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IV. Normal Retirement Age shall be age _55_ (not less than 55 nor in excess of 65).

Important Note to Employers: Normal Retirement Age is significant for determining the earliest date at 

which the Plan may allow for in-service distributions. Normal Retirement Age also defines the latest date

at which a Participant must have a fully vested right to his/her Account. There are IRS rules that limit the

age that may be specified as the Plan's Normal Retirement Age. The Normal Retirement Age cannot be 

earlier than what is reasonably representative of the typical retirement age for the industry in which the 

covered workforce is employed.

In 2016, the Internal Revenue Service proposed regulations that would provide rules for determining

whether a governmental pension plan's normal retirement age satisfies the Internal Revenue Code's

qualification requirements. A normal retirement age that is age 62 or later is deemed to be not earlier

than the earliest age that is reasonably representative of the typical retirement age for the industry in 

which the covered workforce is employed. Whether an age below 62 satisfies this requirement depends

on the facts and circumstances, but an Employer's good faith, reasonable determination will generally

be given deference. A special rule, however, says that a normal retirement age that is age 50 or later is

deemed to be not earlier than the earliest age that is reasonably representative of the typical retirement

age for the industry in which the covered workforce is employed if the participants to which this normal

retirement age applies are qualified public safety employees (within the meaning of section 72(t)(1 0)(B)).

These regulations are proposed to be effective for employees hired during plan years beginning on or

after the later of: (1) January 1, 2017; or (2) the close of the first regular legislative session of the

legislative body with the authority to amend the plan that begins on or after the date that is 3 months 

after the final regulations are published in the Federal Register. In the meantime, however,

governmental plan sponsors may rely on these proposed regulations.

In lieu of age-based Normal Retirement Age, the Plan shall use the following age and

service-based Normal Retirement Age _________________________ _

Important Note to Employers: Before using a Normal Retirement Age based on age and service, a plan

sponsor should review the proposed regulations (81 Fed. Reg. 4599 (Jan. 27, 2016)) and consult counsel.

V. COVERED EMPLOYMENT CLASSIFICATIONS

1. The following group or groups of Employees are eligible to participate in the plan:

D 
D 
D 
D 
D 
D 
D 
D 

All Employees 
All Full Time Employees 
Salaried Employees 
Non-union Employees 
Management Employees 
Public Safety Employees 

General Employees 
Other Employees (Specify the group(s) of eligible Employees below. Do not specify Employees 
by name. Specific positions are acceptable.) __________________ _ 

The group specified must correspond to a group of the same designation that is defined in the 
statutes, ordinances, rules, regulations, personnel manuals, or other material in effect in the 
state or locality of the Employer. The eligibility requirements cannot be such that an Employee 
becomes eligible only in the Plan Year in which the Employee terminates employment. 

Note: As stated in Sections 4.08 and 4.09, the Plan may, however, provide that Final 
Pay Contributions or Accrued Leave Contributions are the only contributions made under the 
Plan. 
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2. Period of Service required for participation

� N/A - The Employer hereby waives the requirement of a Period of Service for participation.
Employees are eligible to participate upon employment. ("NIA" is the default provision under
the Plan if no selection is made.) 

D Yes. The required Period of Service shall be ____ months (not to exceed 12 months.) 

The Period of Service selected by the Employer shall apply to all Employees within the Covered 
Employment Classification. 

3. Minimum Age (Select One) - A minimum age requirement is hereby specified for eligibility to
participate.

D Yes. Age ___ (not to exceed age 21.)

N/A - No minimum age applies ("NIA" is the default provision under the Plan if no selection is
made.) 

VI. CONTRIBUTION PROVISIONS

1. The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B.
If Option A is not selected, Employer must pick up Mandatory Participant Contributions under
Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions.
(If Option B is chosen, please complete section C.)

!)( A. Fixed Employer Contributions. The Employer shall contribute on behalf of each Participant

See                           Addendum % of Earnings or $ ________ for the Plan Year (subject to the 
limitations of Article V of the Plan). 

Mandatory Participant Contributions 

Dare required Dare not required 

to be eligible for this Employer Contribution. 

D B. Mandatory Participant Contributions for Plan Participation. 

Required Mandatory Contributions. A Participant is required to contribute (subject to the 
limitations of Article V of the Plan) the specified amounts designated in items (i) through (iii) of 
the Contribution Schedule below: 

□ Yes D No 

Employee Opt-In Mandatory Contributions. To the extent that Mandatory Participant 
Contributions are not required by the Plan, each Employee eligible to participate in the Plan 
shall be given the opportunity when first eligible to participate in the Plan or any other plan or 
arrangement of the Employer described in Code section 219(g)(5)(A), to irrevocably elect to 
contribute Mandatory Participant Contributions by electing to contribute the specified amounts 
designated in items (i) through (iii) of the Contribution Schedule below for each Plan Year 
(subject to the limitations of Article V of the Plan): 

□ Yes D No 

MissionSquare Retirement Governmental Money Purchase Plan Adoption Agreement 4 
CAM 24-0963 

Exhibit 2 
Page 4 of 13



Contribution Schedule. (Any percentage or dollar amount entered below must be greater than 
0% or $0.) 

i. _____ % of Earnings,

ii. $ ____ �or

111. a whole percentage of Earnings between the range of _____ (insert range of 
percentages between 1 % and 20% inclusive (e.g., 3%, 6%, or 20%; 5% to 7%)), as designated
by the Employee in accordance with guide- lines and procedures established by the
Employer for the Plan Year as a condition of participation in the Plan. A Participant must pick
a single percentage and shall not have the right to discontinue or vary the rate of such
contributions after becoming a Plan Participant.

