Laundry and Dry-Cleaning Workers 5.3 Link

Production Roles Shoe Machine Operators and Tenders 5.3 Link

Protective Service First-Line Supervisors/Managers of Correctional Officers 5.3 Link

Transportation and Material Movers Airline Pilots, Copilots, and Flight Engineers 5.3 Link

Transportation and Material Movers Gas Compressor and Gas Pumping Station Operators 5.3 Link

Transportation and Material Movers Rail Yard Engineers, Dinkey Operators, and Hostlers 5.3 Link

Advertising, Marketing and Public Relations Demonstrators and Product Promoters 5.0 Link

Advertising, Marketing and Public Relations Market Research Analysts 5.0 Link

Advertising, Marketing and Public Relations Meeting and Convention Planners 5.0 Link

Advertising, Marketing and Public Relations Public Relations Managers 5.0 Link

Advertising, Marketing and Public Relations Public Relations Specialists 5.0 Link

Architecture & Engineering Chemical Engineer 5.0 Link

Architecture & Engineering Computer Hardware Engineers 5.0 Link

Architecture & Engineering Electrical Drafters 5.0 Link

Architecture & Engineering Fire-Prevention and Protection Engineers 5.0 Link

Architecture & Engineering Industrial Engineering Technicians 5.0 Link

Architecture & Engineering Materials Engineer 5.0 Link

Architecture & Engineering Mechanical Drafter 5.0 Link

Architecture & Engineering Surveying Technicians 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Broadcast Technicians 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Choreographers 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Merchandise Displayers and Window Trimmers 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Music Composers and Arrangers 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Poets, Lyricists and Creative Writers 5.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Radio and Television Announcers 5.0 Link

Call Center Call Center Manager 5.0 Link

Community and Social Services Roles Health Educators 5.0 Link

Computer and Mathematics Operations Research Analysts 5.0 Link

Computer and Mathematics Web Developer 5.0 Link

Construction and Extraction Roles Brickmasons and Blockmasons 5.0 Link

Construction and Extraction Roles Construction Carpenters 5.0 Link

Construction and Extraction Roles Floor Layers, Except Carpet, Wood, and Hard Tiles 5.0 Link

Construction and Extraction Roles Helpers--Extraction Workers 5.0 Link

Construction and Extraction Roles Helpers--Roofers 5.0 Link

Construction and Extraction Roles Paperhangers 5.0 Link

Construction and Extraction Roles Pipe Fitters and Steamfitters 5.0 Link

Construction and Extraction Roles Rail-Track Laying and Maintenance Equipment Operators 5.0 Link

Construction and Extraction Roles Rock Splitters, Quarry 5.0 Link

Construction and Extraction Roles Rotary Drill Operators, Oil and Gas 5.0 Link

Education, Training, and Library Adult Literacy, Remedial Education, and GED Teachers and Instructors 5.0 Link

Education, Training, and Library Anthropology and Archeology Teachers, Postsecondary 5.0 Link

Education, Training, and Library Atmospheric, Earth, Marine, and Space Sciences Teachers, Postsecondary 5.0 Link

Education, Training, and Library Chemistry Teachers, Postsecondary 5.0 Link

Education, Training, and Library Communications Teachers, Postsecondary 5.0 Link

Education, Training, and Library English Language and Literature Teachers, Postsecondary 5.0 Link

Education, Training, and Library Farm and Home Management Advisors 5.0 Link

Education, Training, and Library Library Science Teachers, Postsecondary 5.0 Link

Education, Training, and Library Self-Enrichment Education Teachers 5.0 Link

Healthcare Practitioners & Support Medical and Clinical Laboratory Technicians 5.0 Link

Healthcare Practitioners & Support Nuclear Medicine Physicians 5.0 Link

Healthcare Practitioners & Support Occupational Therapist Aides 5.0 Link

Healthcare Practitioners & Support Opticians, Dispensing 5.0 Link

Healthcare Practitioners & Support Pediatricians, General 5.0 Link

Healthcare Practitioners & Support Preventive Medicine Physicians 5.0 Link

Installation, Maintenance, and Repair Roles Bicycle Repairers 5.0 Link

Installation, Maintenance, and Repair Roles Bus and Truck Mechanics and Diesel Engine Specialists 5.0 Link

Installation, Maintenance, and Repair Roles Camera and Photographic Equipment Repairers 5.0 Link

Installation, Maintenance, and Repair Roles Home Appliance Repairers 5.0 Link

Installation, Maintenance, and Repair Roles Security and Fire Alarm Systems Installers 5.0 Link

Legal Judges, Magistrate Judges, and Magistrates 5.0 Link

Life, Physical, and Social Science Roles Anthropologists 5.0 Link

Life, Physical, and Social Science Roles Biological Technicians 5.0 Link

Life, Physical, and Social Science Roles Forensic Science Technicians 5.0 Link

Life, Physical, and Social Science Roles Geographers 5.0 Link
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Life, Physical, and Social Science Roles Precision Agriculture Technicians 5.0 Link

Life, Physical, and Social Science Roles Sociologists 5.0 Link

Management Roles Crop and Livestock Managers 5.0 Link

Management Roles Education Administrators, Postsecondary 5.0 Link

Management Roles Training and Development Manager 5.0 Link

Military 31E - Internment/Resettlement Specialist 5.0 Link

Military 88M - Motor Transport Operator 5.0 Link

Office and Administrative Support Couriers and Messengers 5.0 Link

Office and Administrative Support Eligibility Interviewers, Government Programs 5.0 Link

