RESQLUTION No, 90-80

A RESOLUTION APPOINTING GEORGE L. HANBURY II, CITY
MANAGER OF THE CITY OF -FORT LAUDERDALE, FLORIDA,
FIXING HIS SALARY THEREFOR, AND AUTHORIZING THE
PROPER CITY OPFICIALS TO EXECUTE A CONTRACT OF
EMPLOYMENT WITH GEORGE L. HANBURY II,

" WHEREAS, the City Commission desiras to appoint George L.
Hanbury Il as City Manager of the City of Fort Lauderds le, Flovide;

NOW, THERHFORE, BE IT RESOLVED BY THE CITY COMMISSION OF
THE CITY OF FORT LAUDERDALE, PLORIDA:

SECTION 1. That George L. Hanbury I1 is hereby appointed as City
. Manager of the City of Fort Lauderdsle, Florida, to hold
office at the pleasure of the City Commission, -

SECTION 2. That the City Manager shall perform such duties as are

grcscrlbnd by the Chartsr, Ordinancas, Rules and Regu~
lations of the City of Fort Lauderdale, Florida, and such other
duties as may be assigned to him by the City Commission.

SECTION 3. That tﬁo propei City officials are hereby authorized to

sxecute an Employment Contract with George L, Hanbury 11
subject to its approval as to form by the City Attaorney.

SECTION 4, That tﬁi'snlari of the City Manager is hereby fixed and

estlbltghed at $104,888.00 per year, payable bi-weekly.

SECTION 5. That all other benefits and the terms of employment of
T~ the City Manager shall be in accordance with the Em-
ployment Contract between the City and George L. Hanbury II. Said
Contract is hereby :incorporated by specific reference and made a part
of this Resolutlion. ~ h : -

SECTION 6. That thls Resolution shall become effective iomediately

upon its adoption by the City Commission.

ADOPTED this the 21lst day of March, 1990.

Y
ROBERT 0, COX

o ty_Llar.
KRI§- L. MILLS

2% .
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) IR
EMPLOYMENT CONTRACT §§ EE%Q
3 3dc

THIS IS AN EMPLOYMENT CONTRACT {the "Contract"), entered Eg E
into on March 21, 1990, between: The City of Fort Lauderdale, Eg L t
Florida, a Florida municipal corporation, referred to as the FE; o
"Employer', and George L. Hanbury II, an individual, referred to as .g g

the "Employee'. 6 s8 3

Employer desires to retain the services of Employee as City ESES k-

Manager, for the City of Fort Lauderdale, Flarida {the "City"). Esg§ Eg
Employer is empowered to execute this Contract, as provided by (TR B

Section 4.05 of the Charter of the City, O=s2 .-E;
ﬂ';m -
By Resolution No. 90-80, the City Commission of the City of 25T mo
Fort Lauderdale, Florida, authorized the execution of this Empioy- t.820
ment Contract. R
-t =

K

It is the desire of Employer to provide certain benefits,
establish certain conditions of eaployment and to prescribe working
conditions of the Employee.

It is the further desire of the Employer to secure and
retain the secrvices of Employee upon such terms and conditions as
will promote his continuous productivity and efficiency, provide him
with reasonable employment and financial securlity, and to provide a
just medns for terminating the services of Employes.

The Employee desires employment as City Manager with the
City and in consideration of the mutual covenants contained in this
Contract and other good and valuable consideration, the adequacy and
receipt of which are acknowledged, the parties agree as follows:

i. RECITALS. The foregoing recitals are true, correct and
incarporated into this Employme=nt Contract.