Employer "Pick up". The Employer hereby elects to "pick up" the Mandatory Participant 
Contributions 1 (pick up is required if Option A is not selected). 

□ Yes

("Yes" is the default provision under the Plan if no selection is made.) 

D C. Election Window (Complete if Option B is selected:) 

Newly eligible Employees shall be provided an election window of __ days (no more than 60 
calendar-days) from the date of initial eligibility during which they may make the election to 
participate in the Mandatory Participant Contribution portion of the Plan. Participation in the 
Mandatory Participant Contribution portion of the Plan shall begin the first of the month 
following the end of the election window. 

An Employee's election is irrevocable and shall remain in force until the Employee terminates 
employment or ceases to be eligible to participate in the Plan. In the event of re-employment to 
an eligible position, the Employee's original election will resume. In no event does the Employee 
have the option of receiving the pick- up contribution amount directly. 

2. The Employer may also elect to make Employer Matching Contributions as follows:

□ Fixed Employer Match of After-Tax Voluntary Participant Contributions. (Do not complete this
section unless the Plan permits after-tax Voluntary Participant Contributions under Section Vl.3
of the Adoption Agreement.).

The Employer shall contribute on behalf of each Participant _____ % of Earnings for the
Plan Year (subject to the limitations of Article V of the Plan) for each Plan Year that such
Participant has contributed _____ % of Earnings or$ _____ . Under this option,
there is a single, fixed rate of Employer Contributions, but a Participant may decline to make the
Voluntary Participant Contributions in any Plan Year, in which case no Employer Contribution
will be made on the Participant's behalf in that Plan Year.

1 Neither an IRS opinion letter nor a determination letter issued to an adopting Employer is a ruling by the Internal
Revenue Service that Participant contributionsthat are "picked up" by the Employer are not includable in the 
Participant's gross income for federal income tax purposes. Pick-up contributions are not mandated to receive 
private letter rulings; however, if an adopting Employer wishes to receive a ruling on pick-up contributions, they 
may request one in accordance with Revenue Procedure 2012-4 (or subsequent guidance). 
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Accrued Leave shall be defined as (select one): 

D A. Accrued unpaid vacation 

D B. Accrued unpaid sick leave 

□ C. Accrued unpaid vacation and sick leave

D D. Other (insert definition of Accrued Leave that is bona fide vacation and/or sick leave): 

□ 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of
the following options): 

D For each Plan Year, the Employer shall contribute on behalf of each eligible Participant the 
unused Accrued Leave in excess of __ (insert number of D hours D days D weeks 
(check one)) to the Plan (subject to the limitations of Article V of the Plan). 

□ For each Plan Year, the Employer shall contribute on behalf of each eligible Participant
_____ %of unused Accrued Leave to the Plan (subject to the limitations of Article V of
the Plan).

□ 2. Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to 
annually contribute _____ % (insert fixed percentage of unpaid Accrued Leave to be 
contributed) or up to _____ % (insert maximum percentage of unpaid Accrued Leave to be 
contributed) of Accrued Leave to the Plan (subject to the limitations of Article V of the Plan). Once 
elected, an Employee's election shall remain in force and may not be revised or revoked. 

XV. The Employer hereby attests that it is a unit of state or local government or an agency or instrumentality
of one or more units of state or local government.

XVI. The Employer understands that this Adoption Agreement is to be used with only the MissionSquare
Retirement Governmental Money Purchase Plan. This MissionSquare Retirement Governmental Money
Purchase Plan is a restatement of a previous plan, which was submitted to the Internal Revenue Service
for approval on December 31, 2018 and received approval on June 30, 2020.

The Plan Administrator will inform the Employer of any amendments to the Plan made pursuant to
Section 14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer
understands that an amendment(s) made pursuant to Section 14.05 of the Plan will become effective
within 30 days of notice of the amendment(s) unless the Employer

notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so 
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the Plan.

XVII. The Employer hereby appoints the ICMA Retirement Corporation, doing business as MissionSquare
Retirement, as the Plan Administrator pursuant to the terms and conditions of the MISSIONSOUARE
RETIREMENT GOVERNMENTAL MONEY PURCHASE PLAN.

The Employer hereby agrees to the provisions of the Plan.
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Addendum 
To 

MissionSquare Retirement 
Governmental Money Purchase Plan 

Adoption Agreement 
Plan Number _________ 

The following provision is added to the MissionSquare Retirement Governmental Money Purchase 
Plan Adoption Agreement (the “Adoption Agreement”).  The numbering of this addendum 
corresponds to the numbering in the Adoption Agreement.  

VI. Contribution Provisions

1. The Employer shall contribute as follows:

Fixed Employer Contribution Without Mandatory Participant Contribution 

A. Employer Contribution.  Effective upon the seating of the next City Commission
following the November 5, 2024, election, any City Commissioner, including the
Mayor, who is not eligible for renewed membership in the Florida Retirement
System (“FRS”) or who is eligible and has elected to withdraw from membership
in FRS during the opt-out period, may receive contributions to the plan in an
amount equal to the difference between the City’s required contribution to the
FRS for eligible and ineligible elected officers.

The contribution rate will be re-calculated on an annual basis to ensure alignment 
with the annual “FRS Contribution Rates Schedule” which, is issued by FRS on an 
annual basis.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this ____ 
day of October 2024. 

EMPLOYER 

By: _____________________________ 

Print Name: _____________________ 

Title: ___________________________ 

Attest: _________________________  
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