Office and Administrative Support Legal Secretaries 5.0 Link

Office and Administrative Support Library Assistants, Clerical 5.0 Link

Office and Administrative Support Shipping, Receiving, and Traffic Clerks 5.0 Link

Office and Administrative Support Statistical Assistants 5.0 Link

Office and Administrative Support Tellers 5.0 Link

Office and Administrative Support Weighers, Measurers, Checkers, and Samplers, Recordkeeping 5.0 Link

Personal Care & Service Animal Trainers 5.0 Link

Personal Care & Service Motion Picture Projectionists 5.0 Link

Personal Care & Service Recreation Workers 5.0 Link

Production Roles Coating, Painting, and Spraying Machine Setters, Operators, and Tenders 5.0 Link

Production Roles Coil Winders, Tapers, and Finishers 5.0 Link

Production Roles Computer-Controlled Machine Tool Operators, Metal and Plastic 5.0 Link

Production Roles Cutting, Punching, and Press Machine Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Electromechanical Equipment Assemblers 5.0 Link

Production Roles Forging Machine Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Furniture Finishers 5.0 Link

Production Roles Heat Treating Equipment Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Model Makers, Wood 5.0 Link

Production Roles Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Nuclear Power Reactor Operators 5.0 Link

Production Roles Plating and Coating Machine Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Rolling Machine Setters, Operators, and Tenders, Metal and Plastic 5.0 Link

Production Roles Structural Metal Fabricators and Fitters 5.0 Link

Production Roles Team Assemblers 5.0 Link

Production Roles Tool Grinders, Filers, and Sharpeners 5.0 Link

Protective Service Animal Control Workers 5.0 Link

Protective Service Gaming Surveillance Officers and Gaming Investigators 5.0 Link

Protective Service Immigration and Customs Inspectors 5.0 Link

Protective Service Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers 5.0 Link

Protective Service Transportation Security Officers 5.0 Link

Sales & Related Real Estate Sales Agents 5.0 Link

Sales & Related Sales Agent, Financial Sales 5.0 Link

Transportation and Material Movers Air Traffic Controllers 5.0 Link

Transportation and Material Movers Dredge Operators 5.0 Link

Transportation and Material Movers Loading Machine Operators, Underground Mining 5.0 Link

Transportation and Material Movers Mates- Ship, Boat, and Barge 5.0 Link

Transportation and Material Movers Refuse and Recyclable Material Collectors 5.0 Link

Sales & Related Door-To-Door Sales Workers, News and Street Vendors, and Related Workers 4.5 Link

Advertising, Marketing and Public Relations Advertising Sales Agents 4.0 Link

Architecture & Engineering Agricultural Engineers 4.0 Link

Architecture & Engineering Landscape Architects 4.0 Link

Architecture & Engineering Marine Architects 4.0 Link

Architecture & Engineering Surveyors 4.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Copy Writers 4.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Graphic Designers 4.0 Link

Arts, Design, Entertainment, Sports, and Media Roles Sound Engineering Technicians 4.0 Link

Community and Social Services Roles Marriage and Family Therapists 4.0 Link

Computer and Mathematics Computer Software Engineers, Applications 4.0 Link

Computer and Mathematics Geospatial Information Scientists and Technologists 4.0 Link

Construction and Extraction Roles Helpers--Painters, Paperhangers, Plasterers, and Stucco Masons 4.0 Link

Construction and Extraction Roles Stonemasons 4.0 Link

Education, Training, and Library Archivists 4.0 Link

Education, Training, and Library Art, Drama, and Music Teachers, Postsecondary 4.0 Link

Education, Training, and Library Engineering Teachers, Postsecondary 4.0 Link

Education, Training, and Library Environmental Science Teachers, Postsecondary 4.0 Link
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Education, Training, and Library Graduate Teaching Assistants 4.0 Link

Education, Training, and Library Social Work Teachers, Postsecondary 4.0 Link

Healthcare Practitioners & Support Recreational Therapists 4.0 Link

Legal Court Reporters 4.0 Link

Life, Physical, and Social Science Roles Molecular and Cellular Biologists 4.0 Link

Office and Administrative Support Gaming Cage Workers 4.0 Link

Office and Administrative Support Hotel, Motel, and Resort Desk Clerks 4.0 Link

Office and Administrative Support Marking Clerks 4.0 Link

Office and Administrative Support Word Processors and Typists 4.0 Link

Production Roles Lay-Out Workers, Metal and Plastic 4.0 Link

Production Roles Patternmakers, Metal and Plastic 4.0 Link

Production Roles Power Plant Operators 4.0 Link

Production Roles Textile Winding, Twisting, and Drawing Out Machine Setters, Operators, and Tenders 4.0 Link

Protective Service Police Detectives 4.0 Link

Transportation and Material Movers Airfield Operations Specialists 4.0 Link

Transportation and Material Movers Ambulance Drivers and Attendants, Except Emergency Medical Technicians 4.0 Link

Transportation and Material Movers Bus Drivers, School 4.0 Link

Food Preparation and Serving Related   Food Preparation Workers 3.5 Link
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