2. DUTIES. Ewmployer agrees to enploy Employee as City Manager
of the City of Fort Lauderdale, Florida, such employment tao begin on
June 19, 1990, to perform the functions and duties as set forth in
the City's Charter, ordinances, regulations, rules, policies and
standards, and to perform other associated and legally required
duties and functions as Employer shall direct and from time to time
assign to Employee. Employee agrees to perform all such functions
and duties faithfully, competently, professionally and promptly to
the best of Employee’s abitlity,

3. TERM.

(A) Nothing in this Contract shatl prevent, limit or
otherwise interfere with the right of Employer to terminate the
services of Employee at any time, subject only te the provisions set
forth in Paragraph 5 of this Contract. :

(8) Nothing in this Contract shall prevent, limit or
otherwise interfere with the right of the Employee to resign at any
time from employment with Employer, subject only to the provisions
set forta in Paragraph S, subparagraph (C), of this Contract.

(C) Expressly subject to the provisions for termination
and resignation, respectively, Employee agrees to remain in the
exclusive eaploy of Employer until June 18, 1993, which term of
enployment is three (3? years from the effective date of this Con-
tract. Employee agrees neither to accept other employment nor to
become employed by any athar employer until such tarmination date,
unless such termination date is altered or affected as provided in
this Contract.

The term "employment” shall not be construed to in-
clude occasional teaching, consulting, writing or military reserve
service performed during Employee’s time off from working dutlies and
hours,
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4. SUSPENSION,

Employer may suspend the Employee for just caus¢ with or
without full pay and banefits at any time during the ters of ihis
Cantract.

5. TERMINATION OR RESIGNATION,

(A) This Contract way be terminated by the City upon
tweive (12) months written notice to Employee, which said notice
shail specify the effective date of termination which shall be not
less than twelve (12) months Erom the date said written notice is
given. During sald twelve (12) month pericd, the City may reassign
Eaployee to other duties or may utilize Employee as a consultant.
However, if at any time during said twelve (12) month period,
Euployee should become employed in a capacity or, at a salary,
similar to his employment pursuant to his Contract on a full-time
basis then, in that event, upon the beginning of such new employment
conpensation made pursuant to the Contract sﬁall terminate.

Further, in the event Employee is terminated because of conviction
(despite whether adjudication is withheld) of any illegal act
involving personal gain or act of moral turpitude then, in that
event, Employer shall be under no obligation to pay the compensation
provided for in this Contract,

8. Employee may be removed or discharged only by duly
adopted resolution of the City Commission, subject to the termination
requirements of bis Contract, and if resoved or discharged the Em-
ployee shaill vacate the office upon adoption of the resclution, hut
the rights of the Employer and the duties imposed upon the City
towards him under this Contract shall remain in full Eorce and
effect until the expiration of the Eeriod sot forth herein for the
termination of this Contract. In the event of his rewmoval or dis-
charge, Employee shall have no claim against the City except for the
enforcement of its duties under this Coatract. Employee expressly
waives his right to have served upon him a written statement of
specific reasons for his removal or discharge and his right to a
public hearing before the City Commission and a waiver of his right
to reinstatement and his right to sue tne City or the City Com-
mission, except his right to enforce this Comtract. Nothing con-
tained hercin shall affect the fact that the Employee is subject to
the control of the City Commission and serves at its pleasure, and
Employee may be removed with or without cause at anytime, however,
with or without cause, his contractual rights hersunder shall sub-
sist for the period hereinabove set forth required for such notice.

(C) In the cvent Employee intends to voluntarily resign
employment with Employer before the natural expiration of the term
of employment, then Emplayee shall give Employer six (6) months
written notice in advance. Said notice shall be directed to the
Mayor or the City Attarney.

6. SALARY.

Employer agrees to pay Employee, for employment services
described in and rendered pursuant to this Contract, an annual
salary of $104,888,00 and Employee shall be in the unclassifiad
service of the Employer. Employes agrees ta accept such salary Ffor
his services and agrees that it shall be payable in bi-weekly

in:;allments at the sawe times as other employees of Employer are
paid. -

In addition, Employer agrees to increase such base salary,
other benefits or both, of Employee in such amounts and to such
extent as the Employer may determine that it is desirable to do so
on the basis of an annual salary review of the Employee, or on the

basis of general salary increases given to other wanagement employ-
ees, or both.
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7. HOUSING ALLOWANCE,

