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“ IF  YOU DON’T CHASE PERFECTION, YOU WILL NEVER HAVE A 

CHANCE TO CATCH EXCELLENCE.”  

                       VINCE LOMBARDI  



• ISO’s program accurately measures the effectiveness of 

public fire protection for structures in 47,000 fire districts 

across the country 

 

• Class 1 departments represent the top 1/10th of 1% out of 

the more than 47,000 departments nationwide.  

 

• ISO considers the overall fire suppression service capability 

relative to the risk in the graded area  

 

• Better fire protection as measured by ISO generally leads to a 

better loss experience for insured structural damage  

 

 

 

 

 

 

ISO PUBLIC PROTECTION 

CLASSIFICATION  



PPC DISTRIBUTION 



PPC DISTRIBUTION 





EMERGENCY COMMUNICATIONS  



FIRE DEPARTMENT  



COMMUNITY RISK REDUCTION 



 Adequacy of water supply     

• Hydrant, size, type & installation   

• Inspection and fire flow testing of hydrants   

   

WATER SUPPLY 



 The majority of insurance companies with the exception of 

State Farm use the ISO model to set the fire insurance 

premiums. 

 

 Homeowners in Fort Lauderdale should see savings from 0 -2% 

 

 Commercial businesses could see substantial savings from 3 -

12% on their fire insurance premiums.  

 

 When totaling the annual savings on fire insurance premiums 

the dollar amount is estimated to be in the millions.  
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POTENTIAL COMMUNITY BENEFITS 



 No Training Facility  

 

 We have to send units out of the City to other Broward Fire Academy 

or Hollywood Fire Academy to get facility hours.  

 

 Response Times for arrival of Effective Response Force  

 

 Call volume is increasing on average approximately 10% per year. 

One of the challenges going forward will be keeping up with the 

demand for emergencies. Staffing increases will be required in the 

near future. 

CHALLENGES TO MAINTAIN CLASS 1 



Fort Lauderdale Fire Rescue 
 

 

 

 

 
Effective August 26th, 2015 

 

 

 

ACCREDITATION 



 Five year strategic plan 

 Supports the City’s strategic plan 

 

 Standard of Cover document.  

 Who we are, what we do, and how well we are performing  

 Updated annually in January 

 

 Self-Assessment 

 Comprehensive evaluation of 253 performance indicators.  

 82 Core Competencies ‘CC’ 

 CC must be met or in process for a candidate to proceed in the 

accreditation process 
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3 COMPONENTS OF ACCREDITATION 



 

 Fort Lauderdale Fire Rescue, by using the Community –Driven 
Strategic Planning process, encompasses the same 
aspirational goals, objectives, initiatives, performance 
indicators, and five-year targets of Press Play Fort Lauderdale.  

 

 The Goals outlined in the City’s strategic plan are clearly 
addressed within this Fire Rescue Strategic Plan.  It is clear to 
see that this document solidifies and supports the City of Fort 
Lauderdale’s strategic plan and the “We Build Community” 
mission. 
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STRATEGIC PLAN 2014-2018 



 I -  Governance and Administration 

 I I -  Assessment and Planning 

 I I I -  Agencies Goals and Objectives  

 IV- Financial Resources 

 V- Programs 

 VI- Physical Resources 

 VII- Human Resources Administration 

 VIII - Training and Competency 

 IX- Essential Resources 

 X- External System Relationships  
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SELF-ASSESSMENT 10 CATEGORIES 



 From June 7 th – 11 th our Fire Department had an outside 

group of individual’s from other department evaluate us.  

 

 The Peer Team verified and validated our documentation was 

correct. 
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PEER ASSESSMENT 



 On August 26 th the Board of Directors for the CPSE awarded 

Fort Lauderdale Fire Rescue Accredited Agency status 

 

 There are only 120 Accredited agencies out of 47,000 

 

 There are currently 32 agencies out of 47,000 which are 

Accredited and hold the Class 1 ISO rating.  
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BOARD OF DIRECTORS FOR CPSE VOTE 

ON ACCREDITATION STATUS 



 Increase in call volume will impact our ability to get an 

Effective Response Force to the scene.  

 

 Call volume is increasing on average approximately 10% per year. 

One of the challenges going forward will be keeping up with the 

demand for emergencies. Staffing increases will be required in the 

near future. 
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CHALLENGES TO MAINTAIN 

ACCREDITATION 
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SPECIALTY TEAMS 
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TECHNICAL RESCUE TEAM (TRT) 
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MARINE TEAM / DIVE TEAM 
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AIRPORT RESCUE FIRE FIGHTING ARFF 
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HAZARDOUS MATERIALS TEAM (HAZMAT) 
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SPECIAL WEAPONS AND TACTICS (SWAT) 