Employee shall receive a housing allowance of $1,5C0.00 per
month, payabie on the first of each month, commencing with the ef-
fective date of employment and continuing as a rental housing allow-
ance until the earlier of {(a) the expiration of six (§) montgs or
(b} closing upan the purchase by the Enployee of a residence in the
City or {c) closing on the sale of the Employee's home in Portsmouth,
Virginia. The Employee shall receive during the remaining term of
tnis Contract, upon the closing by him on the purchase of a residence
with a purchase price of at least $275,000.00 in the City, a housing
allowance 15 a home purchase allowance the sum of §1,000.00 per
wonth, begianing the first day of the month following closing upon a
residence in the City and continuing until the earlier of (a§ the
effective date of termination of the Employee's employment or (b)
resale and closing thereon of sald residence to a third party ar {c)
payment in full purchase money mortgage loan secured by said resi-
dénce {which sald purchase woney mortgage ioan shall not have an
amortization or pay-ocut of more thapn thirty (30) years), Saia
housing allowance shall be reduced by an amount equal to twenty-Eive
(25) percent of all increases in coupensation paid to Employee
pursuant to this Contract.

8. MOVING EXPENSES.

Euployee shall be promptly relmbursed for the cost of moving
his household goods and other personal proﬁerty from Portsmouth,
Virginia to the Clty, lncluding che cost charged by the mover for
packing, woving and unpacking, and any insurance and reasonable
storage cost ordinary, necessary and incldent thereto provided the
period of storage cost shall not exceed thlrt{ (30) days. Said pay-
went shall be made upon reasonable documentation of such sxpenses to
the City. .

Employee shall be promptly reimbursed by the City for aili
usual and customary costs assocliated with the sale of his residence
in Portsmouth, Viriginisa, including real estate brokerage com-
missions, attorney's feces, and other closing costs as shown by the
settlement statement thereon, but same shall pot exceed ten (10)
percent of the gross selling price. Employee shall also be promptly
reimbursed for the usual and customary cost associated with the pur-
chase of a home in the Clty, including attorney's fees, loan
origination, discount fees or points, title insurance, surveys,
recording costs-as shown by the settlement statement.

Employee shall be reimbursed for the cost of up to four (4)
round-trip airline tickets Erom Norfolk, Viriginia to Fort Lauder-
dale, Florida and back incident to his search for housing in the
City and incident to his sale of his residence in Portsmouth,
Virginia., Said payment shall be made upon reasonable documentation
of such expenses tao the City.

9. HOURS OF WORK.

The defined work week for the Employee shall be a minimum
of forty (40) hours. However, it is recognized and expected that,
on occasion, the Employee must devote time outside the normal office
hours to business of the Emplovyer.

10. AUTOMOBILE.

Employee's duties require that Employee shall haye the
exclusive and unrestricted use at all times during employment with
Employer of an automobile, Employee will receive payment of a car
allowance at the rate and amount established by City. Employee
shall be responsible for paying the premiums Eor 1iability, property
damage and comeprehensive insurance and the expenses of operation,
maintenance, repair and regular replacement of Employee's personal
automobite., The Employer may assign a City vehicle in lieu of a car
allowance, which assignment would, in such case, be governed by
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‘applicable City laws and policies, to the same extent us applied to
tne highest ievel wanagement empiloyees of Employer.

L1, VACATION, SICK AND MILITARY LEAVE.

(A) Esployee shall accrue, and have credited to Employee's
personal account, vacation, legal and personal holidays, longsvity
beneflts and sick leave at the same rate and subject to the same
conditions as the highest level management category employees of
Enployer.

(#) Eoployee shall be ontitled to military reserve leave
time pursuant to State law and City law, rules, policy and standards,

12. DISABILITY AND HEALTH INSURANCE; PHYSICAL EXAMINATIONS,

{A) Esployer agrees to put into force and to wake required
premiun payments Eor Employee for insurance policies for accident,
sickness, disabllity income benefits, major medical and dependent's
coverage group insurance covering Employee and Eaployee's de endents,
to the same extent and to afford the same coverages and bene?its as
the highest level managewent employees of the City.

(B) Employee shall be afforded all benefits associated
with physical examinations and the City Wellness Incentive Program
to the same extent as are provided to the highest level management
eaployees of the Clty.

3.  RETIREMENT.

Employer agrees to provide Employee the ability to partici-
pate ia a City approved deferred compensation plan, 1f Employee
elects to participate in a deferred compensation plan, Employes
acknowledges and agrees that the City contribution shall not exceed
the annual paxisum amount which would othevrwise be payable as the
City coatribution to the retirement plan. The election by Employees
to enroll and parcicipate in either plan is subject to all City and
federal laws and Yollcies governing enrollment and participation, as
such laws and policles are applicabie to the highest level manage-
ment employees of City. IF a deferred compensation plan is selected,
Employer agrees to provide Employes an insurance folicy for dis-
abllity income benefits (to the same extent and with the same cover-
ages and benefits as afforded highest level management employees of
the City.) PFurther, if a deferred compensation plan is selected,
Employer agrees to transfer ownership of such plan to a succeeding
employer of Employee upon Employee's termination or resignation,
Employer agrees to execute all necessary documents to allow for
Employee's enrollment and particlpation in the plan selected.

Enrollaent by Employee in the City's deferred compensation
plan, identified above, shall aot precluds the Employee from pacti-
cipating in other deferred compensation or pension plans subject to
ail applicable laws, rules and regulations.

In addition to parcicipation in said deferred compensation
ptan, the City shall provide Employee with an annual pension benefit
in the amount of $22,5t9.00, which amount shall be increased from
time to time by the same percentage as the Employee's salary is
increased,

14. DUES AND SUBSCRIPTIONS.

Employer agrees to budget and to pay for reasonable profes-
sional dues and suoscriptions of Employee necessary for Empioyee's
participation in national and state associations and organizations
that the Employer agrees are necessary and desirable for both En-
ployee's continued professional participation, growth and advance-
ment and for the good of the Emplayer,
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15. PROFESSIONAL DEVELOPMENT.

(A) Employer agrees to pay for the travel and subsistence
expenses of Employee for conferences, short courses, institutes aad
seminirs that the Employer agrees are necessary for both Employee's
professional development and For the good of the Employer.

(B) The foregoing expenses shall be paid as prescribed by
City law, rules, regulations, policy and standards, and will be
afforded to EBmpioyee to the same extent as such expenses are pald
for the nhighest level manageaent employees of the City.

16. BONDING.

Employer shall bear the Eull cost of any fidelity or other
bonds required of the Employee under any law or ordinance.

17. OTHER BENBFITS, TERMS AND CONDITIONS OF EMPLOYMENT.

(A) Employer, subject to the requirements of the City's
Charter and ordinances, shall £ix any such other terms and conditions
of employment as Employer may determine to be desirable or necessary
from time to time, relating to the performance of Employee, provided
such terms and conditions are not inconsistent with or in conflict
with the provisions of this Contract, the City Charter or any other
law.

(B) All provisions of the City Charter, City Code of Ordi-
nances and regulations and rules of the Employer relating to vacation
and sick leave, holidays, longevity pay, severance pay and other
fringe benefits and working conditions, as they now exjst or
subsequently may be amended, shall also apply to Eaployee as they
would to the highest level management employees of Employer, in

addition to the benefits enumerated specifically for the benefit of
Employee as provided in this Contract,

{C} As set forth above, Employee shall bs entitled to
recelive tne same vacation and sick leave benefits as are accorded to
the nighest level management employees of City, including provisions
governing accrual and payment therefor on termination of employment
for any reason.

(D)} Employee shall not bhe prohibited from making invest-
ments so long as same are not prohiblted by law as a result of con-
Elict of interest or otherwise,

£8. NO REDUCTION OF BENEFITS.

Employer shall not at any time during the term of this
Contract reduce the salary, compensatian or other financial benefits
of Employee, except in the event that BEmployer, at any time during
the term of this Contract, determines that the City is experiencing
or may experience Einanclal difficulties, such that the salaries,
other financial benefits or both of upper management level employees
are being reduced, then Employee's salary, other financial benefits,
or both may s1s0 be reduced, so long as all such reductions for such
employees, as a group, are made to the same degres. ‘'Upper manage-
ment level employees" means those persons working for the City, who
occupy positions designated as Management Category I or II.

19, NOTICES.

Notice pursuant to this Contract may be given by'nall. by
deposit in the custody of the United States Postal Service, postage
prepaid, addressed as follows:

(1) EMPLOYER: City Commission
City of Fort Lauderdale
100 Narth Andrews Avenue
Fort Lauderdale, Florida 33301
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{(2) EMPLOYEE: George L. Hanbury !I

Alternatively or additionally, any notice required pursuant to this
Contract may be personally served. Notice shall be deemed given and
effective as of the date and time of personal service, or if mailed,
effective as of the date of deposit of such written notice in the
course of transmission in the United States Postal Service.

20. GENERAL PROVISIONS,

(A) The provislons of this Contract constitute the entire
agreamsnt between the parties, No representationm or understanding,
whather comsmunicated orally or in writing, is or shall be effective
unless contained in this Contract.

(B} This Contract shall be binding upon and inure to the
benefit of the heirs at law, executor, or personal representative of
Employee (pursuant to Florida law), ‘

{C) 1If any pravision, or any portion of a provision con-
tained In this Contract is held uncoastitutional, invalid or un-
enforceable, by a court of competent jurisdiction, the remainder of
tnis Contract, or such portion of it, shall be Jeemed severable,
shall not be aEfected and shall remain in full force and effect.

{D) WNo alteration, modification or amendment of this Con-
tract shall be effective unless contained in a writing, executed
between the parties in a document of equal dignity with this Con-
tract.

(E) The Employee waives the privilege of venue and agrees
that any litigation involving this Contract shall take place in the
appropriate State court, in and for Broward County, Florida, or if

in a Federal court, the appropriate court for the Southern Bistrict
of Florida.

{F) This Contract shall be comnstrued and administered in
accordance with Florida and aay other applicable law.

IN WITNESS OF THE FOREGOING, the parties have set their
hands and seals the day and year first written above.

WITNESSES: ’ EMPLOYER

UL,

Mayor

(CORPORATE SEA

WITNESSES: : EMPLOYEE

Larat £BATL 4
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STATE OF FLORIDA:
COUNTY OF BROWARD:

BEFORE ME, an officer duly authocized by law to adwinister
o3tns and take acknowledgments, personally appeared ROBERT 0. COX,
and KRIS L. MILLS, Mayor and City Clerk, respectively, of the City
of Fort Lauderdate, Florida, a municipal corgoration of Florida, and
acknowledged they executed the foregoing Employment Contract as tne
proper officials of the City of Fart Lauderdalie,

IN WITNESS OF THE FOREGOING, I have set my hand and official

sgal at Fort Lauderdals, 1?9330 State and County aforesaid on
52!“04: 2 R .
\3
(SEAL)  § % & /. égémg .
HIRY } otary

c
My Commisslon Exp}res:

"OFF e tavas
TAL MOTARY gpps w
WY Cojag COCHRAY o

. EXP
STATE OF VIRGINYAX®/™

BEFORE ME, an officer duly authorized by law to administer
oaths and take acknowiedgments, personally appeared GEORGE L.
HANBURY 1I and acknowledged he executed the foregoing Eoployment
Contract for the use and purposes wentionsd in Lt and that the
Employment Contract is the act and deed of that individuai.

' IN WITNESS OF THE FOREGOING, 1 have set may hand and
official seal at Portsmouth, in the State aforesaid on
A , 1990.

v

(SEAL) ' M M
otary Fublic

My Commission Expires:Jafeden v/, /991

LAP:6187E
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